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The subject of empowerment of women 
is becoming a burning issue all over 

the world including India since last few 
decades. Many agencies of United Nations 
in their reports have emphasized that 
gender issue is to be given utmost priority.
� ere is no denying the fact that women 
in India have made considerable progress in almost seven decades of 
Independence, but they still have to struggle against many handicaps 
and social evils in the male-dominated society. Many evil and masculine 
forces still prevail in the modern Indian society that resists the forward 
march of its women folk. It is ironical that a country, which has recently 
acclaimed the status of the � rst Asian country to accomplish its Mars 
mission in the maiden attempt, is positioned at the 29th rank among 
146 countries across the globe on the basis of Gender Inequality Index. 
� ere has been amelioration in the position of women, but their true 
empowerment is still awaited.
Swami Vivekananda, one of the greatest sons of India, quoted that, 
“� ere is no chance for the welfare of the world unless the condition of 
women is improved. It is not possible for a bird to � y on only one wing.” 
� us, in order to achieve the status of a developed country, India needs 
to transform its colossal women force into an e� ective human resource 
and this is possible only through the empowerment of women.
Women empowerment means emancipation of women from the 
vicious grips of social, economical, political, caste and gender-based 
discrimination. It means granting women the freedom to make life 
choices. Women empowerment does not mean ‘deifying women’ rather 
it means replacing patriarchy with parity.
� e status of Women in India has been subject to many great changes 
over the past few millennia. With a decline in their status from the 
ancient to medieval times, to the promotion of equal rights by many 
reformers, their history has been eventful. In modern India, women 
have held high o�  ces including that of the President, Prime Minister, 
Speaker of the Lok Sabha, Leader of the Opposition, Union Ministers, 
Chief Ministers and Governors.
Government of India, apart from various statutory encasements has 
formed innovative schemes for women empowerment. To name a few, 
Beti Bachao, STEP (Support for training cum employment of women), 
Saakshar Bharat, SHGs, NMEW (National Mission for empowerment of 
women), Mahila Samridhi Yojana, Kishore Shakthi Yojana etc.
� e data further reveals that in rural India, in the agriculture and 
allied industrial sectors, females account for as much as 89.5% of the 
labour force. In overall farm production, women's average contribution 
is estimated at 55% to 66% of the total labour. According to World 
Bank report, women accounted for 94% of total employment in dairy 
production in India. Women constitute 51% of the total employed in 
forest-based small-scale enterprises.
Gone are the days when women were considered no match for all 
powerful men in this world. � e male dominated world was always 
reluctant to even acknowledge the fact that women were as good as men 

PERSPECTIVE

            
      .        

               
   .

              
         ,      
            
  .            
 ,             
.                 
              ,   
       146   29   .  
      ,      
   .

      ,       "  
      ,         
 ,            ."   
              
             
    .

     , , ,   
-          , 
        .   
  ’   ’       ‘’ 
 ‘’  .

    ,         
  .           
           
    .      ,  , 
  ,   ,  ,    
     .

  ,        
       .      
-  ,  (      ),  
, ,  (     ), 
  ,    .

            ,  
 ,     89.5% .       
,    ,    55%  66%  .  
    ,         94% 
   . - -      
    51% .

           ,   
        .       
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powerful men in this world. � e male dominated world was always 
reluctant to even acknowledge the fact that women were as good as men 
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on parameters of hard work, intelligence quotient (IQ) and leadership 
traits. � e new generation women across the world have overcome 
all negative notions and have proved themselves beyond doubt in all 
spheres of life including the most intricate and cumbersome world of 
entrepreneurship.
Yes, there is a section among women who believe in short-cuts but at 
the same time there is no dearth of women who are con� dent, believe in 
themselves and have enormous � re in their bellies to take on the best in 
the business and beat them at their own game.
India too, has its own pool of such bold and fearless women who have 
made a mark for themselves both within the country as well as overseas. 
� eir relentless zeal, incessant quench for success and willingness to 
walk the extra mile have broken all myths about their inborn limitations 
that were supposed to be major roadblocks on their success expressways.
To name a few, Ms. Indira Nooyi, Chairman Pepsico, Ms. Naina 
Lal Kidwai, HSBC India, Dr. Kiran Mazumdar Shaw, CMD Biocon, 
Ms. Chanda Kochar, MD & CEO, ICICI Bank, Ms. Indu Jain, 
Chairperson Times Group, Ms. Mallika Srinivasan, Director, TAFE and 
so on….
Apart from the above mentioned global Indian CEOs, to motivate 
the women folks, I specially wish to recall the success story of 
Ms. Chetna Sinha, a Social activist and farmer turned entrepreneur, 
working to empower women in draught prone areas of rural India, by 
teaching entrepreneurial skills.
In Union Bank of India, we have on scroll 8,930 women employees 
representing 23.74% of our work force. It is heartening to mention 
that 289 of our branches are headed by Women employees. As per 
GOI guidelines, in our bank women employees are given preferential 
treatment in transfers and postings on promotions. Apart from this, 
as per policy for Prevention, Prohibition and Redressal of Sexual 
Harassment of Women Employees at Workplace, we have in place 
committees at Central O�  ce and at various Zonal / Regional levels with 
an independent external lady member, for looking into such complaints 
on priority. At Central O�  ce, the said Committee is headed by a Women 
General Manager.
To conclude, it is generally perceived that empowering women socially, 
economically, educationally, politically and legally is going to be a 
herculean task and further not going to be easy to change the culture of 
disregard for women which are so deep-rooted in Indian society. But it 
does not mean that it is implausible. Only revolutions bring changes in a 
day, but reforms take their time. � is one, in particular, will take its time 
as well. � e idea of women empowerment might sound hard by the yard, 
but by the inch, it is just a cinch. All we need is a concentrated e� ort 
focused in the right direction that would rest only with the liberation of 
women from all forms of evil.
Wish you all Good Luck.

RajKiran Rai G.
MD & CEO

  .
   

         ,  () 
              . 
              
               ,  
         .

,         -    ,  
         ,   ,   
 ,            
       .

         ,    - 
         .   ,   
            
                
         .

  , , ;    ,  
; .   , , ;   , 
  ,  ;   , ,  ; 
  , ,       .

     ,      , 
               
.              
            
     . 

    ,     8,930 ,  
    23.74% .         
   289    ,  .    
  ,         
      .  ,   
      ,     
       ,     
  ,        / 
       .       
        .

  ,           , 
, ,           
.            , 
       .       
   .        ,   
   .       .    
    ,          . 
   ,       ,     
         .

    !
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Dear Friends,

In each and everybody’s life, there exist a woman. She exists with 
di� erent names and relations but she is always there. I wish 

you all and the woman in your life ‘Happy World Women’s Day'. 
� is is the 1st time in History of Union Bank of India that Union 
Dhara is coming out with women special issue. � is special issue 
means everything is a woman. � is issue is of the woman, for the 
women and by the women but the entire male community have to 
go through it, read it to better understand their counterpart. All 
contributors of this issue are women. Women of di� erent cadres 
of the Bank, women of di� erent identity and capacity of the Bank. 
Some are working in branch, some are in administrative o�  ces, 
some are clerks, some are executives but they exist within the 
institution with their loyalty and honesty to the institution.  I am 
thankful to our management and our Editorial Board, who have 
given me full support in bringing out this special and innovative 
issue of Union Dhara. I am thankful to woman of Union Bank of 
India. She is enthusiastic, she is a path breaker, she is bold, she 
is beautiful and she is full of zest and zeal with positive attitude.  
Here we are talking about so many things. Woman, as a biological 
product and then her birth, her journey with old ethics and her 
present position, her struggle for existence and her success. � is 
society of ours always tells her what to do and what not to do but 
it didn’t ask her ‘what’s exactly she wants as a woman?’ and this is 
the main problem.

A � ght or struggle for existence of woman starts with her birth itself. 
Social fabric of society does not allow birth of the girl child but still 
some girls come to this world (this is creating imbalance in male-
female ratio of Indian society) and they create miracles in this world 
being a women.  � ey make this world livable with their charismatic 
energy, smile, struggle, empathy, hard work, honesty and just being 
there in the world as a woman.

Divine’s greatest dream
His superlative creation is “SHE”

And she creates
A better world, a better existence,

You, standing on ledge,    
Her encouraging smile.

On a road with obstacles
With her hand in hand

you get tired, she gives you water



     ,    .     
            .  

         ‘  ’  
   .          
  ‘ ’       .    
  ,          
 .           ,   
           .   
       .      ; 
      .      . 
    ;   .      
  ,            
 .             
,              
   .    ‘’  ,   
  ,         
  .          --   
  ,          
,        .    
         ,      
      ’’           
 .

    ,        .   
-       ,     
     . (         
   .)            
  .   , , , , , 
               
    .

    
    ‘’

   ,
  ,   

    , 
     ,

    
    

   ,    

EDITORIAL

n each and everybody’s life, there exist a woman. She exists with 
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you cry, she wipes your tears
you laugh, she grins admiringly

you win, she cries the tears of joy
A silk twine,

a cord, a string and a rope too
 She’s a daughter, sister, friend, wife,

girlfriend and a mother 
while she’s busy achieving

pinnacle of successes.
you’ll � nd her, on every walk

of your life on every turn.
She’s half the world, but 

accommodates the whole.
she’s the trinity herself

she’s Durga, Lakshmi and Kali
And we bow to thee,
the divine feminine

we bow to thee.

Yes, we bow to thee, we bow to the divine feminine, And yes, this is 
our salute to power of woman. Having her beautiful, bold substance. 

Happy World Women’s Day for 365 x 24 x 7.

  ,     
  ,       

 ,    
 ,  ,     

 , , ,  
   !

     
      
    

     ,  
     
   .

    
 ,   .
     

    
  !

 ,   ,          , 
          .

365 x 24 x 7         !

.   Dr. Sulabha Kore

 ...

      .. ,       . 8  2018  
` '           .,        

 ,   ,   ,     .



   
 




  ,   8        .       
                .   
   ,  ,           
          8        .  
      -, ,      -  
                .  
  21             ,       
  .                 
    8           .

        
         

  .         
        
    .      
       . 
        
         
        .  
        
        
` ’    28  
1909       
       
         
   .  1910   
        
         
        
       .

     1917    
          
       
,         

         
  .        
   ,       
         
!         
  .       
          
  .

         
        
          
 .         
         
         
         
         
      ,    
            
         . 
           
     .     
        ,  
         
         . 


 



   . 
          
        
         
       .  
         
       8 
  ,        
‘  ’   .

  -      
          
         
        
   .       
          
        
 8         
    .     
         
         .

       ,  
      ,   . 
           
         

 
. ., .
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        ,  
          
           
 ,        
   ,      
 

‘‘  ,   ’’

`      ,   
     ’

           
         
    .    
       , , 
, , -    
    .   
    . , , 
, , ,      
        
.        
    .     
         
   .     
,      ,   
  . -    
.     ,  , , 
, ,      
        . - 
 -      .  
         .

         
         
   ,     
 ,        
  ,       
,     ,   
  .       
     .  
          . 
          
,   ,  !    .
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1947     .   
   .     

       . 
         
  .

         
   .

         
       .  
       ?   
         
    .    
     ,    .

        
        
 .       
        
 .

         
        . 
     ,    
    .

         
        
   ,      
-, ,      
     .    
 ?         
   .

     .  
      .  
       
   .        

     
   ?

  ,  
      
   . ,   
       .  : 
   ,    .  
          
   .

        
        .  
         
    .

         
          
         
  .

   ,      
      .    
        ,  
   .      
 .

        
 (/)  ,   
        
.       , 
   .

     -    
        .

         
   ,      ,  
  .
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 
 () 
 ()
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      , 
   .    

   ?     ,  
.          
    .     
          
     .    
          
   .      ,  
  .

      ,   
    .    
        
    ,     
    .      
    ,    
      ,  
           
   .

    18  1925  
, ,       
,        
    .     
,    ,     
     .    
     ,   
         . 
          
           
.     ,   , 
,        

        
,          
     .

 ,       
      .  
        
   ,      
        
         
      
.     ,       
          
 ,        
   .       
 ,    (   
  )  ‘’   1944  
,         
'  '  .

    , ‘’   
    ,    
,     ,    
          
,     ,    
            
  .

      ‘: 
 ’     1979   
 .    ‘:  
’    1980    
   .

       
 .

‘ ’:  1960     
  ‘’     
   
 

     .   , 
          . 
   ‘’ (   
 )          
,   ,   ,   ,  
  .    ‘’  
,    .   
    ,   
      ‘   
         
      .’

      -1958, 
 -1966,   -
1972,   ,  -1968,   
 .

   2010      
    ,     
 .   2017   
       
 .

   ,     
        
        
  .      ‘ 
’    ,     
      .   
      ,     
    .
-  •  •   
 •    •    •  
 •  
  - •    •  
  • 

ööö

  


   
. ., 

  ...
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Whenever, I think of the subject 
“Women Empowerment”, the � rst 

name that comes to my mind is Anandibai 
Gopalrao Joshi. 

When, I read her story, I wondered, how 
many women in that era could even dream 
of achieving what she could achieve. 
� e era was marked with British Rule, 
child marriage, lack of infrastructure for 
education, health etc. not only for women 
but for men as well.

Anandibai Gopalrao Joshi (March 1865 to 
February 1887), one of the earliest Indian 
female physician and also believed to set 
foot on American soil from India. Married 
at the age of 9, she lost her � rst child due 
to sickness, as India at that point did not 
have enough medical facilities. Depressed 
and frustrated, she wanted that similar 
thing should not happen to anyone else. 
Her husband encouraged her to pursue 
study of medicine sciences. However, as the 
same was not available within India, she was 
encouraged to go to America. At the last 
moment, her husband was not allowed to 
accompany her and she had to go alone.

From the above story, there are three things 
to ponder upon:

1. How many of us are willing to go out of 
our comfort zone?

2. How many of us are willing to take an 
action, however big or small it may be to 
create path for women empowerment?

3. It is o� en said, behind every successful 
man there is a woman, but it’s time 
for men to realize that behind every 

s u c c e s s f u l 
woman there 
is a man.

� e gender bias is prevalent not only 
in India but world over. � at is why, to 
date, there is an International Women’s 
Day, which was � rst held over 100 years 
ago. It is said, a job is not over until the job 
itself becomes meaningless. To elaborate, 
a well known oncologist of Tata Memorial 
hospital said in an interview that the job 
of a doctor is to prescribe medicine for 
recovery of sick patient but the true victory 
lies, only if, doctors are able to reduce or 
eradicate sickness and thereby making their 
job meaningless. � ere has been enough of 
talk on the issue and it is now time to start 
our act in whatever, small or big way to 
make these talks meaningless in the shortest 
possible time.

Even in our Constitution, the Father of 
Indian Constitution Dr. Ambedkar has 
stated in the principle of equality that 
each individual should have equal rights 
irrespective of caste, creed, religion or 
gender etc. At that point in 1950 also the 
society had acknowledged and felt gender 
bias. � ere were and still are reservations 
on the basis of caste and religion but none 
on the basis of gender. But do we need any 
reservations?? � e answer is big NO. � en 
what do we want as part of women 
empowerment?

We want to be treated equally with men, 
when we have joined the profession, we 
are fully aware of our responsibilities at 
home and o�  ce and we are capable of 
handling those. When, we perform equally, 
we need to be treated equally. During an 
interview process, one woman was asked 
if she is promoted, she may be transferred 
outstation and in that scenario, how will 
she handle her family responsibilities. Let 
m e ask a question here, that 

when a promotion is 
given to a male 

colleague, 
he is never 
asked, if his wife 
is also working, how 
his wife will cope with 
family responsibilities in his 
absence from home town. Why 
this disparity? Do the family 
responsibilities belong only to 
women?

� is takes me to next issue that 
even a� er sensitizing and � agging 
o�  the issue of equality on the 
basis of gender in 1951 in our 
constitution, why are we still 
not able to do anything 
about it? Reason is, it’s not 
only related to o�  ce 

Monika Kalia
RBMD, CO Mumbai
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space, it is in our society. While raising the 
family, how many of us follow the principle 
that is now being shown in the advertisement 
of comfort fabric conditioner manufactured 
by HUL. Here, the mother is using fabric 
conditioner and the daughter asks, why 
she is doing this a� er the clothes have been 
washed. To this the son overhearing the 
conversation says to her sister to learn all 
this as it will be useful tip for her future. 

A� er the 
s on’s 

remarks, the mother subtly calls the son for 
help and made him wash the clothes with 
the fabric conditioner and tells him that this 
work can be done by him as well, then why 
only the sister should learn. “ A very subtle 
way for changing the attitude – Charity 
begins at home.”

Do you know that this kind of thought 
provoking change in advertisement has 
been brought in only some 15 years back. 
Till then, even our product marketing or 
communication was also gender biased. 

There 
was a 

commercial of 
ivory dishwasher 

soap stating “women all 
over America are � ghting greasy 

pots and pans” A girl yet in her teens 
“Meghan Markle” (American Actress and 

as of now all set to become part of British 
Royal Family by marrying Prince Harry) 
found the remarks of the commercial sexist 
and felt hurt when the male classmates 
joked about women belonging only to 
kitchen. With due encouragement from her 
father she took up the matter through letters 
with the most powerful people of the time 
she could think of and her “We can do it” 
attitude led the manufacturer Procter and 
Gamble to change the phrase to “ People” 
from “Women”. � e lesson is how big or 

small we may be, we can make 
the di� erence.

� e women have now 
become accustomed 

to compromise on these biases on a daily 
basis that many a times they do not even 
realize anything wrong has happened. In the 
society also, women are brought up with the 
values of compromise and adjustment. � e 
fairy tales still talk about the fact that girls 
need prince charming to bring them out 
of adversity. Why, are these fairy tales still 
there? Why can’t we replace them with the 
tales of courage and achievements of women 
in various � elds, right from Jhansi ki Rani, 
Savitribai Phule, Sunita Williams, Chanda 
Kochar and various other innumerable 
examples. What are we women waiting for, 
why can’t we change the bedtime stories to 
our girls. Why can’t our newspapers bring 
out stories of courage and achievements of 
women instead of crime against women. 
Let our achievements scare out the men 
enough so that they do not dare to commit 
a crime against us.

One of the least found attribute in women is

“Con� dence”. Con� dence is nothing more 
than believing in yourself, and believing 
in yourself is about doing things you once 
didn’t believe you could do. For others to 
believe in you, � rst you have to believe 
in yourself and that belief exude in your 
personality for all.

While it is always said that behind every 
successful man there is a woman, however, it 
is equally true that behind every successful 
woman there is a man. Man – may be as 
father or husband. As a father he helps her 
equip her with everything that can fuel her 
imagination and dreams and as a partner 
for life he gives her wings for achieving that 
imagination and helps her achieve much 
more than what she could ever dream of.

Lastly, I would like to state that it is actually 
stupid of women to think that they are equal 
to men; they are actually far more superior. 
Women should believe that they deserve 
a place on the table and make sure to get 
their place on the table, even if, they are 
not invited by anyone.

 ööö
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  



        
,        

   .      
         
 .         
 .

        
      .  
       ,  
         
   .

       
        .   
       
          
      .

   -

         
     -   . 
          
         
       .

        
        . 
     -   

        
    .

        
         
  .     
        .

          
 ,      
  ,  ,    
         
       .   
        , 
  , ,    
         
    .      
’ ’       , 
        , 
   ,    
  .        
        . 
          
     .    
      ,   
,         
.         
        
.          
   ,      
         .  
          
         
   -      
         
  , , -,  
       . 
          
       , 
  ,       , 
  ,    
     .    
         
    ,     
         
         

 
. ., 

         
         . 
         
          
      .

   -

         
.      ,  
        
         . 
        
         
  .

     -   
        
.        
         
           
          
       .

     -

       
        .  
       
        

 ,  -  - 201812

     -   

 ,  -  - 20181212



    -  
        , 

         
  .    3000-5000 
       - 
    ,     
     .       
        .  
      .
 ,    !
•        

  .
•          

        .
•           

     .
•        50   

 200      -
       .

• -       , 
 , ,   , 

 1     3    
     10    
 1  2  .

•         
    .   5  
         
   100     
        , 
        . 
1  3         
    2        
   .

• , , , ,  ,  
         
    40      
     .

•        - 
      .

•      
   - 

 -   
,   ,  
      . 
  500   
1      
  -    
     .

•        
      1    
    2     
   .

•        
         
        
     .

•           
        .

•          
          
   .

• , , , ,   
          
    .

•         
    . 

•        
  .      
 .

• 10     240   
  -      
     . 

 :
•        

.
•  -      

,      
    ,    
   .

•          , 
      ,   
     .

•         
,           
   .
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      .
•      
   - 

 
 , ..

  .      , 
     . 
    , -  
      .   
       
 -       
  -   
.         
         . 
  ,       
,   ,     
       ,   
  .      
      .   
          
.     ,  
,        
   .      
     -   
 , ,   , 
-       
-       , 
      .   
      , , 
       
     .    
     ’ ’   
    ,   .  
       
,      
        
 .        
      
      .  
         
  .      
’’       ’’ 
         
 .        
 ,       . 
, ,    . 
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       
   .      
      .     
       
    .      
      .

       
          
     ,  , 
 ,  .      
    .    
        
 . ,      
   ,      
  .       
     , , , 
     .     
          
.  -       
      .

          
       
.          
 .        
       
 -  .        
10   6      
.     , , 
       . 
        
       .  
          

      .  
,  ,    
,        
   ,     
   .      
         
,      
 .        
       .  
         
  .        
   ,     
         
        . 
        
      .

         
  ,  .    
          
   /     
 .         
      ,     
-   ,  ,   , 
  ,   .    
    , `-, -
’    ,     , 
    ’   
    .       
      .    
         
        .

          

         
      . 

      ‘ ’ 
        
         
          
   . 

         
       ,    
         
   ,  ,  
    .     
         
       
.          
 ,  ,       
        
     .      
          
    .       
 .

        
         
.         
      .   
         
      .   
,       
  .         
          
         . 
   ,      

   
 

   
  , 
 



 ,  -  - 201814  ,  -  - 20181414



            
 -      .  
         
       .  
          
.          . 
        
     .   
        
        .   
 ,  ,    , 
          
     .    
         
        
  .

        
    ,   
,        
  .

“   ,    ,

    .

     ,

    .”

- 

        
   .     
         
      .   
         
      ,   
      .   
          
,      . -
       -
      .   
       . 
        
      . 
        ` 
’        
      . 

 ööö

        . 
        
      .   
         
      .   
, ,    .
          
 .        
 40        3.7% 
.      , ., 
  10%    .
        
  .    , 
 ,  ,     
   .    
        
