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Staff Circular No: 102435-2026 Date:18.06.2026

To All Branches/Offices,

Subject: Reopening of Membership Portal under Union Bank of India
Retired Employees Medical Assistance Scheme (UBIREMAS)

/ Highlights \

I. One-time enrolment opportunity under UBIREMAS from 19.06.2026 to
18.07.2026.

Il. The one-time opportunity is only for retirees enrolled in IBA Group Medical
Insurance Policy for the year 2025-26.

IIl. No membership fee will be charged for enrollment under the Scheme.

IV. Enrolment made during this window shall not be provided with Annual health
checkup benefit of Rs.3000/- & will be entitled for coverage of maximum
hospitalization expenses of Rs.1.50 lakh subject to maximum ceiling of

Rs.50,000 in a FY.
N J

1. Attention is invited to Staff Circular No. 8221 dated 18th March 2024, 8258 dated 12th
April 2024, 8269 dated 23rd April 2024, and 8454 dated 08th November 2024 regarding
Staff Welfare Schemes & Union Bank of India Retired Employees Medical Assistance
Scheme (UBIREMAS).

2. It has been observed that on account of various reasons, there are some retirees who
could not register themselves for membership of Union Bank of India Retired Employees
Medical Assistance Scheme (UBIREMAS) previously.

3. It is hereby advised that, pursuant to the recommendations of the Staff Welfare
Committee Meeting and approval of the Competent Authority, a one-time opportunity is
being extended to eligible retirees for enrolment under the UBIREMAS Scheme, subject
to the terms and conditions outlined hereunder:

3.1. The one-time opportunity shall be restricted to those retirees who are
already enrolled under the IBA Group Medical Insurance Policy for the year 2025-
26.

3.2. The membership portal window for the eligible retirees shall remain open for a
limited period from 19th June 2026 to 18th July 2026 (both days inclusive) to
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facilitate enrolment of eligible retirees who could not register earlier. Please note
that no further extension of the enrolment period shall be granted under any
circumstances.

3.3. No membership fee shall be payable for enrolment under the Scheme.

3.4. Retirees enrolling during this one-time window shall not be eligible for the annual
health check-up benefit of Rs.3,000/- as admissible under the Scheme.

3.5. The benefit under the Scheme shall be limited to reimbursement of
hospitalization expenses only, as defined under UBIREMAS Scheme, subject to
an_overall ceiling of Rs.1.50 lakh and a maximum limit of Rs.50,000/- per
financial year, in accordance with the extant terms and conditions of the Scheme.

3.6. Reimbursement shall be considered only after the claim has been duly lodged and
settled under the IBA Group Medical Insurance Policy. Only the residual admissible
amount not covered or settled by the insurer shall be eligible for reimbursement
under UBIREMAS.

3.7. The UBIREMAS Scheme shall extend coverage to retired employees, their spouses,
and spouses of deceased retired employees. The retired employee shall be
designated as the "Primary Member", while the spouse shall be designated as the
"Secondary Member", together constituting a Family Unit. A spouse earning
Rs.18,000/- or more per month from any source shall not be eligible for enrolment
as a Secondary Member.

4. How to apply & generation of membership number:

4.1. Subject to eligibility criteria as mentioned at point no. 3.1 above, retired
employees/spouse of deceased retired employees, who are at present not a
member of UBIREMAS and wish to become member of the scheme should apply
online through HRMS i.e. Union Parivar only. Application can be submitted through
both desktop version and Union Parivar mobile application.

4.2. The navigation of the module is Employee Self Service> REMAS membership
application > REMAS membership request. All relevant details will be
automatically displayed. In case of any changes, the modifications under the
address/spouse details can be carried out.

4.3. On approval, the membership number will be automatically generated and same
will be available at top right corner of membership application page for future
reference. With the membership number, employee can apply for reimbursement
subsequently.

5. The process for claiming reimbursement of hospitalization expenses as enumerated under
the existing scheme is reiterated as under:

Classification: Internal

@ I:Inion Egm’g
//; UNION ‘i: Union
= | S2nnEC L s biz




8~ Union wmag Lm Union Bank

of India
mfw a S e YR AHR HT ITHH A Government of India Undertaking ‘;_
NeTCarEe Human Resources Department, Central Office .
CRIALEERIARe 239, Union Bank Bhavan, Vidhan Bhavan Marg, Nariman Point, Mumbai-400021

5.1. The applicant shall submit the application for reimbursement to the Nominated
Branch along with all the original bills/receipts/certificates in the prescribed
format as per Staff circular no 8221 dated 18.03.2024.

5.2. Nominated branch will forward the application to the Regional office under whose
jurisdiction it falls, after duly verifying the same.

5.3. RO HR administrator will process the claim. Once sanctioned, the amount shall be
directly credited to retired employee's account by auto credit process.

6. All are advised to take a careful note of the same and bring contents of this circular to
the notice of all concerned.

(Suresh Chandra Teli)
CHIEF GENERAL MANAGER (HR)
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