         
 .       
    .    
   .    
,    .
 ,       
   ! ööö

    
 - 

     760  
       

    :  105:101 . 
       . 
 21       
    .      
    .
       .  
     82%   ,  
     65%    
.         
         
    .     
      .    
        (  ) 
    11.80%  ,   
 (6.90%).     
        
   .
     .   
   800   .   
   ,    
  .      
,       .

 
 ()  
.. (.)
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However, they make 
sure these risks are 
rewarding and also 
calculated.
� ink Out of the Box: 
� ey use innovative and unconventional 
means to achieve their desired outcome. 
Striking the Right Balance Between Work 
and Family: Equal emphasis on spending 
time with children and family and for their 
hobbies helps them cope with stress better.

Finding Happiness in Small 
� ings: � e adage of High 

thinking and simple living 
makes them take life as it 
comes. � ey believe in not 
complicating life but living 
it in simplicity.

Being Assertive: � e ability 
to say ‘No’ when required 

and being assertive helps in 
prioritizing their tasks. � ey make 

sure to get their points across.
Role Model Powerful Women and their 
inspiring success stories
1 Keep it real: Vidya Balan, 34, Actor

She has toppled the all dominating 
hero, reducing him to a supporting role 
in a male dominated � lm industry. She 
transformed from Sabrina Lal in No One 
Killed Jessica (2011) to Silk in � e Dirty 
Picture (2011), despite people telling her 
playing Silk wouldn’t be worthy of her. She 
pushed big dorky glasses over her nose, let 
her stomach hang out in rolls over her jeans 
and displayed enough cleavage to give item 
girls a complex, and the audience loved her 
through it all.
She is doing it again, as a pregnant woman 
desperately searching for her missing 
husband in Sujoy Ghosh’s Kahaani. She has 
come a long way in accepting herself as she 
is, size zero or not.
2 � e social network: Kirthiga Reddy, 

40, Director Online Operations, Head, 

Facebook India
Because: She heads the India division of the 
world’s largest social network with over 800 
million active users. Since Facebook set up 
an o�  ce in the country in 2010, the user 
base went up from eight million to over 40 
million people in less than two years.
India is Facebook’s third-largest market and 
has an average growth rate of more than one 
million people per month. Facebook users 
represent the youngest and most attractive 
market segment in the country.
3  Show stopper: Ekta Kapoor, 36,

Joint Managing Director, Balaji Tele� ms
2011 was a banner year with � ve � lm releases, 
the most successful of which was the critical 
and commercial success '� e Dirty Picture', 
which grossed over `114 crore. Despite 
being written o�  in 2008 a� er the saas-bahu 
bubble burst, Kapoor came back with a bang 
with big screen releases like 'Love, Sex aur 
Dhokha', 'Once Upon A Time in Mumbai' 
and 'Ragini MMS'.
Her production house Balaji Tele� lms had a 
sales turnover of  ̀  151 crore in 2011. She plays 
the role of the larger than life diva with elan.

4 Fresh start: Renuka Ramnath
CEO and MD, Multiples Alternate Asset 
Management
Because: As the head of ICICI Ventures, she 
was dubbed the queen of private equity for 
managing funds of around ` 9,200 crore. 
She quit at the peak of her career in 2009 to 
start her own venture. Because her start-up 
is now a ` 2,025 crore private equity fund, 
backed by top Indian and global institutional 
investors.
5 Start-up star: Meena Ganesh

CEO & MD, Pearson Education Services
Every time she sells a bright idea for a 
princely sum, she’s ready with the ‘next 
big thing’ in IT services. A� er the sale of 
Customer Asset, an international call centre 

“Being Women”
is a gi�  for which we should 
be thankful to God and 
should be proud of.

� e most
Successful Women 

don’t run from change; 
they run towards it because 

she is the Dreamer,
A Doer, A � inker.
She sees possibility 

everywhere.

“ ehind every successful man there is 
a woman” and “Behind every successful 
woman is Herself ”. � is saying is not only in 
the case of a man but this saying stands for 
the functioning of the whole world.
A female draws out various characteristics 
which is di� erent from that of a male, 
varying from factors such as physical, mental 
and biological. God has created women in 
such a way that, she can take her generation 
forward by giving birth to new o� springs. “A 
Woman is the full circle. Within her 
is the power to create, nurture 
and transform.”
With the growing 
importance of women 
in every � eld of the 
community, we can see that 
a lot and lot more women 
have made it big, be it in the 
� eld of Business, Entertainment, 
Politics or Social Work. � ere is a lot 
we can learn from these Successful Women. 
Here are the top 9 observed traits of Highly 
Successful Women; we all need to imbibe in 
ourselves to be successful.
Believe in yourself: Believe in yourself is the 
� rst secret to SUCCESS.
High Self-Esteem and Con� dence: 
Successful women are clear about their 
goals. � ey believe they have right to dream 
and achieve their goals. 
Self-Awareness: � ey evaluate themselves 
to identify their strengths and areas where 
they need to develop. � ey make e� orts to 
work on converting their limitations to their 
strengths.
Informed Decision Making: � ey never 
refuse to the ideas given by others. But at the 
same time, use their own judgment before 
taking crucial decisions.
Open to Build Networks: � ey never miss 
out a chance to meet new people, socialize 
with useful personalities and also help 
others to grow. 
Having a Healthy Risk Appetite: Successful 
women are always ready to take risks. 

Amreen Khan
R.O., Jabalpur
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to ICICI in 2002, she recently sold 
Tutor Vista, an online tutoring service 
she co-ran with husband Krishnan, 
to UK-based Pearson for a cool ` 577 
crore. 

6 Class apart: Kareena Kapoor, 32, 
Actor.

She’s second to no hero when it comes 
to her asking price or endorsements. 
She starred in the two biggest releases 
of 2011, Ra.One and Bodyguard, the 
latter being the biggest hit of the year 
and grossing over ` 100 crore in its 
�rst week alone.
Despite being paired opposite the 
Khan power trio, she’s played her roles 
with trademark spunk, and refused 
to be overshadowed by the hero. She 
has reinvented herself as the most 
versatile female lead in the industry. 

7 Building blocks: Pia Singh
Whole time Director, DLF, Ltd.

She is the whole time director of 
the largest real estate developer in 
India with a market capitalisation of  
` 45,000 crore. Because the group has 
consolidated revenue of ` 10,144 crore 
and a consolidated pro�t of ` 1,640 
crore in 2011.
Under her leadership, DLF became 
the largest mall developers in the 
nation. She also helped set up 
the entertainment division of the 
company.

8 Her own person: Kiran Rao
 Filmmaker
Because: Despite the luxe baggage 
of marrying a Bollywood A-lister, 
Rao has carved out a niche as one 
of India’s few mainstream female 
directors. In an industry where scripts 
are written for men, by men and 
directed by men, she’s created a space 
for unconventional plot-lines with her 
directorial debut, Dhobi Ghat (2010).
Rao as a producer, has thrown her 
weight behind neo-urban narratives 

like Taare Zameen Par (2007), Jaane 
Tu... Yaa Jaane Na (2008) and Delhi 
Belly (2011). Her �rst solo production, 
Peepli Live (2010) was nominated in 
the World Cinema Competition at 
Sundance. in 2010.

9 Revolutionary road: Kiran Bedi, 
Social Activist

She has stepped beyond the traditional 
role assigned to women and set a 
benchmark of courage for others. Her 
stand against corruption put her at the 
forefront of the neo-nationalist anti-
corruption movement in 2011. Her 
drive for social justice goes beyond her 
uniform. Because she was India’s �rst 
female police o�cer.
10 �e muse: Neha Kirpal

 Founder-director, India Art Fair
As founder-director of the four-year-
old India Art Fair(IAF), she’s become 
the face of the contemporary art 
market in India. Her vision paved the 
way for the entry of blue-chip galleries 
like White Cube, Hauser and Wirth 
and Lisson from the United Kingdom 
into the country, turning India into a 
hot global destination for artists and 
gallerists.
From the time of its inception in 
2008 the fair has attracted a total of 
2,60,000 visitors, and the number of 
galleries exhibiting has grown from 34 
to 91, with 50 per cent international 
participation. 
11 Retail heaven: Ashni Biyani

 Director, Future Group
She is the heir apparent to the 
Future group that is leading the 
retail revolution in the country, 
with a group capitalisation of 
` 5,900 crore. Big Bazaar now has 150 
stores across 90 cities. She is managing 
the planned ` 300 crore investments 
to open 30 more Big Bazaar centres 
by June 2012. She is in-charge of 
Future Ideas that helps come up with 
strategies to boost sales.

12 �e powerhouse: Shikha Sharma
 Managing Director and Chief 
Executive O�cer, Axis Bank
She heads India’s third largest private 
sector bank, and has recently been 
reappointed managing director for another 
three years. Since she took charge in 
2009, Axis Bank’s performance has been 
admirable with a reported pro�t of Rs 942 
crore for the quarter ending June 2011, 
a 27 per cent increase year on year.
She revolutionised the private insurance 
sector as the head of ICICI Prudential, 
crossing 2,00,000 policies within two years 
and earning a premium income of ` 280 
crore. She is commanding a pay package of 
over Rs 2 crore a year.
13 In equal measure: Naina Lal Kidwai

 Executive Director and Country 
Head, HSBC
She heads India’s division of HSBC with 
deposits of close to $12,000 million. 
Despite the sovereign credit crisis in the 
Eurozone, under her leadership, the pretax 
pro�t rose by 22 per cent to $813 million in 
2011. She was the �rst woman to enter the 
world of investment banking.
She is the �rst woman vice president of 
the Federation of Indian Chambers of 
Commerce and Industry. She is a non-
executive director on the board of Nestle 
and a member of the Audit Advisory Board 
of the Comptroller and Auditor General of 
India.
14 �e write aesthetic: Chiki Sarkar

 Publisher, Penguin India
She heads the largest English language 
trade publisher in the subcontinent with 
over 200 titles every year and an active 
backlist of over 750 titles. At just 29, 
she was the editor-in-chief of Random 
House India. �e Oxford educated Sarkar 
has an exquisite taste in literature, great 
networking skills and a �ne sense of 
marketing.



15 � e strategist: Aruna Jayanthi
CEO, Capgemini India
In 2011, Jayanthi was promoted to the rank 
of CEO for Capgemini India, whose global 
revenues for last year were an impressive $12 
billion. At Capgemini India she was part of 
the core team that initiated the company’s 
o� -shore capabilities.
She moved quickly from being global head of 
delivery for outsourcing to being named CEO. 
In her new role, she manages and mentors a 
growing workforce of over 36,000 employees.
16 � e frontrunner: Chanda Kochhar
MD and CEO, ICICI Bank Limited
She heads India’s largest private bank with 
total assets of ̀  4,062.34 billion and recorded 
a pro� t of ` 51.51 billion in 2011. � is year 
the bank expects to maintain its net interest 
margin (a measure of lending pro� tablity) 
at 2.6 per cent, at a time when most lenders 
have reported a drop because of a hike in 
RBI interest rates.
Besides being on the board of ICICI Bank, she 
is a member of the Prime Minister’s Council 
on Trade & Industry, US-India CEO Forum 
and is a member of the Board of Governors of 
Indian Council for Research on International 
Economic Relations (ICRIER). She topped 
the Fortune India list of most powerful 
women in business in 2011.She has balanced 
her family life and hectic work schedule 
for three decades now. “You o� en feel as if 
you are walking a tightrope,” she admits.
Her Secret to success: Staying calm in di�  cult 
times and focusing on the task at hand. 
17 Penny wise: Chitra Ramakrishna

 Joint MD, National Stock Exchange
She is one of the architects of the National 
Stock Exchange (NSE), which is amongst 
the world’s biggest and most e�  ciently 
run securities exchange boards. Under her, 
the NSE has become a transparent market 
ecosystem that reaches out to more than 
1,500 locations in the country.
Last year, the NSE made a pro� t of ` 860 
crore under her leadership. In 2011, she was 
a top contender for the spot of the next chief 
of UTI Mutual Fund, the fourth largest fund 
house in the industry. She believes in hiding 
behind her success. Always media shy, 
action, she says, speaks louder than words.
18 Mass appeal: Sneha Rajani
Senior Executive VP and Business Head, 
Sony Entertainment Television
Ever since she became the business head 

of Sony Entertainment Television (SET) in 
2011, she has repeated the success of the IPL 
on SET Max. Sony has moved from number 
four to its current number two position 
with gross rating points (GRP) of 227 as of 
February 2012, and beaten long term rival 
Colors. Under her leadership, SET earned 
` 200 crore in advertising revenues, almost 
double the income of 2010, from Kaun 
Banega Crorepati alone.

19 In her blood: Deeksha Suri Murti
ED, Lalit Suri Hospitality Group
She’s one-third of the power trio set to inherit 
� e Lalit Suri Hospitality Group, India’s 
largest privately owned hotel company 
which owns 16 luxury hotels and made a 
total pro� t of ` 405 crore in 2011.
Despite the recession, the group hasn’t shied 
away from a phased investment of ` 2,500 
crore in the development of Lalit properties 
across the country over the next two years. 
20 Great expectations: Schauna Chauhan 
Saluja, CEO, Parle Agro
She heads the over ` 1,500 crore FMCG 
giant Parle Agro. Because she has expanded 
her company’s global presence by exporting 
to 20 countries. Last year she added Appy 
Fizz and Frooti successfully to that global 
portfolio.
She understands innovation and also making 
Hippo snacks a success story. Because she 
refuses to stop until she lives her dream 
of making Parle the number one FMCG 
company in India.
“As a leader my biggest strength is that I 
love what I do. I am a team player and work 
closely with my team towards achieving our 
business goals.”
21 Brand value: Lynn De Souza
Chairman and CEO, Lintas Media Group
She heads one of the largest media agencies 
in the country which had a 17 per cent 
growth in revenue in 2011. She is one of the 
few women to head several industry bodies, 
storming into the male dominated AAAI 
(Advertising Agencies Association of India) 
as its vice president for the year 2010-2011. 
She plays a signi� cant role in the media 
dynamics of the nation.
22 Power play: Nirupama Rao

 Ambassador of India, United States of 
America
She was the � rst woman full-term foreign 
secretary in India’s history. She has been 
given the task of transforming Indo-US 

ties. She is the diplomatic channel through 
which all agreements from outsourcing to 
counter-terrorism � ow. She has served in 
key diplomatic assignments like China and 
Sri Lanka. She was also the � rst woman 
spokesperson of the Ministry of External 
A� airs.
23 Top gear: Harshbeena Sahney Zaveri
MD and President, NRB Bearings
She heads NRB Bearings of net worth ` 219 
crore, which had a turnover of ` 466 crore 
in 2011. She is the brain behind building 
in-house technology for auto parts. NRB 
designed the bearings for the dual clutch 
automatic transmission for the global launch 
of Ford Fiesta in 2011.
NRB provides cutting edge products for 
the next generation of two-wheelers, 
automobiles and trucks for big � sh like 
Volvo and Mercedes, apart from almost 
every Indian manufacturer.
24 Money wise: Archana Hingorani
CEO and Executive Director, IL&FS 
Investment Managers Limited (IIML)
She heads one of the oldest and largest 
private equity fund � rms in the country. 
When she took over in 2005, IIML’s private 
equity was barely $300 million compared 
to $3.2 billion now. IIML manages funds of 
major Indian banks and institutions.
25 Art of living: Kiran Nadar 60, 
Chairperson, Kiran Nadar Museum of Art
She refused to be a trophy wife and became 
the face of philanthropy in the country 
instead. She heads the Kiran Nadar Museum 
of Art (KNMA), a free museum in Delhi 
which has created a site for con� uence 
of art and not to earn quick commission. 
She has consistently worked towards 
educational reforms through Vidyagyan, an 
initiative of the Shiv Nadar Foundation to 
empower individuals, and the Shiv Nadar 
University (SNU). She was named the hero 
of philanthropy among several others by 
Forbes Asia in 2010.
“A Woman” is said to be the ultimate 
strength and support behind the success of 
an individual. � ere is a lot of di� erentiation 
and discrimination in the name of gender 
as males and females. Nevertheless this 
di� erence does exist in nature from time 
immemorial. Because “A Successful woman 
is one who can build a � rm foundation with 
the bricks others have thrown at her.”
“Always Be Proud To Be A Women and 
Prove Yourself ” ööö
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Lakshmikutty Amma also writes poems, 
dramas and is a teacher in folklore academy. 
She came to the limelight when the state 
government conferred the Nattu Vaidya 
Ratnam award on her in 1995.
She was this year awarded the Country’s 
fourth highest civilian honours Padma Shri 
Award for her breakthrough in practising 
traditional medicine and for saving 
thousands of lives.
SHRADHA SHARMA

Born and brought 
up in Patna, 

Bihar, Shradha 
Sharma is the 
founder of YourStory.
com, India’s top 
media platform for 
entrepreneurs for 
promoting and reporting about startups and 
everything in around the entrepreneurial 
ecosystem. She has previously worked 
with the likes of � e Times of India and 
CNBC TV18. During her time gathering 
work experience, she noticed that the 
young entrepreneurs had no platform to 
voice their side of things. � en one night 
on the job she started YourStory as a blog 
applying all the business practices she ever 
learnt from working with newspapers and 
TV channels. � us YourStory was born to 
be the referential and go-to platform for all 
entrepreneurs and investors in India to read 
about themselves or and their colleagues.
She featured in a techgigstory as one of 
“5 women Indian entrepreneurs in India 
you should know about. � e Hindu wrote 
about her as one who has shattered the glass 
ceiling. Her company has been described as 
“India’s biggest and de� nitive platform for 
start-ups and entrepreneurs-related stories, 

SUCCESS news, resources and research reports. 
YourStory has received investments from 
Ratan Tata, Vani Kola, Karthee Madasamy 
and T V Mohandas Pai.
She was recogonised by many awards 
including NASSCOM Ecosystem Evangelist 
Award, Villgro Journalist of the Year Award 
in 2010,  L’Oreal Paris Femina Award',  PAT 
Memorial Outstanding Alumnus Award. 
and LinkedIn’s most vieved CEO’s under 
Internet category.
THE WOMEN BEHIND LIJJAT PAPAD

Lijjat is a highly 
popular pappad 

brand in India. 
While many may 
remember the buck 
toothed bunny that 
appeared in their 
TV commercials, 
many may not be 
aware of the fact that it’s the power of rural 
women and their self-employment initiative, 
‘Shri Mahila Griha Udyog’ which made the 
brand possible. Lijjat was the brain child of 
seven Gujarati women.
� ey wanted to start a venture to create a 
sustainable livelihood using the only skill 
they had i.e. cooking. Today, Lijjat is more 
than just a household name for ‘papad’. 
Started with a modest loan of Rs 80, the 
cooperative now has annual sales exceeding 
Rs 301 crore`. What’s more stunning 
than its stupendous success is its striking 
simplicity`.
And perhaps that is the most interesting 
lesson managers can pick up from 
Shri Mahila Griha Udyog Lijjat Papad. 
Sticking with its core values for the past 
forty years, Lijjat has ensured that every 
process runs smoothly, members earn a 
comfortable pro� t, agents get their due 
share, consumers get the assurance of 
quality at a good price, and society bene� ts 
from its donations to various causes.
� is shows how even a group of simple 
women can have their way into success 
while bene� tting each one of them 
individually and the society as a whole both 
� nancially and in an inspiring way. � is is 
what is would say is true success.

ööö

Success means di� erent things to di� erent 
people. For some people the word 

success means being famous, for others it 
means being great at some speci� c career. 
We all know of the success of Indra Nooyi 
of Pepsi, Arundathi Bhattacharya of SBI, 
Chanda Kochhar of ICICI and Dr. Kiran 
Mazumdar-Shaw of Biocon Ltd. But I want 
to share with you, stories of three women 
who deserve equal attention and whose 
stories motivated me, hopefully you too.
LAKSHMIKUTTY AMMA

Tribal healer 
L a k s h m i k u t t y 

Amma, also known 
as Vanamuthassi or 
the grand old lady 
of forests, has been 
treating patients in 
her hut deep in the 
forests of Vithura in 

� iruvananthapuram district. � e 75-year-
old was the � rst tribal girl from her area to 
attend school in the 1950s but dropped out 
a� er Class 8. She was attracted to traditional 
medicine and her parents trained her well. 
Knowledge of traditional medicine was 
passed from her mother who was a mid-
wife. She believes that nature o� ers all 
remedies. She makes more than 500 herbal 
medicines and has treated thousands of 
patients in the last � � y years
Her home till date does not have a road 
access till date though it was approved in 
1952. Her husband and two sons passed 
away and the third one is working in the 
Railways. One of her son had lost his life as 
he could not be taken to hospital on time 
as there was no road. Her biggest worry 
till date is that people are not able to bring 
patients in time, providing medicine at the 
earliest is important in poison treatment.

Ann Mary � omas
NRO, Chennai

STORIES OF

IN DIFFERENT
WOMEN

FIELDS
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  ,  ,

    ,   .

  ,   ,

     .

    ,

    .

    ,

    .

     ,

,  ,     .

     ,

  ,  .

 
 

   
 

    ,
   .
    ,
   .
    ,
   .

   ,
   .

     ,
    .

   ,
  .

      ,
    .


....

 
  

 ,
     .
    ,
    .
   !

,
     ,
    ,
     ,
   !

,
    ,
   ,
       ,
   !

,
  !!
     .
    .
    .
,
    .
     .
    .
      .      .



. 
 
.. 


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      ,     .

    ,      .

     ,     

    ,    .

    ,      

    ,     

     ,      

    ,      .

     ,      

    ,      

     ,    

   ,     

    ,       

    ,      .

   -,     .

    ,     

     ,     

     ,     

      ,     ,

    ,      .


 

 
, 

     ,
     .

 -    ,
     .

    ,     ,

   ,     .

     ,     .

  ,      ,

         ,
          .

     
     .
        .

,  , ,
 ,  ,  ,
    ,
    .     
,

     ,    ,
    ,
 -      ,

: , ,   
-  -    .


  

  
..,  ()

 
.., 

   ,    ,

     ,    .

    ,     .

   ,    ,

   ,

    ,     ,

   ,    ,

    ,     .

   ,    ,

   ,    .

   ,    ,

   ,    .

    ,     

    ,      ,

    ,     .

   ,   ,

    ,    .

    ,     

 
    

 ,  -  - 2018 21 ,  -  - 2018 2121



        
      

      - ‘  
            
            
    ?     
     ‘’     
            
   ? ‘’      
   - ‘’.     
.        
     ,   
    ,    
   . ,    , 
-   ,    
,        
        . 
          
         , 
      ,    
   .
        . 
           

     .     
    ( 14), 
      ( 15 
(1)),    ( 16),  
     ( 39 ())  
  .      
         
      ( 15 (3)), 
       
   ( 51 ()())  
        
        
         
( 42).
       ,  
           
 .        
          
   .       
 ‘  ’   ,   
    ‘  ’  
        
          
   . 

    .   
   ,     
     .   
          
.         
     .     
        
.          
,         
 . 

‘     , 
       ,

   ,      !
  ,     ,

    ,     , 
     !’

      ,   
       .   
          
          
      .      
  ,       
        
  ,        

    
,..
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,          
    ,     
 .      -  
          
           
            
  .        
        
         
 .   ,       
          
 ,    .    
          . 
          
      ,   
       
   ‘  ’   . 
        
      .
        
        
      .     
 ,  ,   , , 
  ,       . 
     ,     . 
          
          
       ,   
         
         
       .  
        . 
, , , ,  
         , 
 ‘ ’        
      ‘   ,  
   . ‘
         
  ,    ,  ; 
   ,  ;  

  ,  ;    , 
  ;       
      ,  
   .,  
;    .  
..  ;     
.  ..  ;   
  ;     
  ;      
      .   
        

 ,    ,   
     .
  1.3      27% 
     50%   
         . 
          
        
   .     
           
         
      . 
       
          
           

 .       
,        
  .       
 ,      
-   ,    
    ,    ‘ 
’    ,  ‘’  
 ,  -     . 
        ,   
 ,  ,   
      ,  

        
          
‘’       . 
     ,    
  ,     
 ,       
       ,   
       ?  
  ‘’ . 
       - 

‘   , 
    ’
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� e Khaw
� e Khaw is the name given 
to a number of sub-tribes 
having in the hilly areas of 
Meghalaya, who follow the 
matrilineal system. � e birth 
of a daughter in the family is 
celebrated with joy while the birth of a boy 
is a quiet a� air. � e family property passes 
on to the youngest daughter in the family, 
who stays with the parents and looks a� er 
them. Remaining daughters get a portion 
of the property. Since men do not inherit 
any property they leave their own family 
a� er marriage and come and live with their 
wives at their in-laws house. Marriage are 
permitted only between men and women of 
di� erent clans/sub-tribes, and not between 
families of the same clan, which has a 
scienti� c basis, as it is proven that children 
from inter family marriages usually inherit 
genetic disorders.
� e Garos are the second tribe from the 
North East who follow the matrilineal 
culture. � e family is headed by the mother 
and daughter carry the clan name. � e 
sons take up the clan name of their wives 
a� er marriage. However there is a slight 
di� erence from the kahu culture as Garo 
men are responsible for the sustenance of 
their families. Although only 2 socieites 
from the total 220 di� erent ethnic groups in 
the North East follow the matrilineal system, 
there is the misconception that the whole 
of North East is matrilineal or matriarchal 
this may be due to the fact that women in 
the North are held in high esteem and a lot 
more independent socially responsible. May 
be the fact that they have not been subjected 
to restrictions on movement attire purdah 
system widow marriage etc have led to this 
belief. As a result, there are no stories of bride 

b u r n i n g , 
f e m a l e 
i n f a nt i c i d e 
or foeticided, 
and contrary 
to the practice 

of dowry in the rest of India, men have to 
pay a “bride price”. Which was earlier paid 
in the form of heads of cattle as agriculture 
was and still is one of the main sources of 
livelihood. Growing up in an environment 
which placed no restrictions on what you can 
or cannot do is liberating- I remember going 
bird hunting with catapults, wrestling with 
the boys, bungee jumping 15 feet of a broken 
bridge with no hope to hold me back. I was 
only 10 years old then having competition 
on who could climb to top of the tamarind 
tree the fastest etc. It is only looking back 
now that I realize how empowering all 
those experiences were. I think this is one 
reason why the north east has also birthed 
a signi� cant number of women competing 
in sports that are generally coincided 
male territory- boxing, archery, shooting, 
cycling, football, mountaining, hockey, judo, 
weightli� ing etc.
� e fact that a matrilineal society leads to a 
more educated and cultured society is also 
borne out for the example of Kerela, where 
matrilineal inheritance was followed by the 
Nair castes including the royal families and 
some tribal groups. Although the system of 
inheritance was abolished by an act of the 
Kerela State legislature in 1975 we can see 
the positive e� ects of the system woman in 
Kerela enjoys a higher political stature when 
compared to woman of other states in India.
Women from the North East as a whole also 
take up a large portion of social responsibility 
through taking care of children and the 
elderly bear an equal, if not greater burden 

Rajashri Baglari
RO, Siliguri

As we celebrate women in the issue of 
Union Dhara, it is only natural that 

there should be an article on the matrilineal 
culture followed by two tribes in North 
Eastern part of India. Before we go into 
detail, I would like to clarify the di� erence 
between a matriarchal society and a 
matrilineal society.
A matriarchal society is a system in which 
women has control over all the activities, 
be it social, cultural or political; women 
hold all the power and call all the shots 
very much like the legend of the amazons 
in Greek history, exempli� ed by Gal Godat 
in the Warner brother Movie ‘� e Wonder 
Women’ 2017.
 A matrilineal society on the other hand is one 
where the a� airs of the tribe and domestic 
a� airs are controlled by women, inheritance 
of property passed through females but 
women have no say or very little voice in the 
political a� airs. For example in the state of 
Meghalaya, where this is practiced, women 
have almost no representation in politics 
with only 4 women legislature out of total 
60.
In India which is commonly acknowledged 
to be a highly patriarchal society, there 
are actually 3 societies which follow/used 
to follow the matrilineal system: 2 in the 
North East, and 1 in Kerala, out of three, 
the khau tribe in Meghalaya is largest 
surviving matrilineal society in the world 
today, followed by the Garo tribe, also from 
Meghalaya.
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Meghalaya.
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in the activities connected to livelihood. For 
example, if agriculture is the main activity, 
the men do the ploughing while the women 
do the planting of the harvesting, if it is 
business woman help in the sales and keeping 
the accounts. Women also supplement the 
family income by wearing, � shing, raising 
poultry, pigs etc. Women also act as the 
social conscience by raising their ---- against 
social evils or atrocities eg, the Meira Paibis
( or Women Torchebeasess) of Manipur, 
who got their name because they march 
through the streets at night, carrying � aming 
torches, have been � ghting against drug 
abuse, crimes against women, the AFSPA 
(Armed forces special power act) etc.
� e author Diane Mariechild said “A 
woman is the full circle within her is the 
power to create, nurture and transform”. 
� e women of the North East have been 
doing just that, and in todays world we see 
this has rubbed o�  on the new generation of 
women, who are successfully juggling their 
responsibilities of carrer and home taking 
on the responsibility of providing for the 
families while at the same time nurturing 
their children their homes. � ere is a 
beautiful description of a capable woman 
in the Bible, which says in proverb chapter 
31, 3 excellent women is more precious than 
jewels and her worth is far above rubies or 
pearls. She confronts encourages and does 
good and not evil. She looks for wool and 
� ax and works with willing hands. She is like 
the merchant ships abounding in treature. 
She brings her households food from far 
away. She rises while it is still night and gives 
food to her household. She assings tasks to 
her maides. She con� des a � eld before she 
buys it or accepts it, expanding her business 
prudently….Her lamp does not go out….
She smiles at the future knowing that she 
and her family are prepared….She reaches 
out her � lled hands to the poor strength and 
dignity are her clothing and her position is 
strong….secure”
� is is a tall order for a woman but the 
women of the North East doing all this 
admirably. We as individuals and women 
of today’s generation ------- from their 
example and commit to living our lives so 
that we unleash our powers to truly create, 
nurture and transform our world into a 
better place.
 ööö

  ...
      ...  

       
        
  , ,     
 .        
       -
       . 
 , , -     
          
       .

        
    .      
 .          
   ?       
  ?      
     ,    , 
       
,           . 
           
      .     
        .   
     .    
 .

        
.         
   .      
         
.           
   .     , 
, ,        
 .        
     .    

    .     
       .   
    ,     
  .         
  ,  .....

....        
  .        
.         , 
       .  
  .     ,   
          
        
.          
        . 
        .  
     ,   ,  
        
    .       
   ,      
 .....  .

   .       ,  
,  ,  ,  ,  ,  
,  ,  ,  ,  .    
         
       .    
       . 
     ,   
    .   ,  
    .    ,   
 ,   ,    ...

 ööö

 
 
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Women empowerment a much raised 
and discussed topic around the 

globe? But why is it necessary? Why are 
we trying to � ll this gender gap? Why are 
women not given that equality level and 
trust in the society! It is 21st century and 
women still have to run for their rights? If 
we ourselves could try to get the balance 
then there would be no need for this whole 
campaign for women empowerment. A 
house maker can anytime be a corporate 
leader! And we have series of example in 
our country itself! � en why do we yet need 
this women empowerment concept? Well 
is this gender gap � lled in all states? Are 
women in the country getting their deserved 
rights? And are they educated till the age 
boys are? Are they forced to get married at 
a young age? Well staying in urban areas 
we have forgotten this topic! But the reality 
check says that this topic needs much 
more attention than it is getting. Women 
empowerment is not only to be known topic 
but it is that one should bring in practice. If 
you aim to empower women you will be an 
indirect force to empower a family. Women 
form a chain of knowledge that she has. It 
is always passed on to someone! Yes, you 
read it right a house maker is a dynamic 
source of knowledge! And she is the one 
who can bring society to betterment. Don’t 
you remember role models laid down by 
mythological women like Kaushlya, Seeta, 
Savitri, Draupadi as well as by historical 
idles like Indira Gandhi, Mother Teresa, 
Lakshmibai (Jhansi) Savitribai Phule and 
Sarojini Naidu? It’s also proven by present 
pro� les of the rising stars that have made 
the Woman Ahead list 2016 which includes 
Shinjini Kumar (CEO, Paytm Payments 
Bank), Smita Bhagat (Head, Branch 
Banking and E-commerce, HDFC Bank), 
Anu Aggarwal (Senior Executive VP, Kotak 
Mahindra Bank), Zahabiya Khorakiwala 
(M D, Wockhardt Hospitals), Samina 
Vaziralli (V. Chairman, Cipla), Karuna 
Nundy, (Advocate, Supreme Court of 
India), Pavitra Singh (Associate Director, 

means to authorize. So 
empowerment is a process 
which gives women power 
or authority to challenge 
some situation.

Empowerment is not 
just a word or to provide 
facilities it is beyond that. Many of us use 
this word casually or really do not know 
what the word empowerment stands for? 
Well Empowerment is a multi-dimensional 
process which should enable individuals or 
a group of individuals to realize their full 
identity and powers in all spheres of life.

Women empowerment means 
emancipation of women from the vicious 
grips of social, economical, political, caste 
and gender-based discrimination. It means 
granting women the freedom to make life 
choices. Women empowerment does not 
mean ‘deifying women’ rather it means 
replacing patriarchy with parity. In this 
regard, there are various facets of women 
empowerment, such as given hereunder:—

Human Rights or Individual Rights: A 
woman is a being with senses, imagination 
and thoughts; she should be able to express 
them freely. Individual empowerment 
means to have the self-con� dence to 
articulate and assert the power to negotiate 
and decide.

Social Women Empowerment: A critical 
aspect of social empowerment of women is 
the promotion of gender equality. Gender 
equality implies a society in which women 
and men enjoy the same opportunities, 
outcomes, rights and obligations in all 
spheres of life.

Educational Women Empowerment: 
It means empowering women with the 
knowledge, skills, and self-con� dence 
necessary to participate fully in the 
development process. It means making 
women aware of their rights and developing 
a con� dence to claim them.

Economic and occupational empowerment: 

WOMEN EMPOWERMENT IN INDIA
Mythological, Historical, Social and Financial approach

PepsiCo India), Radhika Piramal (MD, VIP 
Industries), Gunjan Soni (Chief Marketing 
O�  cer, Myntra) and so on.

� ere is no denying the fact that women in 
India have made a considerable progress 
in almost seven decades of Independence, 
but they still have to struggle against many 
handicaps and social evils in the male-
dominated society. Many forces still prevail 
in the modern Indian society that resists 
the forward march of its women folk. It is 
ironical that a country, which has recently 
acclaimed the status of the � rst Asian 
country to accomplish its Mars mission in 
the maiden attempt, is positioned at the 29th 
rank among 146 countries across the globe 
on the basis of Gender Inequality Index. 
� ere has been amelioration in the position 
of women, but their true empowerment is 
still awaited.

Swami Vivekananda, one of the greatest 
sons of India, quoted that, “� ere is no 
chance for the welfare of the world unless 
the condition of women is improved, It is 
not possible for a bird to � y on only one 
wing. ” � erefore, the inclusion of “Women 
Empowerment’ as one of the prime goals in 
the eight Millennium Development Goals 
underscores the relevance of this fact. � us, 
in order to achieve the status of a developed 
country, India needs to transform its 
colossal women force into an e� ective 
human resource and this is possible only 
through the empowerment of women.

Empowering women to participate fully 
in economic life across all sectors is 
essential to building stronger economies, 
achieve internationally agreed goals for 
development and sustainability, and 
improve the quality of life for women, men, 
families, and communities.

What is women empowerment?

According to websters dictionary the word 
empowerment indicates the situation 
of authority or to be authorized or to 
be powerful. In other words, empowers 

Meena Khanna
Financial Inclusion, 
CO. Mumbai.
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It implies a better quality of material life 
through sustainable livelihoods owned and 
managed by women. It means reducing 
their � nancial dependence on their male 
counterparts by making them a signi� cant 
part of the human resource.

Legal Women Empowerment It suggests 
the provision of an e� ective legal 
structure which is supportive of women 
empowerment. It means addressing the 
gaps between what the law prescribes and 
what actually occurs.

Political Women Empowerment: It means 
the existence of a political system favoring 
the participation in and control by the 
women of the political decision-making 
process and in governance.

� e position of Women in India: � e 
position enjoyed by women in the Rig- 
Vedic period deteriorated in the later Vedic 
civilization. Women were denied the right 
to education and widow remarriage. � ey 
were denied the right to inheritance and 
ownership of property. Many social evils like 
child marriage and dowry system surfaced 
and started to engulf women. During Gupta 
period, the status of women immensely 
deteriorated. Dowry became an institution 
and Sati Pratha became prominent.

During the British Raj, many social 
reformers such as Raja Rammohun 
Roy, Ishwar Chandra Vidyasagar, and 
Jyotirao Phule started agitations for the 
empowerment of women. � eir e� orts led 
to the abolition of Sati and formulation of 
the Widow Remarriage Act. Later, stalwarts 
like Mahatma Gandhi and Pt. Nehru 
advocated women rights. As a result of their 
concentrated e� orts, the status of women in 
social, economic and political life began to 
elevate in the Indian society.

Current Scenario on Women 
Empowerment: Based on the ideas 
championed by our founding fathers 
for women empowerment, many social, 
economic and political provisions were 
incorporated in the Indian Constitution. 
Women in India now participate in areas 
such as education, sports, politics, media, 
art and culture, service sector and science 
and technology. But due to the deep- rooted 
patriarchal mentality in the Indian society, 

women are still victimized, humiliated, 
tortured and exploited. Even a� er almost 
seven decades of Independence, women 
are still subjected to discrimination in the 
social, economic and educational � eld.

Major landmark steps taken for women 
empowerment: Provisions made under 
the Constitution of India such as: Right 
to equality under Article 14 of the Indian 
Constitution guarantees to all Indian 
women equality before law; Equal pay for 
equal work under Article 39(d), guards the 
economic rights of women by guaranteeing 
equal pay for equal work; and Maternity 
Relief under Article 42, allows provisions to 
be made by the state for securing just and 
humane condition of work and maternity 
relief for women.

Acts like the Dowry Prohibition Act, 1961, 
prohibits the request, payment or acceptance 
of a dowry. Asking or giving dowry can 
be punished by imprisonment as well as 
� ne; Protection of Women from Domestic 
Violence Act, 2005, provides for a more 
e� ective protection of the rights of women 
who are victims of domestic violence. A 
breach of this Act is punishable with both 
� ne and imprisonment; Sexual Harassment 
of Women at Work Place (Prevention, 
Prohibition, and Redressal) Act, 2013, helps 
to create a conducive environment at the 
workplace for women where they are not 
subjected to any sort of sexual harassment.

Panchayati Raj Institutions: As per the 
73rd and 74th Constitutional Amendment 
Act, all the local elected bodies reserve 
one-third of their seats for women. Such a 
provision was made to increase the e� ective 
participation of women in politics.

Women’s Reservation Bill: It is a pending 
Bill in India which proposes to reserve 
33% of all seats in the Lok Sabha and in all 
State Legislative Assemblies for women. If 
passed, this Bill will give a signi� cant boost 
to the position of women in politics.

Various Government Policies and Schemes: 
� e Government of India is running various 
welfare schemes and policies, both at State 
and Central levels for the empowerment 
of woman. Some of the major programs 
and measures include Swadhar (1995), 
Swayam Siddha (2001), Support to Training 

and Employment Programme for Women 
(STEP-2003), Sabla Scheme (2010), 
National Mission for Empowerment of 
Women (2010) etc. All such policies and 
programs focus on social, economic and 
educational empowerment of women across 
various age groups.

� us, there has been no dearth of social, 
economic, political, legal and Constitutional 
e� orts made for the empowerment of women 
both prior to and post-Independence. 
However, women in India continue to face 
atrocities such as rape, dowry killings, acid 
attacks, human tra�  cking, etc. According 
to a global poll conducted by Reuters, India 
is the “fourth most dangerous country in 
the world for women”.

Women Empowerment itself elaborates that 
Social Rights, Political Rights, Economic 
stability, judicial strength and all other 
rights should be also equal to women. � ere 
should be no discrimination between men 
and woman. Women should know there 
fundamental and social rights which they 
get once they born.

• � ere should be respect and dignity 
towards Women.

• Have total independences of their own 
life and lifestyle inside the home and 
also outside at their work.

• � ey should make their decision, by 
their own choice.

• � ey should have a high social respect 
in society.

• � ey have equal rights in society and 
other judicial works.

• � ey should not be discriminated while 
providing any type of education.

• � ey should select their own economic 
and � nancial choices by their own.

• � ere should not be any discrimination 
between woman and man while giving 
jobs and employment.

• � ey should have safe and secured 
Working location with proper privacy.

‘� ere is no tool for development more 
e� ective than the empowerment of women.”

 ööö
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Women in Banking and 
Financial Sector
The industry that o� ers the best service 

condition to their employees is banking 
industry. Growth in banking industry 
has created opportunities for women in 
this sector. In the early nineties, we could 
hardly � nd an Indian woman at the top of 
banking or � nancial institution. During the 
last ten years, Indian women are placed at 
the topmost position of many major banks 
and are very successful. � eir leadership 
qualities, managerial and administrative 
skills help them to climb the ladder of 
success.
Previously many women were attracted at 
clerical levels in banks because of attractive 
salary, security, work stability, good working 
conditions and low risk. Now the scenario 
is changing. Women have become more 
ambitious. � e hands that were used for 
washing, cooking and cleaning are now being 
used for signing important documents.
Women are not afraid of shouldering 
responsibilities. � ey are taking the 
opportunities that are being o� ered in 
the banking sector and are climbing the 
ladder of success thereby gaining fame 
and recognition. � e banking sector is 
considered to be a facilitator of women work 
culture that made the women monopolize 
the � eld. Having more women on the boards 
of institutions does help because women 
take moderate risk, are practical and are 
balanced. � ey are empathetic towards the 
needs of the customer.
What makes women so successful in the 
banking industry and � nancial services 
is more of a relationship and women 
excel at that. Women have been handling 
relationships at home as a wife, sister and 
as a mother. � is nurturing and adjusting 
attitude � ows into the workplace.
� e mid 80’s saw a number of smart women 
graduating from B-schools. � e leaders 
in the private banks like ICICI, HDFC, 
HSBC, Citibank were all expanding and 
they realised that women were great assets. 
Hence they started hiring more women. 
Ms Chanda Kochhar was appointed by 
ICICI as management-Trainee in 1984 and 
rose through the ranks to become the MD 

and CEO of ICICI bank. In the year 2010, 
she was awarded Padma Bhushan by Govt 
of India.
Some women who have made their presence 
felt in the Banking and Financial Sector 
besides Ms Chanda Kochhar are Ms. Shikha 
Sharma, M.D. & C.E.O of Axis Bank, 
Ms. Renu Sud Karnad Ex M.D. of HDFC 
Ltd, Ms. Naina Lal Kidwai, former Country 
Head of HSBC bank, Ms. Meera Sanyal 
former CEO and Chairman of Royal Bank 
of Scotland in India, Ms.Manisha Girotra- 
Ex CEO of Indian Operations of Union 
Bank of Switzerland, Ms. Ranjana Kumar 
Ex Chairman and M.D of Indian Bank, 
Ms. H A Daruwalla Ex CMD of Central 
bank of India, Ms.Vijaylakshmi Iyer Ex 
CMD of Bank of India and Ms. Kalpana 
Morparia CEO of the Indian Division 
of JP Morgan & co. All of them are living 
inspirations for Indian Women.
Arundhati Bhattacharya ex Chairman & 
MD of SBI is a real role model to the women 
of our country. Forbes listed her as the 36th 
most powerful woman in the world in 2014 
and the 30th most powerful woman in the 
world in 2015.
Usha Ananthasubramaniam, former CEO & 
MD of Punjab National Bank is � rst woman 
Chairman of IBA. She was honoured by the 
Ministry of Finance for her leadership in 
establishing the all-women’s bank Bharatiya 
Mahila Bank in India. She also received the 
Asian Banker Achievement Award 2015 in 
the technology implementation category of 
Best outsourcing project.
Naina Lal Kidwai former country head of 
HSBC Bank (India) and former president 
of FICCI. She has worked as head of 
Investment banking in Morgan Stanley 
India. She has received various awards for 
her achievement in the Industry. She has 

been repeatedly listed in the fortune Global 
List for Top Women in Business.
Kalpana Morparia - CEO of the Indian 
Division of JP Morgan & Co. has previously 
worked with ICICI bank for 30 years. She 
was part of the merger of ICICI ltd with 
ICICI bank. She has also been listed in 
the fortune 50 Most powerful women in 
International Business in 2008.
Shikha Sharma, MD & CEO, Axis Bank is an 
IIM-A and LSR Alumni. In the year 2012 she 
was awarded with transformational business 
leader of the year at AIMA’s Managing 
India Awards, Woman Leader of the year 
at Bloomberg-UTV Financial Leadership 
Awards and Business world’s banker of the 
year award.
Ranjana Kumar, Ex Chairman & M.D. of 
Indian Bank restructured and transformed 
the bank in 2000 with her wide experience 
in banking. She revived Indian bank 
within 3 years from Loss making Bank to a 
Pro� table one.
In Union Bank of India, 23.74% work force 
are women. Our bank should be given a 
lot of credit. � ey have allowed women to 
grow, prosper, handle responsibilities and 
o� ered equal opportunities. Many of our 
lady sta�  have reached great heights which 
include Ms. Rekha Nayak and Ms. Monika 
Kalia, presently General Managers and 
Ms. Hemlatha Rajan, Ms. Mangala Prabhu 
ex General Managers. Ms. H.A. Daruwalla 
and Ms. Vijaylakshmi Iyer have been GM’s 
in our Bank and then joined other banks 
as ED’s and MD’s. � ey have become role 
models for many women who have ambition 
to make it big in banking industry. Most of 
the women bankers owe their success to 
their family. � eir parents, spouse and in-
laws made it possible for them to focus on 
their career.

Diana V. Alurkar
PBOD, C.O.
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A woman who walks in purpose doesn't have 
to chase people or opportunities. her light 
causes people and opportunities to pursue her.
Qualities of Woman Executives in banks
Traits required for banking professionals 
include a clear, logical mind, alertness, 
friendliness, assertiveness, diplomacy, 
e�  ciency, sincerity, tact, sound knowledge, 
adaptability, dynamism & result oriented 
outlook. Women employees in banks are 
eager to learn, are more sincere and diligent. 
� ey have the ability to take initiatives and 
are good in motivating team members. 
� ey are honest and compassionate. � ey 
are good workers, serious at work, dealing 
politely with customers, very focussed, and 
manage crisis very well.
 � e qualities of patience and emotion 
free attitude of women have proved to be 
advantageous for the growth of women 
in banking industry. Women employees 
meticulously complete their work. � ey 
are time-conscious. � ey do not shirk 
responsibilities. � ey perform all types of 
jobs well.

Women executives shoulder the dual 
responsibilities of household chores and 
bank responsibilities. Women complete 
their work at home before coming to o�  ce 
and � nish the remaining household work 
a� er going home. � ough many women are 
capable some of them put their families � rst 
and do not accept managerial jobs in the 
banks. � ey are afraid of taking promotions. 
It is di�  cult for them to cope up with 
transfers especially rural postings as it 
hampers their family. Many of them are not 
opting for overseas posting. � e acceptance 
of promotion by women depends on their 
family’s support.
� e fact that banks are making opportunities 
available for women and making them want 
to stay in their jobs not only in India but also 
around the world is seen as a positive step 
forward that other industries can learn from. 
� e gender neutral policies and conducive 
work conditions for women in the banking 
sector helped the women to grow in large 
numbers.
Women are successful both at work and in 

personal life by e�  cient time management, 
hard work and the right prioritisation. 
Today women are breaking barriers and 
conquering great heights. � ere is nothing 
that women across the country cannot 
achieve. Successful women have a dream, 
they live it, work on it and achieve it through 
hard work and perseverance.
Women have made their mark across 
banking and � nancial sectors. � ey have 
proved their mettle  and have become an 
inspiration for women in the society.
� e trend of women rising to high positions 
in the banking sector is a boost for female 
equality in India.
 Women have proved that they are capable 
of running a successful professional as well 
as a successful family life. I would like to end 
with an inspiring quote from Ms. Chanda 
Kochhar:
“Plan better, be organized. I chose to be a 
working wife and mother.
Why should I COMPROMISE on either’’
 ööö

  


   
    

   .  
     
   , “     
     ”.  
    ,   
         
     .
          
        
    .      
         
      .
         
          
          . 
        .    
          
        .

1969      
      
       

   . ,   
         
     .     
         
        .
       
   . 
    1977    
          
 36         
,       
          
  .
    , , 
     . 
   /      
 ,     
       .   
    2015    
   35     
    . 
        
     ,   
        
          
   .

  :       
,   ,     
  .       
      .  
       
        . 
  :      
         
        
 .       
         
       2012-13 
       . 
  :       
  ,        
        
  .
  :    3    
 ,        
  .     .  
       
   .      
         
          
      .    
         
           
    .
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


     ,    
. -     

.    ,      
        
 .       ‘’ 
 .
          
    .  -,   
         . 
-         
     .     
 -  , -     
. ‘ -  ‘’, -  
‘’   ,       ’ 
          
.
          
      .   
        
         
          
   .        
 ‘ ’       . 
         
         .
  ‘’       
        .   
     ()     
      .     

.      .
       
- ‘    ’
         ’
     ‘  ’  . 
      - ‘  
 /  /     
/     .’
 ,       
      ‘ ’  
‘ ’  .     
        .  
 ‘  ’ .      
    ‘’ .    
          
,     .   
          
 ,        
    .
           
.    , ‘‘     
  “ ( - 2 :228)   
  ,       “ 
(  4 :34)
         
        .  
       .
          

        .  
        .
      ‘’  -
‘‘          
  ”  - 33 :33
         
 ,       ,   
   .        
           . 
         .   
         
 .       . 
      ,   
          
   ,      
,    .
  -      
,          
.          
        .  
         
  .      , 
   -     
          
 .          
      .  
        
  .
          
 ,       , 
 .         

 
 
()

  ‘’      ‘’. 
“  :” 

      .      , , , 
     .        ‘’.

 ,  -  - 201830

      .     

 ,  -  - 20183030



         
.
          
     -  .
‘‘        
   ,   
.’’
         
       ,   
 ,    ,    
,      ,   
  .       
        
‘ ’ .
         
            
      .   
‘’       
          
        -
‘‘    ,    
   ,     
         
    ,      .’’
   , , ,     
       .   
,, , , , ,   
          
,         
 .
         
           
        
.       .   
       ,  
         
       .
    -    
     .    
       .  
      .     
     .      
 ,     .     
  ,     .
  ,     ‘’ 
         
  .         
‘  ’       

 .         
    .
           
 . ‘’  ‘’    ‘’  
      .  
       .   
        .
         ‘’ 
   .       
        .  
      .    
        . 
          
  .        
         
    .      
.  ,       
       .   
   , ,   
      .   
        .
          
     14     
   .    ,  
   .     
          
  ,    .
     .    
          
  . ,    
       ,  
      .   
      .   
   ,     
         
 . ,      
          
           
         ?  
        
      .    
 ,        . 
          
 .     - , , 
, , ,    
    .(  )
   ;    . 
   ,  ,  
         
    . ()
     ,    

      .    
       , 
      .   
      ,  
        ,  
      ,  
        . 
       ‘ ’ 
     .     
        
      .     
  .         
          
     .
    -         
 ,         
.          
     .    
.     .   , 
    .
      .
 -    - 
‘‘         
 ,     
  ,       
 ,   .   
        ,  
   .’’
  ;     
    .  
          
      ;   
 .        
        . 
   .      
          
.       .
 ( )  -    
  .       ,  
      ,    
( )  .     .
        ,  
           
 ,  ,     
     .     
.           
    .        
       .
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education, employment, social and property 
rights and so on. Many social reformers 
like Justice Ranade, Swami Vivekanand, 
Dayanand Saraswati, Ishwar Chandra 
Vidyasagar, Raja Ram Mohan Rai etc 
made e� orts and legislations were passed 
to abolish Sati, facilitate remarriage etc. 
Christian missionaries took great interest to 
educate young girls. � is slowly and steadily 
helped improve the status of women.

To talk about Women – Urban / Rural, let 
me � rst describe her in simple words …

An Urban Woman – Educated, Con� dent, 
Independent, Gorgeous, Go-Getter.

A Rural Woman – Illiterate, Dependent, 
Frail, Timid.

Pandit Jawaharlal Nehru rightly said – “You 
can tell about the condition of a nation 
by looking at the status of their women”. 
� ough we are almost 70 years into 
independence, the rural- urban divide is still 
as prominent in our country as it was in the 
yesteryears. � e birth of a girl child is still 
unwelcome in many communities – more 
so in the rural areas where literacy rates are 
very poor. A daughter is regarded as a curse. 
She continues to su� er discrimination, 
harassment, humiliation and exploitation 
in and outside her home. Power to govern 
the home still rests in the hands of the male 
head of the family. She is not � nancially 
independent and has to be looked a� er by 
the male member in the family.

Women’s lower status in Indian society 
contributes to early marriages, lower literacy, 
poor nutrition, high fertility and mortality 
levels. Majority of women in rural India 
presently in the age group of 35-65 have 
been kept away from any form of formal 

education. According to 2011 census the 
population of rural women who are literate 
is just 58.8%. � is lack of basic education 
has indeed prevented the girls in rural India 
in comprehending what their basic civil 
liberties are. � eir real empowerment is 
thus con� ned within the four walls of their 
homes and there too they are a shadow of 
their own self and have to follow the wish of 
their menfolk.

Due to poverty and illiteracy they su� er 
from malnutrition, improper hygiene 
and sanitation facilities which lead to 
many communicable diseases, repeated 
pregnancies and lack of proper maternal 
nutrition makes them weak and also 
increases infant mortality rates.

Rural areas provide less opportunity to 
earn income as compared with urban areas. 
As they lack industries and infrastructure 
which is found in urban areas, the rural folk 
primarily take to activities such as farming, 
� shing, handicra� s, weaving etc. With high 
fertility rates, rural women generally have 
many children and as a result many mouths 
to feed. � e menfolk many a times take to 
addictions such as tobacco and alcohol 
and rearing the children and running the 
family is le�  to women. As a result, the 
rural women are o� en exploited and at 
times have to sell themselves to ensure that 
their children don’t go to bed hungry or get 
atleast some basic education. � ey thus play 
a key role in supporting their households 
and communities, in achieving food and 
nutrition security, generating income and 
improving rural livelihoods and overall 
well being. � ey contribute to agriculture 
and rural enterprises and fuel local and 
global economies. � ey can be called active 
agents for achieving the transformational 
economic, environmental and social 
changes required for sustained development. 
� is crucial role that women and girls 
play in ensuring the sustainability of rural 
households and communities, improving 
rural livelihoods and overall wellbeing, is 
now being increasingly recognised. Some 
examples of successful rural women are: Co-
operative Milk Marketing Federation and 
Dairy Business in Gujarat is primarily run 
by women, SEWA (Self Employed Women’s 
Association) is a non pro� t organization run 
exclusively by women in Lucknow.

Woman - the word sounds powerful 
isn’t it. Since eternity she has played 

a role that is far more superior than men – 
that’s de� nitely no exaggeration. She plays 
the role of a mother, daughter, wife, sister 
etc all on her own so magni� cently – then 
be it an urban woman or a rural woman. 
One of the main characteristics of women 
is her multi-tasking dexterity. She is usually 
the one who handles both home as well as 
her occupational � eld or o�  ce with equal 
competency. Her managing of the household 
budget with such precision would put any 
Finance minister to shame.

Position of women in India is a bit 
complicated one - while in some places their 
status is “equal to men” while in others they 
are held not only in disrespect but even in 
positive hatred. In India theoretically women 
enjoyed the status of devi (goddesses) 
or ardhangini, but in practice she had a 
subservient position than man. She had no 
personality of her own. In her early years she 
lived in the shadow of her father, then her 
husband and � nally her son.

In the Vedic period women had equal rights 
as men. � eir status was fairly high and 
were treated as equals with men in almost 
all spheres of life. � is position enjoyed by 
women deteriorated in post Vedic period 
and gradually degraded in the Puranic and 
Smriti periods. Medieval period between 
11th and 18th century witnessed further 
deterioration in the position of women. 
Female Infanticide, Child Marriage, Purdah 
system, Sati, Slavery were the main social 
evils a� ecting the position of women. 
During British period substantial progress 
was achieved in eliminating inequalities 
between men and women in matters of 
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� e scene is changing rapidly for the 
better for the present younger generation 
where a large number of young girls from 
villages are seen to be attending schools 
and even colleges, but this was not so 
earlier. Government has taken many steps 
for improving the status and livelihood of 
women; especially women in rural areas. 
� e Central government is running about 
147 schemes and state governments are 
running about 195 schemes for women 
in the country which cater to the di� erent 
needs of women in the society. � ese 
schemes are mainly being run to empower 
women in every � eld including education, 
healthcare, self-employment, and others. 
Financial assistance is also given to 
pregnant women for their nutritional and 
health needs. Toilets are being built in rural 
areas to improve sanitation and hygiene. 
Primary health centres, anganwadis for 
children, schools for primary education and 
introduction of mid days meals in schools 
are some schemes met to improve the lives 
of girls in rural areas.

Improvements in maternal nutrition, access 
to sanitation and health services, Universal 
primary education – reducing gender 
bias, reducing social and cultural barriers, 
reducing distance to school and services, 
reducing cost of education, providing 
quality reproductive health services etc 
which surely go a long way to improve the 
lives of rural women. Literacy and education 
can be powerful tools for empowering rural 
women and � ghting poverty and hunger. 
Educated women are more likely to be 
healthy, generate higher incomes and have 
greater decision making power within their 
households.

On the other hand, the urban woman is far 
more educated, sophisticated, glamorous, 
independent, career minded, outspoken, 
demanding and aware of her own rights and 
liberties and generally more well equipped 
to take care of her own self. In urban centers 
due to increased literacy rates, a girl child 
is more or less accepted; though in some 
areas a male child is still preferred. � e 
old time notion that only boys will take 
care of their parents during their old age 
and a girl has necessarily to be married o�  
is slowly changing. Girls in urban centers 
get primary education and those who are 
from � nancially well to do families go 

ahead and complete their graduation and 
higher studies. Girls now a days have shown 
remarkable progress in every � eld and are 
moving ahead shoulder to shoulder with 
their male counterparts. In metro centres 
it is observed that girls outnumber boys 
in many � elds – be it academics, sports, 
entertainment etc. Women have made their 
mark in every � eld now – mountaineering, 
civil services, armed forces, astronomy, 
engineering, medicine……and the list goes 
on. Ms. Kiran Bedi, Ms. Kalpana Chawla, 
Ms. Bhachendri Pal, Ms. Indira Nooyi,
Ms. Arundati Roy etc are some women who 
have scaled heights in di� erent professionals 
and made the nation proud. � eir sincerity, 
hard work and inherent strength helps them 
march ahead.

� e urban women can be divided into four 
categories – the poor, the middle class, the 
rich and the super rich. � e rich and the 
super rich class of women in India get the 
maximum advantage of women rights, 
civil liberties, programmes bene� cial to 
women etc and are generally in command 
of their situation both at home and at their 
workplace. � is is generally the situation 
of urban women belonging to the upper 
strata in India across bigger metros as well 
as smaller cities. She is in control of her own 
life, as well as the people and circumstances 
around her.

� e situation is not so rosy when it comes 
to women in the upcoming growing middle 
class in India. � is category generally forms 
the bulk of women in urban India spread 
across big and smaller cities as well as 
the metros. � e women in this group are 
basically stuck between their homes and the 
o�  ce routine as most of them are in gainful 
employment either in the vast majority of 
Govt o�  ces or in private workplaces. � ey 
don’t have su�  cient time or freedom on 
their hands to put into practice the various 
bene� ts emanating from either schemes of 
social welfare or women oriented schemed 
announced by either Govt or private sector. 
� ey are sandwiched between family 
demands and o�  cial responsibilities. � ey 
are neither able to do justice to their work 
nor attend to their loved ones at home. � ey 
constantly live with a feeling of guilt of not 
being able to satisfy anyone – neither self 
nor family nor their profession.

� e last a� ected is this category of urban 
poor women who come from a rural 
background looking for jobs in the city. 
� ese women are generally from poor 
families who are fed up of the life of misery 
in their villages and migrate to the cities of 
urban India in the hope of getting a far more 
satisfactory lifestyle. � ey get fascinated by 
the alluring lifestyle and glamour seen in 
movies. With their limited education and 
skiils, they end up doing menial jobs as 
labourers in building sites, ayas in hospitals 
or maid servants in the bigger cities of 
India where household chores are generally 
looked down upon and frowned by the 
upper stratum of women.

Overall the position of an urban woman is 
far better when compared to a rural woman. 
She is many a times � nancially independent, 
educated, con� dent and takes decisions. 
If she is a career woman she is normally 
much more e�  cient- as she does not have 
the time to dawdle. She does everything 
twice as fast and twice as methodically. A 
working woman being more disciplined and 
pressured for time o� en makes a much more 
e�  cient housewife. If she is highly educated 
and � nancially well o�  she may not decide 
to take up a full time job; instead opt for 
a part time job or for a work-from-home 
model. Else she may even opt to be a good 
homemaker. � is would help her to devote 
enough time to her family and her children 
to whom she may play the role of an expert 
cook, a tutor, a guide, a mentor, an advisor, a 
Consultant, a play mate or a physical trainer 
or a nutritionist. Whatever role she chooses, 
she does it professionally.

Role of women is continuously changing 
now. Days are not far away when women will 
leave the menfolk far behind in the race of 
life. Overall, women have proved themselves 
in the past, are proving themselves in the 
present, and have the mindset to do so in 
the future.

With all these changes in mindset, 
improving literacy and the empowerment 
of women that we are seeing today we can 
con� dently say that the “Age of the Women 
has arrived” or to put in a lighter vein “ Men 
Beware ”.
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       15 
, 1947   .  

          
        
  .      
   .      
.        
         - 
        
    .    
           
         
.          
  , ,      
 .
          
.         
  .        
     .     
          .  
     .    
            
        ,  
      ?
      70    
  .        
         
 .         
      
 .        
        ,  

     .    
     .    
         
          
 .

 , ,      
       . 
          
.         
     .    
        
     .   
  ,   .  
        
   .

 
         .  
         
.         
  .        10 
        . 
         
          
  .       
       
      .   
      .   
  20       
     .   
       .

 
         
   .       
          30 
        
      .  ,  
           
.          
          . 
    8-8     
       .  
       .  
         
  /     
   .

   
  -     
  ,        
       . 
         -
          
   .     
         
         
         
   .     - 
 -      ,  
      .    
          
       .  
       . 

 
.... 

 
  

  
     

 ,  -  - 201834  ,  -  - 20183434



     ,   
   ,     
        
   ,      
         
         
  .
         
   .       
    ,    
         
      .

  -     
  -       
          
.     -   
  .         
       .   
     .    
         
    /    
 ,          
     .
        
 ,        
         
        
      .    
       
           
         
//       
   .        
    .
 
          
         
   .      
  ,       
     .    
        . 
          
.         

     .     
        
         
    .
   
         
      -  
   .      
, ,   ,  
  ,    
,   ,  
 .
        
          
        
/       
   .
   /   
    .     
        
        - 
        . 
     / 
        
     .
   
        
    ,    
   .  ,   
         
     .   
         
    .
        
         
      .
    
        
        
  .     , , 
, ,        
        . 
        

         
         
          
   .       
 -         
          
       . 
        ,  
   .
        
        
   ,     .   
         
     ,     
          
          
.           
         
          
 .
 /    
      , 
        
/  / 
        
         
/    
    .

         
         
         
,         
    . -,     
      .    
       ,  
        
   .
           
    ,    
        . 
        ,  
!
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This shloka from Manu Smriti throws 
the light on the importance of women 

to be given at home and in the society as 
it narrates that the place where women are 
revered are abode of Gods and further when 
they have been degraded misery and pain 
becomes prevalent. � e status of women 
in Indian Society reveals various phases of 
highs and lows. Let us have a look.

Status of Women in Indian Society: Women 
in ancient times held very high status. If 
we recall the name of Gargi who was a 
Philosopher, Public Speaker and Royal 
Advisor. She is one of the composers of 
the Upanishads and advisor in the court 
of King Janaka. She has been considered 
as an epitome of intellectual contributions 
and power of questioning. Another name 
which comes to our minds is of Akka 
Mahadevi who was a poet and social 
reformer, who was in� uential in the 
development of Veerashaivism a form of 

Shiva- centered Hinduism which rejects 
caste-based hierarchy. Without naming the 
Rani of Jhansi the warrior queen, freedom 
� ghter our gratitude to the great soul will be 
incomplete as she has become a simile for 
every strong women for today as she fought 
the 1857 War of Independence taking 
her son strapped on her back. In Modern 
India too, many women could achieve 
historic feats for instance Ms Kiran Bedi the 
� rst woman O�  cer in Police Service, 
Ms Kalpana Chawla the � rst women 
astronaut, Ms Nirupama Rao the Indian 
Foreign Service O�  cer and former 
Indian Ambassador to the United States, 
Ms Kiran Mazumdar Shaw the Chairperson 
of Bangalore based biotechnology company 
Biocon Limited, Ms Chanda Kochhar the 
Managing Director and Chief Executive 
O�  cer of ICICI Bank, Ms Arundhati 
Bhattacharya who led the huge banking 
giant State Bank of India to such greater 
heights as CEO, Ms Indira Nooyi the 

Current Chairperson and CEO of Pepsico. 
� e list is immense and hence reveals the 
status and position which Indian women 
have since been enjoying and have been 
successful in exceling all � elds.

One of the major objectives against 
introducing Women reservation was to 
achieve the goal of equal participation of 
women and men in decision making which 
will bring in a balance in the composition 
of society in order to strengthen democracy 
and also promote proper functioning. When 
we strive for equality, development and 
peace we must consider the participation of 
women’s perspectives at all level of decision 
making.

� e Women Reservation Bill which was � rst 
introduced in 1996 and then introduced in 
Rajya Sabha in 2008 had the following main 
provisions of reserving one-third of Lok 
Sabha and state assembly seats for women 
but it is still to become a law. Introducing 

Women Empowerment 
The need of the hour
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women reservation in the Legislature was 
initiated to involve women participation in 
the decision making process of the country 
and also aim towards women empowerment.

Why women empowerment is important? 
As we all know women constitute around 50 
percent of population and the large number 
of them are unemployed, underemployed 
or having disguised employment. � is has 
created a lopsided growth of the economy 
of many countries. Similar is the case in our 
country too. Industrialization, Advancement 
in technology, digital disruption have 
opened vast opportunities of growth and 
employment for women in these sector. 
Today’s women go to o�  ce, college to work 
for a wage. � ey can sustain their own 
living. Gone are the days when woman had 
only two alternatives of early marriage and 
children and continued dependence on the 
family.

Talented and Creative: Women are as 
talented as men, rather excel in creativity and 
innovation too. Previously the women in our 
country and many other underdeveloped 
countries were deprived of higher education 
but now a days the scene is di� erent. � ey 
are given ample opportunities to study and 
bene� t themselves individually and also 
society at large.

Intelligence and Competence: Women 
are equally competent and even ahead of 
men in many socio cultural and economic 
activities.

Overall development of the society. When a 
women earns she not only sustain her family, 
shares the burden of other earning members 
but also helps in developing society at large. 
� ey are not con� ned to homes, involved 
in cooking and other household activities 
rather they contribute in many economic 
activities, are self-independent contributing 
to the economic growth.

Reduction in anarchy through domestic 
violence: Women are educated and can 
earn for their sustenance. Hence they are 
fully aware of their rights and duties. � ey 
cannot fall victim to domestic violence and 
the family atmosphere is also peaceful and 
conducive for the development of their 
children.

Reduction in illiteracy, poverty and other 

social evils: Women empowerment has 
appeared as a greatest tool in eradicating 
the social evils since Independence. Many a 
times the amount of money earned by the 
male member may not be su�  cient enough, 
hence if women also contribute they have 
a better standard of living, children can be 
educated and literate. As we all know that 
our mothers are our � rst and foremost 
teachers so if they are educated they may 
inculcate better values and also help the 
children in performing well in studies.

What are the barriers of women 
empowerment?

So much talk on women empowerment 
takes place but if we look at the barriers 
we can have an overall view of them. Some 
of the major barriers have been illiteracy, 
poverty, decline of household and cottage 
industries which has a� ected the overall 
country’s economic development. Women 
have been deprived of Opportunities in the 
� eld of education, participation in social 
and civic life, upli� ment activities, forced to 
live in abject poverty conditions.

Lack of technical knowhow and decline 
of household and cottage industries have 
also added to women under-employment 
and they become victim to deterioration of 
economic, physical and social health. Hence 
to cope up to these challenges women 
have to be given a protective environment 
so as to make her comfortably work in 
technologically advanced factories and 
industries.

Another important barrier restricting 
them in their workplace is the rigid and 
conservative mindsets of male dominated 
society at large wherein they pose a lot of 
challenges for women. Many still believe in 
the four fold role alternatives for a women 
as a daughter growing to wife, homemaker 
and mother. But women of today apart 
from taking due care of their family and 
household contributes to social, economic 
and political activities successfully.

Women’s equality is still being questioned 
in terms of education, employment, and a 
majority of women are content with their 
present status and also working women 
feel lack of insecurity at their work place. 
A majority of woman in rural areas do 

not enjoy the rights and privileges as 
incorporated in our Constitution and 
the dream of Mahatma Gandhi through 
Swadeshi Movement to bring the women at 
equal platform and play an important role 
in the national development is yet to take its 
� nal shape.

How can we empower our Women?

Providing Hygienic conditions and 
education and helping them to get safe and 
clean drinking water may help all the women 
who have to travel for fetching drinking 
water in rural areas and tribal areas.

Protect the girl child and women from 
abuse, child labor, sex tra�  cking, child 
marriage by equipping them and providing 
those necessary skills, training, education, 
counselling and mentoring, medical care, 
creating within them the ability to get and 
service loans

Taking Care of new born as well as Moms 
by providing essential aids, counselling and 
creating a community where the moms 
of new born can meet and embrace the 
journey of motherhood. Creating amiable 
conditions for the moms to work with self-
respect also needs attention.

Most importantly how to change the 
mindset. � is will start once we empower 
women right from our families, workplaces 
and neighbourhoods. We should start with 
giving respect to our mother by simply 
writing to her how she has brought a 
di� erence in our lives, recall the teacher and 
extend your thanks through a written note, 
recall your childhood girlfriends and share 
the memories how they have been supportive 
enough in our growth, share a cup of co� ee 
of tea with a new mom in our workplace and 
inform her how much important job she is 
doing in rearing her child, appreciate your 
daughter and tell her how much you love 
her. � us these small instances of gestures 
towards women necessarily will bring the 
desired change in this area and the women 
empowerment will no longer be a dream or 
aim to achieve.

To quote G. D Anderson “Feminism isn’t 
about making women stronger. Women are 
already strong. It’s about changing the way 
the world perceives that strength” So let us 
all take a small leap in this process.

ööö
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state legislative assemblies, before it is put 
before the President of India for approval.

Women already enjoy 33 per cent reservation 
in gram panchayats and municipal elections. 
In addition, women in India get reservation 
or preferential treatments in education 
and jobs. For instance, several law schools 
in India have a 30 per cent reservation 
for females. � e political opinion behind 
providing such reservations to women 
is to create a level playing � eld for all of 
its citizens. � e argument is that social 
norms strongly favour men and therefore, 
reservation for women would create equal 
opportunity for men and women. � e 
concept of democracy will only assume true 
and dynamic signi� cance when political 
parties and national legislatures are decided 
upon jointly by men and women in equitable 
regard for the interests and aptitudes of both 
halves of the population.

Among the other bene� ts that the Bill 
is expected to provide is an increased 
participation of women in politics and 
society. Due to female foeticide and issues 
related to women’s health, sex ratio in India 
is alarming at 1.06 males per female. It is 
expected that the Bill will change the society 
to give equal status to women. Women are 
supposedly more resistant to corruption, so 
this bill might prove to be a factor restraining 
the growth of corruption.

� e proposer of the policy of reservation 
states that although equality of the sexes 
is enshrined in the Constitution, it is not 
the reality. � erefore, forceful a�  rmative 

  RESERVATION    
      BILL ON 

         WOMEN
action is required to improve the condition 
of women. Also, there is evidence that 
political reservation has increased 
redistribution of resources in favour of the 
groups which bene� t from reservation. 
A study about the e� ect of reservation for 
women in panchayats shows that women 
elected under the reservation policy invest 
more in the public goods closely linked to 
women’s concerns. In 2008, commissioned 
by the Ministry of Panchayati Raj, reveals 
that a sizeable proportion of women 
representatives perceive an enhancement in 
their self-esteem, con� dence and decision-
making ability.

Some opponents argue that separate 
constituencies for women would not 
only narrow their outlook but lead to 
perpetuation of unequal status because 
they would be seen as not competing on 
merit. On the other hand, the passing of 
the Women’ Reservation Bill may cause 
bias in the democratic process. It may hurt 
the self-respect of women who have come 
up on their own ability, and may result in 
lesser respect for women in the society. It 
may also bring down the quality of leaders. 
It may create a new kind of hatred between 
genders as males may feel deprived of 
certain privileges, which in turn may create 
more social issues.

Another issue will be for the political parties, 
which will be forced to � nd women whether 
or not the women identify with the overall 
party agenda and the rest of the issues 
concerning all citizens, as opposed to just 

Nidhi Yadav
R.O., Udaipur

Women, once considered 
� t only for carrying 

out domestic chores, looking 
a� er the house and babies 
have expanded their role as 
professionals. In India especially 

they have made major inroads 
in various male dominated 
professions. However, in 
spite of the fact that we 
have had a woman Prime 

Minister, Chief Ministers 
and President, women have not 
really made any remarkable 

inroads into fulltime. � e 
Women’s Reservation 

Bill has been framed 
keeping in mind this 
need of the women to 
participate in politics.
Women’s Reservation 
Bill or � e Constitution 

(108th Amendment) 
Bill, is a pending bill in India which 
proposes to reserve thirty three per cent of 
all seats in the Lok Sabha, the Lower House 
of Parliament of India, and state legislative 
assemblies. � e Bill says the seats to be 
reserved in rotation will be determined by 
draw of lots in such a way that a seat shall 
be reserved only once in three consecutive 
general elections.
� is Bill has been passed by the Rajya 
Sabha, the Upper House of the Parliament 
in March 2010. It needs to be passed by the 
Lok Sabha and at least � � y per cent of all 

Legally Speaking
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women’s issues. � ere are no provisions to 
prevent discrimination against men because 
of � nding women who are inclined towards 
women’s issues alone, or, in other words, 
biased against men. Further, powerful male 
members of parties will be tempted to � nd 
female relatives to ‘reserve’ the seat for 
themselves. So, it is feared that reservation 
would only help women of the elitist groups 
to gain seats, therefore causing further 
discrimination and under-representation to 
the poor and backward classes.

Irrespective of whether the Bill comes into 
e� ect or not, the fact is that women are 
as ever underrepresented in the election 
fray and in party structures. Very little has 
changed at one level since Independence. 
� e candidates � elded by the various 
political parties are still dominantly male: 
women account for only � ve to ten per cent 
of all candidates across parties and regions. 
� is is the same broad pattern that has been 
observed in virtually all the general elections 
in the country.

� is is the case despite the Bill relating to 
women’s reservation even political parties 
that are most explicitly in favor of pushing 
for women’s reservation put up the same 
proportion of women as always in elections, 
and certainly not more than other parties 
that oppose the Bill. What may be more 
signi� cant in terms of political power than 
the proportion of women � ghting the Lok 
Sabha polls is the importance of women 
in inner party structures. Here women are 
by and large even less represented, in all 
parties.

In most parties, the women members are by 
and large thin on the ground if not invisible 

in the actual decision-making bodies 
and rarely in� uence the more signi� cant 
party policies. Most o� en, indeed, they 
are relegated to the ‘women’s wing’ of the 
party, and made to concentrate on what are 
seen as speci� cally ‘women’s issues’ such as 
dowry and rape cases, and occasionally on 
more general concerns like price rise which 
are seen to a� ect housewives.

Despite all this, women are playing an 
important part in Indian politics today. 
� is is most evident in the proliferation of 
women leaders and in the fact that, even 
though some of them may head parties that 
are relatively small in the national context, 
they simply cannot be ignored.

Of course, one myth that is easily exploded 
by the role played by such women leaders 
is that political leadership by women is 
dramatically di� erent from that by men. 
Indeed, the truth is that most of our women 
political leaders are no better or worse than 
men. What all this suggests, therefore, is 
that the political empowerment of women 
not only still has a long way to go, but it 
also may not have all that much to do with 
the periodic carnivals of Indian electoral 
democracy.

� is is not to say that the electoral 
representation of women is unimportant, 
but rather that it needs to be both deeper 
and wider than its current manifestation 
in the form of the prominence of a few 
conspicuous women leaders. � is will lead 
to de-jure and de-facto enjoyment of all 
Human rights and fundamental freedom.

� ere are divergent views on the reservation 
policy. Proponents stress the necessity of 
a�  rmative action to improve the condition 

of women. Some recent studies on 
panchayats have shown the positive e� ect 
of reservation on empowerment of women 
and on allocation of resources.Opponents 
argue that it would perpetuate the unequal 
status of women since they would not 
be perceived to be competing on merit. 
� ey also contend that this policy diverts 
attention from the larger issues of electoral 
reform such as criminalisation of politics 
and inner party democracy.Reservation of 
seats in Parliament restricts choice of voters 
to women candidates. � erefore, some 
experts have suggested alternate methods 
such as reservation in political parties and 
dual member constituencies. Rotation of 
reserved constituencies in every election 
may reduce the incentive for an MP to work 
for his constituency as he may be ineligible 
to seek re-election from that constituency.
� e � nal objective of reservation is to 
increase women’s visibility in all policy 
decisions on the basis that all policy 
decisions a� ect women as well as men, 
and a� ect women di� erently to men. � is 
applies equally to the “harder” issues such 
as trade, industry, agriculture, defence, 
employment etc., as it does to those “so� er” 
issues which are traditionally assigned to 
women politicians.
By passing this bill we make women’s more 
responsive and hardworkers. Along with 
this there is increase in participation of 
Indian women’s and improvement in status 
of women and nation as wrightly said by 
Shri B R Ambedkar “I measure the progress 
of a community by the degree of progress 
which women have achieved.”
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 ,  :     ‘    ’    .        
,  .        .       //,     
       .   -        (  ) .  , ,  ;   
, . ( );   ,  (..); .  , .     ;   ,  
()    ,  ().

. .,     . 06.02.2018    
  ,           
 ,        ,  ,  
 ,            . 

. 17.02.2018  . .,        
   .           
,  ,     ‘     
- ’   18      .

.07.02.2018  ..,         
     .    ,   
              
      .     , 
( )           
  . 

. 23.02.2018       . .,  
         .   
  ,      .      
 ,    .

             

..,   . 22.02.2018       
  ,      .     
             .

.07.02.2018  . .,        
         ,   
          40    . 
          , - 
  .

 ,  -  - 201840

             .

 ,  -  - 20184040



             

        ..  
  -  ,   ;  ,   
  ,   ,  , ;   
   ,   ();   , 
     . 

. 17.02.2018  . .,   ’  ’  
            
.            ,   
          .

 ,    ,     
  . 15.02.2018  . .,     
    . 

. .,   . 19.02.2018       
` '         . 

..,   . 06.02.2018       
  .       ,    
     . . ,     .   
        ,  ,   
  . 

 09.02.2018  . .      ( 
)    .         
 (  ,   , )   .

..,  (.)    15.02.2018      
   .        , 
 .. ,       .

..,    . 17.02.2018       
       .     
       (     ,   
      )   .
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        
   .     

           
 .        
 .         
         . 
         
           
.           
.        
     .     
  ,      
           
 .        .

        
     :-

*   ():-    
 25  1983   (.)  
.    2007   
  ,        
   ... ‘    
’  .      
 ...      
        . 
      ,    
      . 2007 
     ...  
    .    
  120 .   ,    
   .      
  (2006) ‘ ’  .

*   ():-   
       
         . 
       .  
 113         
      .

*   :-    
   ‘ ’      
70        
       .  
         
         
.          
      .  
        
 .       
   1959      
       .  
   40,000     
  200       
 .         
         
 ,       
     .

*  :-       
          
    .      
   .      
       .  
2005    .    
   ,   2000   

  ()     
.         
        
.         
         
 .       
        
 .

* :-  17     
       
        
      12  1997 
 .     -  
-    ,      
        
       
 .   ‘   ’ 
       
        
  .      
         . 
 14         
! 9  2012     
        
.         
        
          

  
.., 





 ,  -  - 201842

  (2006) ‘ ’  .

 ,  -  - 20184242



    .      
          
.          
        
        . 
   2013, 2014  2015  
      100  
        . 
        
    .      
  . :-    
  ,     
(2013),   (2013),  
   (2013)    
2013     .

*   :-     
 ,   ,   
 , 20   ‘  ’  
       .   
          
 .       .   
       ,  
         
    13        
   .        
 ,          
.          
    . 19      

    
 - . 
    
     
      
    . 
32         .  
         
.         
    ,   ‘ 
  ’    .    
        2004  
2006        
 .

*  :-      
26  1947      
   .    
     .  
          
   .        
      . 1969 
        
1973      J.D.    
.         
    1975     
  . 1978      
          
          
  .     
     .     
       
         
. 1997  1999     

, ()  
      

 .   TCBY  
       . 

‘  ’   1997   
    .   ‘‘ 

  ’’        
  .  2009    
    .

*   :-        
       
       
 .       
        
 .     ‘  
 ’      
    .    
    ‘  ’ 
    .  1980   
       .  
         
       
 ‘’  ‘  ’  
      .   
1994        2001  
        
.       
    .  2007   
       .  
2006        
 .        
    .
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  
   ?

       
 ’’, ‘‘    
 ’’, ‘‘    

   ’’, ‘‘     
’’.......      . 
  ,       
        
        .  , 
           , 
       .     
          
         
  .      
         
    -   . 
,  ‘      
   ’    ?  
   //     
 ;        
    16      
   `  ’   -
, -    .  

‘‘          
          
   ‘‘     ’’  
          
   ,   - ,  
,         
  ...      
-, -       
,      ,   
          
          
         
        .

`’        `’. 
        
         `’ 
     ”   
     . ,   
        ̀ ’  ̀ ’ 
      -   
       ,    
.      ?   , 

  . ,       
        .   
  -       
         ,  
   ,     
         
        .   
           
         .

   ,       
       ,   
         
          . 
    -   
           
         
...      - 
    `’      
 ` ’     
    /   
     .     
 `’        

 
. ., 
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          
         
     ` ’ 
        -
          
    - “     
.”           
          
      .

     -    
        . 
       / 
  .    
    .     
          
        
         
       
   , `-’ 
 `’  / 
        
     , -
     
      
  .     
      
      .

    `’   
--      . 
   ,   -
   .     
        
    .   
         
         
 ?         
 ?          
    .       
        
     ?    
      .     
 ,  ,  ,     
         
  .       
        . 
           
      .    
    ,     
          
         

      ,    
  .        
       
          
          
   .        
     .    
 , ,   
        
          
      .   
           
        
        
       `   
 ’        .

       ,    
      , , 
 , ,      
...         
        
  -      
 .        
           
        . 
           
  ,       .  
    -      
        .   
         - 
          . 
            

 .        
    .

           
        
  .      
      , -  
           
 -       
.       ,   
           
   .      
           
        . 
          
         
,        

      
  ,    
        
       
       
        
.       
        
        
  ...      
   .     
    .  
        
        
         
        . 
 ,      

         
       
  /    .

“,      ”    
       “   
  ”      .  
           
 “”,     .   “”  
          
          
          
   .        
  “     ”   / 
 .
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  -


            .   
             . 

           -    
 ,    .      1980       . 

     .       .     
   .                  

 .       , ,         
     .               

   .              .       
           -  -          
 .     .    ,         .   
                     
          .   
          .      
      .           
  .             ,    
          .      
    ,              
             .    

      .
 
..,  (.)
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  -


            .   
             . 

           -    
 ,    .      1980       . 

     .       .     
   .                  

 .       , ,         
     .               

   .              .       
           -  -          
 .     .    ,         .   
                     
          .   
          .      
      .           
  .             ,    
          .      
    ,              
             .    

      .
 
..,  (.)
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Behind every successful man is a woman 
is a common saying. But this not only 

in case of a man, this saying stands for the 
functioning of whole world. She is said to 
be ultimate strength and support behind 
success of an individual. She is so� , caring 
and connected to her nears and dears. She 
is a good manager and manages her family, 
binding everyone in one thread i.e. she is a 
reason for everyone to be together. She is 
also ready to help others in the surrounding. 
Like every other human being she needs 
peace of mind. She takes all pains and 
gives comfort to her surrounding but when 
question is about her nears and dears or her 
own respect, she might turn Vengeful.

Before talking about the revenge of woman 
it is important to understand revenge & 
factor that lead to it.

Historically, there are two schools of 
thought on revenge. � e Bible, in Exodus 
21:23, instructs us to “give life for life, eye 
for eye, tooth for tooth, hand for hand, foot 
for foot” to punish an o� ender. But more 
than 2,000 years later, Martin Luther King 
Jr., responded, “� e old law of ‘an eye for 
an eye’ leaves everybody blind.” Question is 
“why everybody?”

Who’s right? As psychologists explore the 
mental machinery behind revenge, it turns 
out both can be, depending on who and 

where you are. If you’re a power-seeker, 
revenge can serve to remind others you’re 
not to be tri� ed with. If you live in a society 
where the rule of law is weak, revenge 
provides a way to keep order.

Revenge is payback; a way of settling the 
score. It can be something trivial and � eeting 
or it can consume you and last many years. 
Of all revenge, the a� airs of the heart appear 
to cause the greatest need for revenge. � at 
being the case, that is what I’m focusing on 
here even though a work related revenge is 
what made me want to write this.

� ere are several sayings on revenge:

• Don’t get mad, get even.

•  One good act of vengeance deserves 
another.

• Revenge is a dish best served cold.
•  Forgive your enemies, but fi rst get even.
• Women do most delight in revenge.
But revenge comes at a price. Instead of 
helping you move on with your life, it can 
leave you dwelling on the situation and 
remaining unhappy. Considering revenge is 
a very human response to feeling slighted, 
humans are atrocious at predicting its e� ects.

Still people keep doing it anyway. � ey keep 
hoping that this time it will � nally pay o� , 
and they will be vindicated. � at almost 

REVENGE OF

never happens.

Women have been routinely victims 
of physical and psychological abuse, 
mistreatment and discrimination. Prey 
of sexism and its violent by-products, the 
big screen representatives of the female 
gender have faced multifarious threats and 
humiliation o� en without been given the 
chance to defend themselves. But there are 
exceptions to every rule and the women 
on this list just had enough repression and 
oppression on their plates.

Being surrounded by people who turn a 
blind eye to their plight, being repeatedly 
tortured and scorned, they decide to take 
the law into their own hands. When justice 
doesn’t seem to respond to their desperate 
calls and men turn their lives into a never 
ending nightmare they have to crush this 
vicious circle and break free. No longer 
damsels in distress, they realise that there is 
only one solution to their problems: revenge.

Common cases when woman thinks of 
revenge are
- If someone hurt their loved ones.
- If someone plays with her emotions.
-  If someone whom they trust break the 

trust.
-   If she loose someone near due to some 

act of others.

Tajvinder Kaur
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- If she or her near ones are insulted.

- If she is cheated or injustice happens.

-  In case of physical assault which is 
a very common cause of revenge. It 
would not be wrong if I say 80% cases 
of revenge are driven by this factor.

� e justi� cation when revenge is taken is 
generally spelt as:

-   “You did it to me. It is only fair that I 
do it back to you!”

-   “I am doing this to teach you a lesson!”

-   “You need to be punished for what you 
did, and It is my responsibility to make 
sure you learn a lesson.”

-  “I cannot let you get away with this.”

-  “You have hurt and I have to stop you 
from hurting others”

- “You need to realize the pain given”

-  Rejection, jealousy and envy is also a 
reason for revenge.

Whatever be the reason, it is pain and 
emotional assault which leads to this kind 
of feeling. Females generally tend to take 
revenge with intend to correct the wrong. 
Since, they are known to have strength, 
forgiveness and patience, they go revengeful 
only when hurt /loss is to extreme.

Females by nature are very sincere and 
determined. � erefore, when she thinks of 
revenge, the same attributes work. She will 
go to any extreme to accomplish the task 
She has thought o� . � erefore, when pain 
exceeds and they think of taking revenge, 
they do anything to punish a wrong doer, 
which has long lasting impact. Generally, 
time is the best healer of any pain, but if 
is of serious nature then females does not 
react impulsive instead they plan and then 
execute.

Some example of revenge are:

1. Draupadi is an excellent example of 
revenge. Her revenge led to mahabharat and 
brought an end to the rule of wrong and 
start of new rule of righteous people. Also, 
Bhagwat Geeta came into existence which 
is the guiding book for the mankind. � is 
all could happen only due to determination, 
management and revenge for honor of a 
female.

2. � is literally traumatizing event, added 
to her grief for her parents’ unfair suicide, 
pushes her towards the edge and the heroine 
goes under a disciplined self-training 
process to prepare herself for vengeance. 
Clutching a shotgun, her impaired vision 
doesn’t seem to be an obstacle between 
herself and her targets.

3. Another example when teacher’s 
beloved daughter is murdered by two of 
her students. � e teacher comes up with a 
really masterful and ingenious revenge plan 
in order to avenge the death of her only 
child. � e structure is only as labyrinthine 
as her outraged mind and � ts perfectly 
the intricate nature of the vengeance that 
she is willing to serve. � e teacher stands 
before her students and announces that she 
contaminated their milk drinks with HIV 
virus spreading chaos and paranoia around 
her. � e murder weapon is nothing less than 
her ability to create discord in the minds of 
the young criminals that stay unpunished by 
the law because they are still minors.

Just a thought came to my mind that reason 
for such vengeful feeling could be attributed 
to our society structure too. Our society 
being a male dominating society, woman 
since childhood are taught to suppress 
their anger and are kept in highly protected 
atmosphere. � ey are not taught to deal/ 
defend the wrong. � ey are emotionally 
connected to everything their family, 
friends, nears and dears and they are far 
from the real world. Woman being a home 
maker, tend to forgive others for all the pains 
just to avoid a � ght as they are afraid of such 
situations. While avoiding such situations 
and accepting all that others expect, there 
is a need of recognition, acceptance and 
understanding which generally remains 
unaddressed as we generally feel “she will 
understand” whether that be mom, sister, 
wife or daughter. � erefore, she is generally 
taken for granted. � e cumulative e� ect, 
when something wrong happens, come as 
volcano which when erupts causes disaster.

Armed with all kinds of weapons; from 
katanas and axes to acupuncture needles and 
poison, these ladies know exactly what they 
are doing. � ey grab the bull by the horns, 
face violence with violence and get vengeful. 
Still women are not helpless anymore, they 
prove that a world of pain awaits those who 
try to mess with them.

� e feeling is real regardless of whether 
the event is a tangible or perceived. � ese 
strong emotions rise up and overwhelm the 
civilized part of our nature all the same. � e 
issue is that these painful feelings of hurt 
must be relieved. If we do not know how 
to relieve it in a mature, civilized way, we 
regress and act just as we did in childhood. 
We have a temper tantrum. But when adults 
throw tantrums it becomes scary with 
violent consequences.

� e antidote to reacting out of mindless, 
immature attitudes for revenge is to be 
found in our self-respect. Our self-respect 
has taken a beating here. We can’t respect 
anyone so “stupid” as to let this disaster 
happen, who failed to see it coming, who 
failed to take appropriate remedial action, 
who didn’t even know what that might have 
been and it’s too late now. Our anger at 
ourselves is turning into poison in our veins.

Our � rst priority is not to right the wrongs, 
it is to get our own act together. � is is hard 
to do if we don’t know how we fell apart in 
the � rst place. It was the combination of 
anger, stress and pessimism in a context of 
self-doubt, worthlessness, and inferiority 
that did us in.

Each of these components of our problem 
needs to be identi� ed properly and put 
in a manageable perspective. � is is hard 
to do with professional support. Its near 
impossible to do alone using trial and error. 
It is no di� erent then being lost without a 
road map.

All should remember that “Revenge is like 
grabbing a hot coal to throw it at someone 
else, you are the one that gets burned 
� rst.” We all should remember not to hurt 
anyone to the extent that the pains become 
unbearable and they become vengeful. For 
victims, I would only say “� e Best revenge 
is to be unlike him/her who performed the 
injury”

“If you spend your time hoping someone 
will su� er the consequences for what they 
did to your heart, then you’re allowing them 
to hurt you a second time in your mind”, 
thus the best way is to leave them and totally 
cut o� , as they are not worth being thought 
of.

 ööö
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GIRL CHILD - 
GIRL ABUSING 

& BIRTH OF 
A GIRL

In ancient India the 
birth of a girl child 

was hailed as auspicious. 
An old Indian proverb 

lies down that a home 
without a daughter is like 

a body without a soul. � e 
coming of the daughter in the house 

was compared with the advent of 
Lakshmi, the goddess of wealth and 
Saraswati, the goddess of � ne arts. � e 

usual blessing of a father at the time 
of his daughter’s marriage was 
“May you excel in learning and 
public speaking”. No ceremony 
was considered complete without 
presence of women. � e belief 
was that “No home is complete 
without a women.” Women are the 
receiving end in Indian society.
Pandit Jawahar Lal Nehru had 
opined that “Women empowered 
means mother India empowered” 

and to have empowered women in future 
we need to empower our girl child of today. 

Presently champions of women excellence 
in India are numerous – from a women 
President Pratibha Patil, to the heroic 
deeds of Kiran Bedi, the � rst women 
IPS o�  cer of India, there should be no 
doubt that our women excel the world. 

Our country is zooming ahead in all 
� elds that count at break neck speed. 
� e boom in economy, innovative 

technologies and improved 
infrastructure are testament to 

that. Women have provided 
considerable contribution 

to this progress, with 
them taking up 

every possible job. 
From preparing 

the morning 
breakfast to 

each and every 
h o u s e h o l d 
c h o r e s , 
they have 
made their 
p r e s e n c e 
felt in every 
sphere of 
life. Yet 
in every 
s t r a t a
of the 
I n d i a n 
s o c i e t y , 
there still 

r e m a i n s 
a cloud of 

appreh-ension 
and insecurity 

when a girl child is born.
Discrim-ination against a girl begins at her 
conception and shapes up to be the monster 
she has to � ght every moment of her waking 
existence. Her second rate citizenship is 
re� ected in the denial of fundamental rights 
and needs and in such harmful attitudes 
and practices as a preference for son, female 
genital mutilation, sexual exploitation, 
domestic abuse, discrimination, early 
marriage and less access to education. 
Deep-rooted patriarchal perceptions 
project women as liabilities. � ere lurks in 
the Indian conscience, a foul monster of 
hypocrisy, when the Kali-Durga-Lakshmi 
worshippers take no time in putting 
women down or dismissing them as mere 
a� erthought. Traditions and rituals outline 
the existence of the Indian girl child. Amidst 
uproars of gender equality and enforcement 
of laws protecting their well being, female 
infants are being found dumped in trash, 
by the dozens. Unborn foetuses continued 
to be sni� ed in the womb and terminated 
without second consideration if their 
existence is even hinted at. “� e girl child is 
discriminated against boys from the earliest 
stage of life through her childhood and into 
adulthood. In this connection, some vital 
statistics cited by the United Nations may 
also be added:
1. By age 18, girls have received an average 

of 4.4 years less education than boys.
2. Of the more than 110 million children 

are not in school, approximately 60% 
are girls.

3. Of the more than 130 million primary 
school age children world-wide who 
are not enrolled in school, nearly 60% 
are girls.

4. Pregnancies and childbirth related 
health problems take the lives of nearly 
1.46 lakhs teenage girls each year.

5. At least one in three girls and women 
world-wide has been beaten or sexually 
abused in her lifetime.

� e realities of women especially in rural 
areas are di�  cult to comprehend. Women 
there are even deprived of some of the 
fundamental human rights and this denial 
is justi� ed o� en in the name of tradition. 
Women are generally meant for household 
work.
Indian society is still male dominated and 
women are o� en looked down upon. � e 
birth of a female child is o� en regarded 
as a disaster, and female foeticide is very 
common practice in India. When a male 
child is born everyone rejoices but when a 
female child is born many seems dejected 
and crest-fallen, as if a tragedy has occurred. 
Family, workplace, community and 
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anywhere, the act of violence in form of 
aggression, exploitation and discrimination 
is clearly evident and experienced by 
female and girl children. Also the act of 
violence directed at the females consists 
of eve teasing or intimidation of females 
in public places, sexual harassment on the 
jobs, rapes & acid throwing etc. Absence or 
insu�  ciency of dowry became a source of 
the bride’s maltreatment, victimization and 
even ‘accidental death.’ � e latter amounts 
to clandestine murder, o� en make to look 
like suicide. Besides this, the tra�  cking 
of girls has been on rise lately. A large 
number of young girls are being pushed into 
� esh trade tra�  cked from countries like 
Nepal and Bangladesh. Innocent and poor 
girls, on false lures and promises of jobs, 
marriages or confession of undying love by 
men, are being sold or deserted or forced 
into prostitution. Indian courts are � ooded 
with cases of crime against women. In fact 
such act seems to have grown by leaps and 
bounds.
If survival of girl child is necessary for the 
existence of the world, their education is 
equally important for her development. 
“Investing in women is smart economics. 
Investing in girls catching them upstream 
is even smarter economics.” Educating girls 
yields a higher return in improving the 
local economy rather than any other type 
of investment. Education is the greatest 
weapon in knowing their rights and how 
to protect and promote them. All forms of 
discrimination against the girl child and 
violation of her rights must be eliminated 
by undertaking strong measures both 
preventive and punitive within and outside 
the family. Removal of discrimination in the 
treatment of the girl child must be actively 
fostered. � ere should be special emphasis 
on the needs of the girl child and earmarking 
of substantial investment in the areas relating 
to food and nutrition, health and education, 
and in vocational education. Added to 
this, self defense trainings such as Karate 
must be introduced and made compulsory 
to make them self reliant and cope with 
unforeseen circumstances. If the society 
has to grow into a civilized social fabric, 
the enlightened mass has a responsibility 
to shoulder but also mobilizing the women 
and organizing the society for equality in 
all spheres of social and national activities 
where any discrimination of gender basis is 
entrenched.
India is a famous country proving the 
common proverb like ‘Unity in diversity’ 
where people of many religious beliefs from 
the Indian society. Women have been given 
a special place in every religion which is 
working as a big curtain covering the eyes of 

people and help in the continuation of many 
ill practices (including physical and mental) 
against women as a norm since ages. In the 
ancient Indian society, there was a custom 
of Sati Pratha, Nagar Vadhu system, Dowry 
system etc. All such types of ill practices 
exists because of male superiority complex 
and patriarchal system of the society. Socio 
Political rights (right to work, right to 
education, right to decide for themselves 
etc.) for the women were completely 
restricted by the male members of family. 
Some of the ill practices against women have 
been eliminated by the open minded and 
great Indian people who raise their voices for 
the discriminatory practices against women. 
� rough the continuous e� orts of the Raja 
Ram Mohan Roy, Britishers were forced 
to eliminate the ill practices of sati pratha. 
Later, the social reformers of India (Ishwar 
Chandra Vidhyasagar, Acharya Vinoba 
Bhave & Swami Vivekanand etc.) also had 
raised their voices and worked hard for the 
upli� ment of women in Indian society. In 
India, the Widow Remarriage Act, 1856 was 
initiated e� orts of Ishwar Chandra Vidhya 
Sagar in order to improve the condition of 
widows in the country.
In order to provide safety to women and 
reduce crime against women in India, 
government has passed various act. Recently 
government has passed another act Juvenile 
Justice (Care and protection of children) 
bill 2015 (especially a� er Nirbhaya case 
when an accused Juvenile was released). 
� is act was replaced earlier Indian juvenile 
delinquency law of 2000 (Juvenile justice 
care and protection of children Act, 2000) 
in order to reduce the juvenile age from 
18 to 16 years in case of heinous o� enses. 
Some of the most recent initiative regarding 
this is Beti Padhao Beti Bachao which is 
very actively supported by the government, 
NGOs, Corporate groups and human right 
activists. Various social organizations have 
helped the campaign by building toilet at 
girl schools. Crime against girl child and 
human are big obstruction in the way of 
India’s growth and development. Following 
are some initiatives launched by Central or 
State government regarding the upli� ment 
of girl child:
1. In order to protect the girl child, Laadli 
scheme was launched and implemented 
by the Delhi and Haryana government in 
2008. � e aim of this scheme was to control 
female foeticide as well as improving the 
status of girl child through education and 
equal gender rights.
2. Sabla scheme was launched by the 
Ministry of Women and Child development 
in 2011 aiming to empower adolescent girls 
through education.

3. Dhanlakshmi scheme was launched in 
2008 by the Ministry of Women and Child 
Development aiming to improve cash 
transfer to the family of girl child a� er birth, 
registration and immunization.
4. Kishori Shakti Yojna was launched by the 
Ministry of Women and Child Development 
aiming to improve nutritional and health 
condition of adolescent girls.
5. Sukanya Samriddhi Yojna was launched 
to ensure equitable share to the girl child by 
the family.
6. Beti Bachao Beti padhao (means save girl 
child and educate girl child) scheme was 
launched in 2015 for the welfare of girl child.
� e crisis is real, and its persistence has 
profound and frightening implications 
for the society and the future of mankind. 
Although sounding promises, the current 
scenario is far from being satisfactory. 
Despite legal provisions, incentive based 
schemes and media messages many people 
across all societal strata are shunning the girl 
child from thriving. In order to really bring 
women discrimination down in the society, 
it needs to understand and eliminate the 
main cause of the ill practices against women 
which are patriarchal and male dominated 
system of the society. It needs to be open 
minded and change the old mind set against 
women together with the constitutional 
and other legal provisions. Current policies 
have been directed towards the symptom 
rather than targeting the direct root 
cause. Instead of addressing the basic son 
preference/daughter aversion and low status 
of women in India, e� orts are being made 
primarily towards the eradication of sex-
selection practices. � e women themselves 
desire that their status and position in 
society should rise higher. � ough a proper 
climate for such a change is still wanting, 
yet there have been many structural and 
statutory innovations for the improvement 
in women’s position. � e traditional status 
and role sets of women are breaking up 
and new role–sets based on achievement, 
independence and equality are gradually 
coming up. � e future of women in India 
seems bright but it is women themselves 
who can ensure it by being vigilant, alert 
and united. � ey will have to raise their 
voices against any violation of their rights 
and privileges. It is said that God help those 
who help themselves and it is equally true 
in the case of equality and liberty of women 
in India.
 ööö
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“� e same community who has deprived her identity;

� e same society who has erased their children’s destiny;

� e same community who thinks a girl as burden;

� e same society who made the purpose of her life uncertain.”

The term Devadasi is a Sanskrit word, which literally translates to 
“Female slave of God”. � e practice is particularly interesting as 

well as di�  cult to combat, as it arises out of crossroads of religion, 
poverty and societal norms. � e historical account of Devadasi is 
murky due to its early inception. � e � rst con� rmed reference to 
a Devadasi was during Keshari Dynasty in the 6th century A.D. 
in South India. � e practice began when one of the great queens 
decided that in order to honor the gods, certain women who were 
trained classical dancers, should be married to the deities. � e 
inception of the practice was one that was imbued with great respect 
as woman whom were chosen to become Devadasi were subject to 
two great honors: � rst, because they literally married to the deity, 
they were to be treated as if they were the Goddess Lakshmi herself 
and second, the women were honored because they were considered 
to be “� ose great women who control natural human impulses, 
their � ve sense and submit themselves completely to God. And as 
they were married to immortal they were considered as auspicious.”

� e esteemed Devadasi began to wane under Islamic and British rule. 
Following the successful invasions and shi�  in the paradigm of rulers 
and conceptions, Devadasi’s who were e� ectively tied to temples, 
were le�  to fend for themselves. Originated with the noblest motives, 
the institution of Devadasi gradually degenerated into something, 
highly objectionable. With the destruction of dynasties, Devadasi 
not only lost their patronage, but also their status and meaning in 
society. Priests, borkers and other groups had vested interest in the 
continuation of the system. A combination of religious pressure, 
economic necessity and social construction formed the basis of the 
Devadasi institution and perpetuated its survival. Even with the 
inception of new society, humane laws, educational institutions and 
governments, the only change brought in the practice of Devadasi 
was the modi� cation in its meaning and parlance thus naming them 
as prostitutes, however, yet scared, continuing the exploitation of 
lower caste girls.

For all their e� orts, however, the reformers have not succeeded in 
ending the institution, only demeaning and criminalizing it.

“False word of attainment of moksha was spread in the 
community;

Destroying each and every opportunity;

� us began the story of religious prostitution;

Leaving them with no permanent solution.”

Prostitute is derived from the Latin prosituta, which literally translates 
to “to put up front for sale”. � e modern iteration of the Devadasi 
system while not nearly as pervasive both in term of in� uence and 
sheer numbers as in the past, is one that continues to promote the 
sexual exploitation of lower caste girls in India. � e system is also, 
especially in its current form, inextricably linked to poverty and 
tradition. Its modern face is di� erent from its historical institution, 
in terms of both its physical manifestation and underlying goals. In 
its current form, the practice is not as much about temple worship 
or temple dancing; rather, it is almost singularly related to the sex 
trade, prostitution and exploitation of the lower caste. While many 
medieval temple women had honored positions within the temple 
hierarchy, the overwhelming majority of modern devadasis are 
straightforward sex workers. Prostitution pre-exists as a system and 
as institution that patriarchy, religion and society as a whole has a 
stake-in.

Devadasi & 
Prostitution
- Blots on Society OR a New Industry

Ruchi Yadav
SARAL, RO Jaipur
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As a society today, we collectively condemn them for their work, 
their identity, and their existence, and yet as per estimates the annual 
revenue generated by prostitution worldwide to be over $100 billion. 
� ere are about 42 million prostitutes in the world, living all over 
the world. Pornography as an industry bids $10billion - $14 billion 
in annual sales (Source@Statistic Brain Research Institute). In 1970’s 
the entire population of prostitutes, altered their professional status 
to sex workers, thus identifying themselves as workers by choice. If 
we, as a society, really care about women, we will not only provide 
them with equal rights and opportunity, but we will stop turning 
some of them into criminals merely because they have chosen to 
exchange sex for money. Women, who, for any reason, chose to 
engage in prostitution, do not need to be incarcerated to their own 
good. � e contradiction between individual will and common good 
is dismissed, rather it has become a matter of feminism, capitulation, 
morality, and ethics.

One need not romanticize prostitution to distinguish between 
prostitution as coercion or slavery and prostitution as an economic 
choice. Lament them both from a moral standpoint if that is the 
disposition, however, criticize only that involves not merely error 
but force. Focus should not be on eradicating the commercial sex 
worker, whether by punishing the suppliers and/or the users, making 
no distinction whatever regarding the circumstances, this way one 
is collaborating with the views blaming the victims of prostitutions 
for their victimization. Violence against them is thus obscured and 
focus is o�  the perpetrators. A reasonable authority rather can search 
out and punish the coercion, while seeing to it that the response to 
those who choose ‘the life’ is humane and that as a society we are not 
adding to their calamities.

Laws regarding the prostitution as a profession di� er all over the 
world. Certain countries such as Denmark, Switzerland, Korea, 

Japan, Sweden, Netherlands, have legalized the system and count 
them as tax payers. Not only this has signi� cantly reduced the 
violence and victimization against the workers but has also opened 

up di� erent avenues for them and their families. � ese societies 
identi� ed that not all those who choose to migrate were the product 
of coercion, rather, the reasons were same as connected to all kinds 
of labor. � ey have not been abducted or enslaved. � ey are full-
� edged members of the society. Some entered the sex industry as 
a part of an economic strategy for supporting themselves and their 
families, many have children, partners and parents whom they 
support through their work.

“Do they have a law? Yes. However, it is in their favor?
It never is.”

Prostitution is legal in India, but other activities that include 
prostitution are a punishable crime under Indian laws. It is also 
stated that a sex worker is not protected under the labor laws. � ey 
are not protected under any law towards their health and safety. We 
need to ask the question that, the laws in place for, and/or, against 
prostitution, is it really to save victims of it or the perpetrators. 
Because of the cloud of illegality hanging over their heads sex 
workers subject to violence have absolutely no recourse. We blame 
society, but we are the society. Integration of any element in existing 
societal norms has always been a taxing task, unless the same is 
propagated by religion, politicians or globalization. 

Women empowerment as a construct has been behaviorally 
manifested, today, in speeches globally, however, in practice, it 
is still in its rudimentary state. A government’s job should be to 
protect its citizen from any threat that they are facing. Sex work 
as a profession has grown exponentially. Instead of victimizing the 
existence of a practice borne as an outcome of interplay of history 
and religion, we must make sure that there are laws in place which 
ensures that minors and those who are incapable of giving consent 
aren’t dragged in sex work and that the existing sex workers are 
not subjected to coercion and violence. Human tra�  cking, Rape, 
Sexually transmitted diseases, literacy, sex education, laws regarding 
providing the structure to the already existing profession should 
become the priority of the societal institutions. Creating a safer 
environment, providing them with good medical facility, legalizing 
their profession and developing the attitude of acceptance, is the 
need the society and law makers must acknowledge.

 ööö

“We judge by what we see,

We judge by what we hear,

We elected hypocrisy.

Will we help to destroy a girl,

Will we help to save a soul?”

 ,  -  - 2018 53 ,  -  - 2018 5353



The aim of good management is to 
provide service to the community in 

an appropriate, e�  cient, equitable, and 
sustainable manner. Critical management 
consideration for assessment and planning 
managing the process to achieve the 
strategize plan. Management skill literally 
means to control and deal with situations 
e� ectively. Management skill overlaps 
with the leadership skill as both involve 
problem solving, decision making, 
planning, dedication, communication, 
time management and most e� ectively 
implementation in positive way.

Good leaders invest so much time in making 
their followers better that they sometimes 
neglect one important thing: themselves. 
And women are the greatest sacri� ce for all 
the time. � ey have inbuilt mechanism of 
managing harsh situation even in the worst 
condition like a essential hormone.

Some Inevitable features of Managerial Skill

1.  Make time

 � e best leaders continuously learn 
about what’s relevant to their personal 
and organizational success – business 

operations, employee needs, industry 
trends, new management tools. 
Allocate time at least weekly to broaden 
your knowledge in those important 
areas. Con� dent woman building 
positive trend graph with hammer in 
hand.

2.  Boost your Emotional Intelligence

 Research shows women tend to react 
more emotionally than men, and we 
need to keep that kind of emotion in 
check: Displaying extreme ends of 
emotions – stoic or frantic, for example 
– can be a leadership detriment.

 On the other hand, women in 
leadership want to develop their 
Emotional Intelligence (EI) – which is 
the ability to control and express your 
own emotions and properly respond 
to others’ emotions. Showing a high 
level of EI is a research-proven sign of a 
great leader.

 One way to improve EI: Practice 
observing how you and others feel. 
Between meetings, jot down or just 

MANAGEMENT 
QUALITY OF WOMEN

think about the emotions you felt or 
others expressed – and possibly the 
e� ect they had on what happened.

 It will help you become even more 
e� ective at “reading” emotions and 
acting appropriately on them in future, 
similar situations.

3.  Communicate with sincerity

 � ere’s a di� erence between relaying 
news and sharing information to 
nurture growth – and great leaders 
do the latter. For instance, when 
leaders pass information up and down 
the chain of command they want to 
include the relevance – how it a� ects 
people emotionally and professionally. 
As a leader, you might give details on 
a new initiative that stretches your 
organization into a di� erent market. 
� en you’ll want to explain how short-
term extra work will likely lead to 
heightened stress and eventually new 
career opportunities. Another best 
practice: Re� ect on and share business 
lessons you’ve learned with your 
employees. Your mistakes can help 
them avoid similar situations and help 
you recall unique ways to overcome 
adversity.

4.  Practice decisiveness

 Noon makes all the right decisions. But 
every leader can become more decisive 
and on-target by taking these steps 
before settling on a decision:

 ✓ Gather information and data

 ✓ Look at past decisions

 ✓ Get several points of view, and

 ✓ Consider multiple options.

5.  Be inspired

 Almost every leader who reaches the 
top still looks to someone else for 
inspiration. Former GE CEO Jack 
Welch credits his mother, Grace, for 
much of his business sense. Hillary 
Clinton praises Eleanor Roosevelt. Yet 
most managers graduate from mentor 
programs, become mentors themselves 
and then have no one to turn to. � at 

Madhushmita
Mohapatra
NRO, Chennai
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leaves it on you to informally work with 
a trusted boss or colleague to identify 
skill gaps and growth opportunities.

6.  Inspire

 Good leaders coach and train when 
necessary. Better leaders do that with 
a focus on inspiring their employees. 
When you critique, o� er actionable 
options for people to try, and 
emphasize your con� dence in their 
ability to manage it. Emphasize the 
big picture. People aren’t inspired to 
work because they’re directed to do 
it. Remind them of the value their 
e� orts add to the company, customers 
and colleagues. One of the best career 
investments women leaders can make 
is in their own development. Despite a 
busy schedule, it’s important to invest 
time at least weekly into improving 
your skills so you can manage people 
and projects better.

Dwight D. Eisenhower once said: 
“Leadership is the art of getting someone 
else to do something you want done 
because he wants to do it.” In other words, 
leadership is about in� uence. Stellar so�  
skills are necessary to exert the right kind 
of in� uence over others to achieve desired 
goals. So�  skills are personal attributes that 
allow positive interactions with others. 
Regular positive interactions produce 
greater in� uence. Various studies have 
de� ned a number of leadership so�  skills 
that a� ect in� uence in a positive way. Ten 
of these emerge as frontrunners for success.

Leadership is an inherently subjective 
notion. However there are notions of 
leadership that are assumed either implicitly 
and explicitly in the literature on female 
leadership. Other way of conceptualizing 
this managerial dictomy is through 
contrasting concept with concern for 
relationships and a focus consideration for 
people. In recent years the transformation 
–transactional skill has become popular in 
management literature.

Transformation skill includes

✓ Idealized in� uence on chrism

✓ Inspirational motivation

✓ Individual Consideration

✓ Intellectual stimulation

Transactional skill include

✓  Contingent Reinforcement/Reward

✓ Active management by exception

✓ Passive management by exception

� ere is a line of argument in literature on 
gender and managerial skill contending that 
female leaders are more transformational 
and multidimensional in skills.

Psychological Strength of a Woman

✓  Structural skill through rationality 
e�  ciency, adhering policy

✓  Human leadership through feasibility 
and empower

✓  Political leadership through 
negotiation, networking, and collation

✓  Symbolic skill through emphasizing 
ritual ceremonies

✓  Educational skill through the 
dissemination of educational 
knowledge and instructional 
information.

However, women have proven to be better 
leaders in an increasing number of cases. � is 
can be seen as more and more countries have 
entrusted women to be their leaders. � ese 
women have a more ‘feminine’ approach to 
leadership which is more sensitive towards 
the needs of society. For instance, history 
is peppered with exemplary female leaders 
such as Indira Ghandi, Benazir Bhutto, Eva 
Peron and present day heroines such as 
Aung San Suu Kyi. Women tend to be more 
caring in nature and quite patient in dealing 
with problems which makes them better 
leaders compared to men who could be less 
sensitive and impatient. Most women are 
also known to be perfectionists, and this is 
an advantage because they are o� en very 
meticulous and detailed in carrying out their 
duties as leaders. � us, with a more open-
minded society, an increasing number of 
women are being given the onus to take the 
lead and may even one day supersede men 
in their traditional leadership roles! Leaders 
are not born, they are made through hard 
work, presidency, ability and irrespective of 
gender.

 ööö
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Very shortly in May 2018, I will be 
completing � ve years of my retirement 

what better occasion could I � nd to share my 
journey of last � ve years than the Women’s 
Day falling Internationally on 8th March?
Women have upli� ed themselves 
appreciably on a large scale in various � elds. 
Society has also encouraged and upli� ed 
them to do so. � ey have cast their image 
and impressions in Economics,cultural, 
education,political, sports, space and various 
other � elds International Woman’s day will 
be celebrated on a grand scale in all these 
� elds.However one negative and dark side 
faced by this gender is the discrimination/
disparity faced by them. � e crimes we get 
to read in the daily newspaper is just a part 
of the actual heinous and disgusting acts 
committed against women. � e jealousy 
and negative attitude is truly hurting.
So friends, we must call ourselves lucky 
that we are a part and parcel of this esteem 
institution our Bank. � ough we are taught 
to live each day, we need to make provisions 
for our future too.
A� er retirement, we experience � nancial 
security by way of our retiring funds and a 
regular pension. Sixty is an age where health 
attracts our attention. We just cannot a� ord 
to neglect it at any cost. All these years our 
priority was our family who were dependent 
on us for many factors.
By sixty, most of us are relieved from 
our major responsibilities like children’s 

POST 
RETIREMENT 
LIFE

Naina Kulkarni
Retd.Sta� 

education and marriage etc. We have given 
our best of attention time and energy to 
them to see this day.
Each one of us has some hidden talent 
within us. Be it singing, drawing, writing, 
and gardening. Perhaps during the past few 
years we couldn’t prioritize this talent. � is 
is the right time to bring out all our dormant 
dreams. Let the dreams bloom and cheer us 
post retirement. On the day of taking an exit 
from the bank, let our dreams welcome us to 
implement them. Let there not be a sudden 
vaccume or depression. Cooking is an art 
and talent for sure, we have already been 
doing it in the past. As my younger daughter 
who is a mother of two kids and working 
for Wipro (B.E.MBA) says, Mumma, you 
can easily delegate the kitchen to a cook and 
pursue your passions. Hiring some help is 
also a sort of social awareness indirectly.
As for me, I was lucky that my grand children 
were awaiting my company and assistance. 
It was a great pleasure spending time with 
them. It’s a blessing to see them grow. I 
was too occupied while my daughters were 
growing up and studying. We work like 
machines which I realized now.
I was also blessed by the Almighty to visit 
a few places in and out of India with my 
daughters and family. Immediately a� er 
retirement in May 2017 I got to visit London 
and Scotland. In August 2014 I also visited 
the east and west coast of USA. 
In March 2015 enjoyed the Bhutan trip with 

bank employees/colleagues (so do keep 
in touch with the Bank post retirement. It 
keeps you young). Again in August 2015 
visited Europe (entire) with Kesari Travels.
In 2017 got to visit Singapore with family.
In 2018 visited Srilanka.
In India too, travelled a lot with family 
and friends. � ere is so much to see which 
is accessible a� er retirement. I had good 
experiences in religious tours too. As one 
ages one tends to draw closer to nature and 
super natural powers.
Srilanka is a foreign country which I liked 
not only for its natural beauty but for the 
Srilankan Government which encourages 
women employment. � e famous tea 
factory is well organized by entire female 
sta�  we were eager to see the Rama-Ravana- 
Hanumana temples but our chau� er who 
was a local over there said that for them 
Rama-Ravana were just kings. � ey follow 
Bhuddhism and humanity above all. Hence 
crime rate is very low.
Friends, there is so much to share! Sharing 
is caring.It gives me a great pleasure to visit 
my parent branch from time to time. � anks 
to Union Bank my friend and bread to this 
day!  I wish all my colleagues happy days 
ahead. Let us give and get respect which is 
the honor one deserves at any age.
My good and sincere wishes to Union Dhara 
and all of you for International Women’s 
Day!

   ...
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Social legislations are an active process of 
preventing or changing wrong course in 

society with an aim to empower groups who 
are disadvantaged due to certain disenabling 
factors. In case of such legislations it is 
important to understand its background 
and evolution. It is crucial to understand 
that the current law on sexual harassment 
is an outcome of long standing struggle 
by the women’s groups and organisations 
towards realisation of right to work with 
dignity. Any interpretation of the law devoid 
of a pro-woman perspective can become 
counterproductive. It is required that the 
law is interpreted and understood within 
the framework of their fundamental rights 
guaranteed by the Constitution to women 
and the larger perspective of human rights of 
women.

Across the globe today, workplace sexual 
harassment is increasingly understood as 
a violation of women’s rights and a form of 
violence against women. Workplace sexual 
harassment, like other forms of violence, 
involves serious health, human, economic 
and social costs, which can adversely a� ect the 
overall development of a nation. In the above 
background, it is clear that sexual harassment 
constitutes a gross violation of women’s right 
to equality and dignity.

A safe workplace is a woman’s legal right. 
Indeed, the Constitutional doctrine of 
equality and personal liberty is contained 
in Articles 14, 15 and 21 of the Indian 
Constitution. � ese articles ensure a person’s 
right to equal protection under the law, to 
live a life free from discrimination on any 

In our Bank, as per the directions of the 
Supreme Court / Government of India, an 
Apex Level Committee has been constituted 
at Central O�  ce for redressal of complaints 
of Sexual Harassment. Guidelines have been 
issued for forming similar Committees at 
Regional and Zonal levels also to deal with 
local complaints of such nature. As per the 
provisions of the Act, the Policy on Prevention, 
Prohibition of Sexual Harassment at the 
work place within the Bank and redressal of 
complaints of sexual harassment has since 
been put in place in terms of Sta�  Circular no. 
6138 dated 14.11.2014.

It may be mentioned that complaints to SHRC 
in our Bank has been minimal and wherever 
such complaints have been made, prompt 
and immediate steps have been taken by the 
Bank to inquire into the same in an impartial 
manner. Appropriate action is also taken 
against employees wherever the complaint 
has been found to be substantiated. An 
annual report on such cases is also forwarded 
to the Ministry and the National Commission 
for Women.

It is well established fact that ensuring safe 
working conditions for women leads to a 
positive impact on their participation in the 
workforce and increases their productivity, 
which in turn bene� ts the nation as a whole. 
Economically empowered women are key to 
the nation’s overall development and this can 
only be achieved if it is ensured that women’s 
workspaces across all sectors and all over the 
country have a safe and secure environment 
for work. ööö

SEXUAL 
HARASSMENT 

PROTECTION OF 
WOMEN’S
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ground and to protection of life and personal 
liberty. � is is further reinforced by the UN 
Convention on the Elimination of all Forms of 
Discrimination against Women (CEDAW), 
which was adopted by the UN General 
Assembly in 1979 and which is rati� ed by 
India. O� en described as an international bill 
of rights for women, it calls for the equality 
of women and men in terms of human rights 
and fundamental freedoms in the political, 
economic, social, cultural and civil spheres.

� e Supreme Court in a landmark judgment 
in respect of the case of Vishaka & others v/s 
State of Rajasthan & others, de� ned what 
constitutes sexual harassment at workplace 
and laid down certain guidelines to prevent 
such harassment. As per the directions of 
the Court, these guidelines were to be strictly 
observed at all workplaces and they would be 
binding and enforceable in law until a suitable 
legislation is enacted. � e Sexual Harassment 
of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013 was 
passed by both the Houses of Parliament and 
it received the assent of the President of India 
on 22.04.2013. � e Act was enacted to ensure 
safe working spaces for women and to build 
enabling work environments that respect 
women’s right to equality of status and 
opportunity. An e� ective implementation of 
the Act will contribute to the realization of 
their right to gender equality, life and liberty, 
equality in working conditions everywhere. 
� e sense of security at the workplace will 
improve women’s participation in work, 
resulting in their economic empowerment 
and inclusive growth.

REDRESSAL COMMITTEE– SOCIAL LEGISLATION AND

RIGHTS AT WORKPLACE
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Union Bhavishya- 
Adapting to Excel

As Stephen Hawking famously said, 
‘intelligence is the ability to adapt to 

change’, we attempted to be the � ag bearers of 
this maxim by launching an unprecedented 
and ambitious organizational development 
(OD) initiative, aptly christened Union 
Bhavishya. Union Bhavishya, as the name 
suggests aims at preparing us to ride the 
waves of change into the future of an 
industry that has seen some daunting 
disruptions in recent times. With the 
launch of this programme, which was 
conceptualized as early as the spring of 
2016, we acknowledged the need for an 
intervention- a pause, to look within and 
identify kinks in our armour. For the 
� rst time, we quanti� ably analyzed the 
widening leadership vacuum created by 
mass retirements and the signi� cant shi� s 
in the economic environment that require 

the greatest agility to manoeuver. A strategy 
thus materialized, utilizing the science and 
art of OD to launch us into the new banking 
era, to carve our Bhavishya.

� e business outlook of the Bank in FY 2015 
& 2016, along with changes in the business 
climate brought about by the bankruptcy 
codes, IndAS norms, monetary policy 
targeting in� ation, GST, digital disruption, 
increased competition and public 
consciousness, all pointed at a strategic shi�  
to survive and excel.

As a PSU, Bank is experiencing 
a peculiar phenomenon of 
shortening career paths for � lling 
in the gaps being created by large 
scale retirements. � is shortening 
of career paths, though seemingly 
progressive comes at the expense 
of shortened � eld expertise and 
people management skills. Club 
this with the high percentage of 
stagnation in the organization and 
you have the undesirable situation 
of younger, less experienced people 
leading teams of older experienced 
ones. � ese two groups form the 
two polarized demographics in the 
Bank today.

� is paved the way for a � rst of 
its kind OD intervention in the 
Indian banking industry that has 
endeavoured to make positive and 
sustainable shi� s in the mindsets 

of the future leaders, by acknowledging that 
the so�  or intangible aspects of an individual 
are the key to self actualization, in Maslow’s 
words.

OD is an interdisciplinary � eld which 
borrows from organizational psychology, 
human resources management, 
communication, sociology, and many 
other disciplines, to increase organizational 
e� ectiveness and facilitates personal and 
organizational change.

Union Bhavishya- 
Adapting to Excel

the greatest agility to manoeuver. A strategy 
thus materialized, utilizing the science and 
art of OD to launch us into the new banking 
era, to carve our 

� e business outlook of the Bank in FY 2015 
& 2016, along with changes in the business 
climate brought about by the bankruptcy 
codes, IndAS norms, monetary policy 
targeting in� ation, GST, digital disruption, 
increased competition and public 
consciousness, all pointed at a strategic shi�  
to survive and excel.

Anu Dhir
TMD, HR, CO

� e pessimist complains about the wind;
� e optimist expects it to change;
� e realist adjusts the sail.

-William A Ward

What's New
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Organizations need to change to become 
e� ective, productive, and satisfying to 
members. Since an organization is it’s 
people, organizational members are 
expected to quickly and � exibly adapt to the 
newest direction, as reluctance to adapt is a 
fatal � aw.

Public sector organizations o� en face 
additional challenges in the management of 
change, given the bureaucratic structures, 
interfaces with governments and legislatures, 
political pressures, and legislative policies, 
all complicating the implementation of new 
processes and changes to organizational 
practices; - justifying the need for a planned 
intervention.

� us was born Union Bhavishya- an 
organization wide transformation process 
to bring about positive changes in the way 
the organization conducts itself; a process 
that would help organizational members 
be more candid & adaptable, take greater 
responsibility for their actions, discover 
new ways of working with each other, and 
be more e� ective in realizing our individual 
and shared goals.

� e journey through Union Bhavishya 
takes a participant from self awareness, 
to self actualization. In the � rst phase, 
based on certain criteria of seniority and 
exposure, 1000 managers in senior and 
middle management have been selected as 
participants.

To deliver the key learnings the programme 
is structured in the form of a human process 
lab, wherein a ‘here and now’ principle is 
established.

� e programme 
has been divided 
into three parts 
or forums:

i) Forum 1: � is 
forum focuses 
on ‘looking 
within’. It uses 
the iceberg 
concept to 
melt damaging 
behaviors and 
attitude, by 
targeting their 

deep rooted 
causes, thus cleansing an individual of 
unnecessary emotional baggage, making 
room for good things to take place.

‘Mastering the Self’, uses techniques such 
as role plays, psychometric tests and 
assessment centers to create self awareness, 
and assess individual strengths and 
weaknesses, attitudes and perceptions. 
It follows Lewin’s change management 
model of ‘unfreeze-change-refreeze’, where 
damaging behaviours / thought process are 
unlearnt, new ones adopted, and reinforced.

� e key take-away from this forum is to 
do away with limitations of thought and 
perception, and free the mind to realize its 
potential.

ii) Forum 2: Inspiring Others to Action

� is forum focuses on ‘expanding 
consciousness’. Like Vivekananda said, all 
expansion is life, all contraction is death. 
Here the participant is made aware of 
how he is perceiving, judging and forming 
opinions of others, and how these in turn 
come in the way of congenial relationships. 
Learning about dynamics of trust, openness, 
leading by example shows the way to forging 
lasting and strong personal relationships at 
work and building e� ective teams.

‘Inspiring Others to Action’, uses group 
activities such as trust exercises and coaching 
simulations, to strengthen inter-personal 
trust, communication and collaboration. 
It uses T-groups and the managerial grid 
to understand obstacles to communication 
and ability to manage teams.

� e key take-away from this forum, is 
the understanding of group processes, 
developed understanding of di� erences in 
perception, and ability to manage teams 
through accepting and utilizing strengths of 
each team member.

iii) Forum 3: Becoming a force for change

� is forum consolidates the learning from 
forums 1 & 2 and o� ers an opportunity 
to ‘be the change’. It talks about the major 
shi� s that need to happen and propels 
participants on the path to making them 
possible for themselves and their teams, by 
taking up a ‘challenge’ to be completed in 
the next 12 months. � is challenge may be 
anything that they seek to achieve in their 
journey of professional self actualization.

‘Becoming a force for Change’ uses the 
management-by-objectives technique, 
whereby participants express their renewed 
enthusiasm and creativity to develop 
projects that shall showcase their potential.

� e key take-away from this forum is the 
chance to lead by example as projects that 
are undertaken are considered as gi� s to 
the Bank, as they are developed to portray a 
change championed by the participant.

Union Bhavishya is at the end of its � rst 
phase, and countless stories of triumph 
in both the personal and professional 
context have poured in. Participants have 
reported to have gained invaluable insights 
into themselves and the human psyche in 
general, and having been able to thus resolve 
complex workplace issues. Bank is in the 
process of building in-house capability to 
extend the bene� ts of this programme to all 
employees in a phased manner.

While the quantitative bene� ts of this 
intervention shall be revealed in time, 
Bhavishya seems to have been successful 
in a� ecting a cumulative shi�  in mindsets, 
moving people from victim to warrior 
mode. � ese positive shi� s shall make their 
presence felt at the bottom line, as we have 
taken this � rst step on our journey of a 
thousand miles.

ööö
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Our Bank won the Golden Peacock HR Excellence Award for the 
year 2017. We have won this Award for the fourth time in succession, 
which is instituted by the Institute of Directors (IOD), New Delhi. 
� e Award was given away by Hon’ble Justice M.N.Venkatachaliah, 
Padma Vibhushan,National Chairman,Institute Of Directors,India 
and former Chief Justice of India at a glittering function held at 
Hotel Lalit Ashok, Bengaluru.

Our bank has bagged the following � ve awards in Public Sector 
Bank category conducted by PFRDA for outstanding performance 
during September 2017 to December 2017. Awards were presented 
on 15.02.2018 by PFRDA at Mumbai.

n 2nd Rank in “NPS LAO ACCHE DIN PAO” campaign conducted 
from 20.11.2017 to 02.12.2017. ( For Target achievement by 
highest number of POP-SPs).

n 2nd Rank in “LIFE’S GLORY” campaign conducted from 
08.09.2017 to 22.09.2017 - for achieving the highest no. of NPS 
accounts.

n 2nd Rank in “LIFE’S GLORY” campaign conducted from 
08.09.2017 to 22.09.2017 - for achieving the highest number of 
new POP-SP activation.

n 3rd Rank in “NPS LAO ACCHE DIN PAO” campaign conducted 
from 20.11.2017 to 02.12.2017 - for achieving the Target by 
highest % among competing POP-SPs.

n 3rd Rank in “LIVE ON NPS LIFE” campaign conducted from 
18.10.2017 to 28.10. 2017- for achieving the highest no. of NPS 
accounts.

Our Bank won two Banking Technology Awards from Indian Bank’s 
Association (IBA): Best Financial Inclusion Initiatives (Winner) and 
Best Payment Initiatives (Runner). Shri Rajkiran Rai G., MD & CEO 
received the award from Shri R. Gandhi, Former Deputy Governor, 
RBI and Shri Ajay Sawhney, Secretary MeitY at the glittering award 
function organized by IBA at Mumbai.

Shri Atul Kumar, General Manager and Shri Kalyan Kumar, 
Principal, Sta�  College, Bengaluru receiving the Golden Peacock HR 
Excellence Award on behalf of the Bank.

Shri Rajkiran Rai G., our MD & CEO, receiving the award from 
Shri R. Gandhi, Former Deputy Governor, RBI and Shri Ajay 
Sawhney, Secretary MeitY

On 13.01.2018 our Sta�  Training Centre, Bhubaneshwar bagged 
the � rst prize for garden show at the State level Flower Show 2018, 
Bhubaneshwar.

. 10.02.2018  ,    ’  ’  
 100%      .   .  
         ,   .

AWARDS GALORE  
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.12.01.2018          
  . .,    ,  ,    
    .       ,  
,  ().

 ,  ,      2016-17  
,           - 2 (  
 )        ..,   
.09.02.2018         .

       
‘  ’   
 ‘   ’ 
  .   
      
  .   
   , 
       
     
       
     
, ,    
    ‘ 
’    .

‘   ’
 

.12.01.2018          
         .    
             
  ,    . 

. 09.02.2018          
        .     
              
     ,  .

 

 ,  -  - 2018 61 ,  -  - 2018 ,  -  - 2018 ,  -  - 2018 6161



Our Managing Director & CEO, Shri Rajkiran Rai G., � anked by 
our Executive Directors,  Shri V.K. Kathuria, Shri R.K.Verma & 
Shri A.K. Goel at the press conference held in Mumbai on the 
occasion of announcement of Q-3 Financial Results for the Quarter/ 
Nine months ended December 31, 2017.

(Seen L/R) former RBI Deputy Governor Shri K.C. Chakrabarty; 
ICICI Bank MD & CEO Smt. Chanda Kochhar; Standard Chartered 
India CEO Smt. Zarin Daruwala; State Bank of India Chairman 
Shri Rajnish Kumar and our MD & CEO Shri Rajkiran Rai G. at the 
Business Standard Banking Round Table 2017 in Mumbai. 

 - 

Our Managing Director & CEO, Shri Rajkiran Rai G. unfurling 
the national � ag on the occasion of Republic Day celebrations.

..,   . 24.01.2018       
        , , .   
 ... ,  , , . .,   , 
. , , ..;  .. ,  , ..,  
  .. ,   , ..,     ,  
,   .

.14.01.2018     ,    
            
   .        , 
  ,   ,    , 
 ;      ,  ,     
,  , . 

 - 

 ,  -  - 201862

,  , . 

 ,  -  - 20186262



. 22.01.2018          
 , ..,        .. , 
;   , ,  ;  ... , 
 , -;   ,  ,  
 ;   ,       .

. 22.01.2018    ,  ,   ..  
           
        .

            
           .

 - 

  99           
      ,  , ;   
,  ,    ,      .

   
    
    
. 30.01.2018  
   
    
    
,    
,    
 .    
    

   ` '       .. 
           
  , .

. 29.12.2017  ..,        
.      , ,     ,  
,   .

    ,   ,   .

. . .,  
 . 22-23 
 2018  
  WAR 
AGAINST NPA 
   
  
.   
   
   

      ,   /   
              , 
 , .

 ,  -  - 2018 63 ,  -  - 2018 6363



. 29.01.2018    ,     
..,     ,        
       .

. 15.01.2018  
    
    
   
   .

. 22.02.2017  ..,         
'   '      .

. 29.01.2018           
   ' '    .    
 ...,       .  , ,   
            . , 
          ,   
()       ,   ()  
         .

. 22.01.2018           , 
           . 
  ,    ,  (  
    ),  , , ;    , , 
- ;  , ;   ,     
,   .

 - 

     16.02.2018  18.02.2018   
        ()   
    , ,       .  
  . .            
   .

. 22.01.2018            
  ,    ,  ( )  
      .    , 
  , ,  ,    , , 
- ,  , ..,   ,  
, ,   ,      , ..

. 26.01.2018  
     
 , 
  .., 
   
    25 
     
   
  .  
    ,  ,      , 
  , ,  , .    
   ,  , .
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'   '      .
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. 12.01.2018           
       ,     
  ,      200    
       . 

..,     . 18.01.2018     
,             
            
 . 

. 29.12.2017  ‘ ’            ,    ,     
.        , ,   ;    ,  ,   ;   
, ,   ;    ,      ,  , .     
        75       . 

..,   . 18.01.2018  ..      
   ,     ,  , 
  . 

. 29.12.2017   
      
      
      
,  ,  
     , 
,   200 
     .

 - 

   . 07.02.2018              ,   .
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        ,   .
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.18.01.2018   24x7     ()  
              
.   , .   ,  ,      
,  ,  ()   .

.18.01.2018     ..,      
     .     , 
 ,    .      
   ,  ;   ,     , 
          .

          ,  
      .,   ,      
,       ,  ,  (). 

.19.01.2018  ..       
 ‘ ’    .    
      ,    ,  ; 
   ,      ,    
  .

..  ()         
  29 , 2018      . 
   ,           
       ,       
          . 

           . 07.01.2018 
             
        ,   ; 
   ,  ()    , .. ().

. 27.02.2018          
,  ,   ,  ,   , 
 ,   ,    . 

. 26.01.2018  ..,        .. 
          -   
 .  

 

 ,  -  - 201866

 ,   ,    . 

 ,  -  - 20186666



. 9  17 , 2018   ,     
   .1, 2  3      .

. 30.01.2018         
     ,        
 , ,         
              
  .

        12 short stories values 
for life       ,    
. .  ,   . 19-01-2018   .  
    ,       .

          25.01.2018 
       ,     
          , 
     .  ,  ,   
   ,          
   .

. 11  2018        
   .  ..,  ()     
           .

..          .

            
  .    ..,     , 
 . ,   , (  )    
(  )   14.02.2018       
 .

  ,    ‘’   .., 
      .       
      ,    
 ( . )  ,     .
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 ( . )  ,     .
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 26  2018       ..,    
          . 
    ..       ,  
    ,       
  ,        
   ,  ,      .. 
      .

 ,      . 08.01.2018    
        12 Short Stories Values for life 
   ,  ()      
             
  . 

. 03  2018        .., 
    ,        .   , 
  ,  . ;       ,   
,           .

 ..,   . 26         
 ,            
    .         ,  
   . . ,    . . .   
         .

. 15.01.2018   ..       
       .     , 
,             
    .

. 07.02.2018        ..,  
()             
           . 

 
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    .
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‘PROJECT UTKARSH’ has been launched in Trivandrum 
Region on 22.01.2018 by our worthy Field General Manager 
Shri S.K. Mohapatra in the presence of BPT Head, Shri Diwakar 
Kamath, DGM (BPT) Shri. Hrishikesh Mishra, AGM (BPT) 
Shri. Sheshachal Hegde, RO o�  cials and Branch Heads of the 
region.  

. 06.01.2018      (,   , 
 ),    ( ,  ,  
)      (,  ,   -
       .

. 10.11.2017    99    ..,  
      .      
( , )    ( ,    
)   .

. 05.01.2018           
 .        (,  , 
)              
  ( )     ( ,  ), 
   ( ,    ,  ), 
   ( ,   ,  ),  
   ( ,   ,  )

  ,   . 07-08 , 2017  
          
   ..,  ( ).  , ( ) 
 .. ,  , , ,   , 
 , .. ,    ,  , 
 ... ,  , .. ,  ..,  
   .. ,  , .. . 

. 07 , 2017         
  ( )        
       ,    , 
 .    ..,  , .. . 

 
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Friends, we all admire the cute babies 
dancing to any rhythmic tune and 

appreciate them.  We all have a dancing 
gene within us, but a very few make it to 
good dancers b’coz they go out of their way 
to acquire proper training and above all take 
mammoth pains to practice and sharpen 
their skill.     Meet one such colleague who 
is presently posted as Branch Manager, 
Dankuni Branch of Howrah Region.  She 
is Ms. MUNMUN BANERJEE.  Coming 
from a middle class family, she is the only 
child of her parents - her father, a retired 
Commandant from Civil Defence and her 
mother, a home maker.  Joining our Bank 
in 2009 as a Rural Development O�  cer, 
she is now a Scale-II O�  cer and married 
to Mr. Surajit Biswas, Branch Manager, 
Deogaon Branch, Azamgarh Region.  Every 

struggling artist inspires her 
while any rhythm compels her 
to tap her feet.  It is her ardent 
dream to own a dance studio of 
her own in near future.  Apart 
from dancing, painting, singing, writing, 
reading and travelling is her other pastimes.  
Here, in this candid dialogue with Mrs. 
Supriya Nadkarni, this artist unveils her 
journey on dancing � oor.

• • • • •
• Who introduced you to this art � eld? 

At what age? Who is your “Guru”?
 I have been dancing since my very 

childhood. Nobody in particular 
introduced me to this � eld. It just came 
naturally. My grandparents & parents 
greatly inspired me to carry on dancing.  
I have been introduced to proper dance 
training at the age of ten. Before that 
I used to dance on my own. My � rst 
teacher was Mrs Shilpi Ghosh, who 
trained me in Rabindra Nritya, folk & 
Bharat Natyam for about six years. Next 
I took up dancing classes from Mrs 
Tannistha Chakraborty for two years 
in Creative & Bharat Natyam.Since 
last four years, I am learning Western 
Dance from Mr Suman Chakraborty.

• Brief us about the art of Dancing.
 Dancing is an ancient form of art. We 

have references of dance in Hindu 
mythologies about ‘apsaras’,’kinnars’ 
& ‘kinnaris’ dancing in the courtyards 
of heaven (Indra Sabha). ‘Nataraj’, 
an incarnation of Lord Shiva is the 
dancing God of Hindu, introducing 
the dance form known as ‘Tandava’. 
Dancing female idols were found 
a� er the discovery of Harappan & 
Mohenjo-Daro civilizations. Dance 
is the linguistic expression of any 
rhythm.  Many classical dance forms 
have originated in India like Bharat 
Natyam, Odissi, Kathak, Kuchipudi, 
Mohiniattyam, Kathakali. Other folk 
forms like Bihu, Jhumur, Bhaowai, 
Garba, Ghumar, Santali etc vary from 

one state to another.
 � e art is obviously not limited to our 

Indian subcontinent. � ere are famous 
western forms like, Hiphop, salsa, Jazz, 
Flamingo, Belly, Rumba, Zumba, Lindi 
hop, Tap dance, Afrojazz etc.  � e basic 
di� erence between contemporary 
classical & other dance forms is the 
technique used and the form of music. 
In this modern era, there has been a 
substantial shi�  in the art of dancing 
from being fanatically classical to 
much more modernized concepts like 
creative & contemporary.

• What is your favourite dance genre?
 In Indian form, ‘Kathak’ is very close 

to my heart due to its crisp moves and 
oomph factor. In western form, I have 
a penchant for the art of ‘Belly dance’ 
since the ancient Egyptian music 
creates a mesmerizing air and the 
so�  and subtle movements ignite the 

Ms. Munmun Banerjee - Ms. Munmun Banerjee - 
The Dancing Queen

Supriya 
Nadkarni
Union Dhara, C.O.

Face in the Union Bank Crowd
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is a complete package. 
I take him as my idol.

• How do you prepare 
yourself for a 
performance?

  Before any 
performance, the 
occasion and the 
stage plays a vital 
role in choosing the 
dance theme. Next, 
thorough practice is a 
must accompanied by 
a strict diet schedule.

• What is the 
di� erence between 
a ‘solo’ performance 
& a group dance? 
Which one is 
di�  cult? Why?

 Solo performance, as the name 
suggests, is performed by a single artist 
while group performance is one having 
a group of dancers. Group performance 
is always di�  cult since thorough 
practice and absolute synchronization 
plays a vital role in the presentation.

• Is the magic of Indian Classical Dance 
fading out?

 � is is a sad but naked truth that the 
essence of Indian classical dance is 
slowly fading away. � is is due to the 
fact that the new generation youth 
derive more interest from commercial 
dance forms. Learning classical dance 
requires lot of patience and is devoid of 
the so called ‘Bollywood’ as well as the 
‘Western’ glamour. It is the pure form of 
art and requires consistent apprentice. 

• What are the career opportunities for 
an Indian Classical dance?

 It is an interesting fact that a classical 
dancer can easily grab any commercial 
dance style. � is makes it easier for 
them to shine as choreographers, 
artists & teachers in all dancing � elds. 
Opportunities are always there. It is 
only required to be grabbed at the 
correct moment.

• What was your most challenging 
dance routine?

 Learning western dance form has been 
a challenging routine for me since I had 
never tried the form in my childhood 
days. I am into western dance just 
for four years. � e technique, style 

& body language of western dance is 
very di� erent from the conventional 
classical art form. I am still learning 
and I have a lot more to learn.

• Any retirement age for this art form?
 Artists do not retire. � ey pass on 

their responsibility of creation and 
beauti� cation from one artist to 
another.

• Tell us in brief about your “paintings”
 Besides dancing, I am also into painting 

from my very childhood. I have learned 
painting from Mr Saptam Panja. I 
have again taken up learning painting 
from Mr Biswanath recently. I have 
participated in di� erent competitions, 
exhibitions and also home décor. I have 
used crayons, water colour, pencils, 
fabric colours, oil colours for di� erent 
creations. Oil painting of portraits is 
one of my favourite creations. I love to 
paint real subjects, be it a live person or 
still objects.

• Also narrate us about your wooden 
handicra� s & paper � owers making.

 Beautiful creations can be made using 
the thin wooden peels that come out 
during polishing of wooden logs. � e 
peels are given di� erent shapes with 
scissors and are glued on canvasses, 
boards, articles like � ower vases etc. 
� ey look beautiful in their nude 
neutral woody shades and also can look 
awesome if painted with colours and 
glitters.  

 Paper � owers are usually made from 
a special type of paper ‘crepe paper’. 
� ere is a technique of giving them a 
typical shape with scissors, glues and 
metal wires. � ey look artistic with the 
matt � nish of the paper surface and 
imitate the freshly bloomed � owers, 
especially roses.

• Any message to our readers?
 Always remember that passion never 

dies, it may remain dormant. Never 
stop dreaming and never stop chasing 
your dreams. Time is always scarce, so 
make sure that you steal some moments 
from time.

 ‘Union Dhara’ wishes her all the Best in 
her future dancing & artistic endeavours. 
More power to her creativity!!

ööö

magic. ‘Contemporary‘form of dancing 
is also one of my favourites since it is 
an art of storytelling through the � nest 
dance moves. Moreover, in a dance 
performance, both the interpretation 
and the message that a dancer can gi�  
his audience through his art.

• Any special attire is required for the 
dance?

 Costume plays a very vital role in dance. 
It increases manifold the charm of this 
art. Proper costumes, jewels, hair-do, 
make-up is very essential to take any 
dance form to the next higher level.

• Why music accompaniment is must?
 Music is the soul of dance. It is inter 

twined and inter dependent to bring 
out the Gods & Goddesses within any 
artist.

• Who are your idols in this � eld?
 I feel that Dance Master Terence Lewis 
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  ...

Our Bank's Football team was placed at the  'RUNNER-UP' position in the MDFA Invitation 111th Nadkarni Cup Football Tournament 
2018 held at RCF Sports Complex, Chembur, Mumbai.

Our Bank's Football team was placed at the  'RUNNER-UP' position in the 23rd All India Late Prakash Sonkar Memorial Football 
Tournament 2017 held at Indore, Madhya Pradesh. 

Our Bank's Football team was placed at the  'RUNNER-UP' position in the 21st All India “Independence Cup” Football Tournament 
2017-18 held at Maihar, Madhya Pradesh.

 ,  -  - 201872

2018 held at RCF Sports Complex, Chembur, Mumbai.
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Swami Vivekananda has rightly said *� ere is no 
chance for the welfare of the world unless the 

condition of woman is improved. It is not possible 
for a bird to � y on only one wing.*. � is Swami 
Vivekananda’s quote shows the importance of 
women in our society. � e Swami also said that 
no country will progress if it does not respect 
the women. India is a country where women 
are worshipped in the form of Devi and 
Goddess and at the same time abused in 
various ways. It is an irony that a country 
whose Defence Minister is a woman, 
tops among the countries which abuse 
women in various ways.

Many a times we have debates wherein 
there are arguments as to who is 
superior, man or woman. According 
to me for smooth functioning of a 
society, for a happy family and also for 
development of a nation the men and 
women have to be treated equally in 
all respects. � is is mentioned even in 
our mythology where Lord 
Shiva is referred to as 
Ardhanaresshwara. 
Ardhanarishvara 
represents the 
mixture of 
m a s c u l i n e 
and feminine 
energies of 
the universe 
and illustrates 
how Shakti, the 
female principle of 
God, is inseparable 
from Shiva, the male 
principle of God.

On woman’s day there will b e 
celebrations and functions to honour the successful 
women and women entrepreneurs and women who 
have excelled in various � elds of life. According to me, 
Women’s day in actual terms is when we respect and 

Mentality and Physicality 
of Women Veena Shenoy

NRO, Bengaluru

empower our women.Of late we see 
many women organisations which are 
� ghting for entry into various Hindu 
temples where women are forbidden to 

enter as per tradition. Hence as woman I 
request women activists ( including those 

activists who are � ghting for women’s 
entry in various temples) to � ght for the 
rights of women and ensure that the 
women in our society are protected, 
especially poor and helpless girls 
who are usually victims of sexual 
abuse, prostitution and tra�  cking. 
Poor and helpless girls usually 
fall victims to � esh trade, dance 

bars and are forced entry into these 
immoral activities due to poverty and lack 

of education. � e day our society empowers 
and protects girls and women, the society can 
be called an enlightened one, not by merely 
earning an entry in a temple or by breaking 
age old traditions.

On women’s day I would also like to ask some 
questions. Aren’t the women equally guilty 
in case of burning a bride /woman in case of 
dowry deaths.? Isn’t it the mother-in law and 
sisters –in-law who help other men of the house 
to burn a woman. How many advertisements 

(especially in case of Insurance products) show 
that the insurance money /parents savings is for 
the education of the daughter or in case of death 
of the sole bread winner? It is usually for the 
education of the sons and marriage expenses of 

the daughter. How many times do we say *fallen 
men*? It is always the *fallen women*. Instead of 

waiting for the leaders and politicians to change our 
fate, the women should work together and change our/

society’s attitude towards women by empowering women. As 
Mrs. Sudha Murthy has rightly said in her book *Wise and 

otherwise* there is so much misery and gloom but it is better 
to light a single candle than to remain in darkness. 

ööö
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--
   

          
 ,        

   
  

    
     
   

     
   

    
      

       . 
 ,  ,  ,  

,       
       

.

        
            
   ,  ,    
         
 .      ,    

         
      

  .     
‘   ’      

     .     
   -    

 ,      ‘  ’,  
    ‘  ’,     
 ‘  ’.         
       .

           
       

         .   -
           
          ,  

       .      
       ,  ,  
, ,    ,    
             .

      52       
         .     
      ,     . 80 
            
 .    -   ,    
        .

            
     .       
    ,         
     .         
       ,     
             
     .

     ,   ,   
    .           
            
  .        . 

        ‘     
               
               

    ’.    ,    , 
         .    
         . 
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 -  
  

        
 .     - ‘  

,   ’      
 ,     .    
     ,    
   8       
    .    
        
          
     .      
         
   .      
,         
 .        
 ,       .
  :
       .  
    -   .    
         
       .    
         
    . ,    
         .  
        
    .
  :
         
,           
      .  
          
    .    , 
   , ,      
 .       
   .     
        . 
    -     
 .        
     .    
-   ,      
     .

 
.., 

         
        .   
         
    .     
      .   
        , 
       ,   
         
 .     -
      .   
         
  .     
        . 
          
.          
        . 
    ?     
     .     
    .    , 
        
    .    
        
  .       
          
          
   -     . 
         
           . 
         
       
    .   
    ,      
  .        
         
   .
  :
      .  
         
      .     
,  ,      
         

.     ,  ,   
        .   
    .    
          
.        . 
20         
     .     
         
  .       
          
 .        
      .  
        
           
         
      . 70, 80 
 90        
-        
          
.        
       . 
          
    . 21   - 
        . 
       
. ‘’, ‘’, ‘   ’, 
‘’, ‘  ’     
        . 
         
.    ‘  ’,   
 ‘   ’,    
‘’,    ‘ ’   
   .
         
 .       .   
  .       
    .      
   .       
      .    
  .     .
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 ,          .  
              

       .         
   .          
        ’ ’    . 
       
       
 .      
        
 4 , 1929    
      
 .

      
      . 
      
                
    .            
.                 
        .       ’ 
                
.’                
  .                
              
     .       
               
        .

:           
        
     .     
      
 . 1944     15  
 ,         
             . 
5 , 1950           
  .          
               
    .          
    :           
                
’ ’    .         

  .      
 -    
    ,  
     
    .

      
     . 1977 
  ,   
     
       

       .     
       .  201    
  23   .        
   50          62  
  .             
        1101     
    ,           
          .

       1980      
         .    

       
 .     ,  
,     "

"

    
,


‘ ’      
    -  

 ,  -  - 201876

        .

 ,  -  - 20187676



    .  13  
   (7,686,369,774,870 
 2,465,099,745,779 )   
         
 28        
     .   
  ’    ’ 
 1982     .   
  ,    
    1988   
       . 
        
          
       .

         
         
,         
   .      
         
     .    
’  ’, ’  ’, ’  
 ’, ’’,  .   1977  
         
    ’   ’ 
 ,       
  .

1969      ’ 
    ’    
 . 1988     
 ’  ’   . 
  1980      
          
         
  .

         
 83     21 , 2013  
         
      .  84 
         
       .  
         
       .  
        
  . ööö

   VI 
    !!

       
    .

      
    .

   VII 
    !!

   VI 
    !!

    


   
 

   
 

    
 

   


...

  ...
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The time has come to realise that we 
“WOMEN” are not only the bread 

makers but if time demands can mould 
ourselves in the role of bread earners as well. 
We not only limit ourselves to domestic 
work at home i.e. washing clothes, utensils, 
cleaning house, prepare food, take care of 
family members & children, entertain the 
guests whether invited or the “BIN BULAYE 
TYPES” etc etc., the list goes on..It’s never 
ending. You say it and the work is done by a 
lady; be it a mother, daughter, wife, friend or 
employee in any role. We “WOMEN” never 
think of our pains, health issues, mindset, 
heart nothing; the only thing that bothers 
us is that our family should be happy- be 
it o�  ce or home. Now-a-days though the 
time is changing, many lady employees 
opt for higher promotions in career but 
that does not mean that they don’t care 
or worry about their family or they don’t 
ful� l their household duties; it’s just that 
we “WOMEN” are helping our family, our 
children that they get a better lifestyle better 
life that we as kids could not get. We always 
want to give our children more & more so 
that they don’t face any di�  culties in life. 
Again we as WOMEN have proven better 
administrators & managers as our skills 
are in-built or you can say it’s in our genes. 
You need not teach WOMEN how to take 
care of o�  ce or home. She will strive hard 
to make the o�  ce atmosphere like home & 
make sure that o�  ce becomes the 2nd home 
for employees as they spend maximum time 
of their day here. � ere will always be an 
emotional touch in whatever she does, be 
it a decision taken in o�  ce as manager or a 
decision at home. In o�  ce also sometimes 

feel fortunate to have WOMEN in their lives 
that can support them in all spheres of life-
� nancial/emotional/di�  cult scenarios and 
not like them who only support in bringing 
the money for bread. WE AS WOMEN 
KNOW HOW TO BRING THE BREAD & 
ALSO HOW TO EARN IT AS WELL.

We say that the world is changing 
   ,    
 But are we really following it? I think 
each one should ask this question to oneself. 
Did our parents think of us as a Liability? 
No, Not at all. You all agree, Right? � en 
why not be the change, bring the change 
and live the change!!!! We all have it in us; 
don’t suppress your emotions. You alone 
are ONE MAN ARMY..OOPS Sorry ONE 
WOMEN ARMY. Indira Gandhi ruled over 
India & though Manmohan Singh was the 
Prime Minister during Congress Rule but 
the lady behind him as we all know, Mrs 
Sonia Gandhi. We all may or may not be the 
QUEEN to our husbands but we de� nitely 
are the PRINCESSES to our parents. So 
never underestimate yourself, never lose 
hope and most importantly never give up.

        
       

At least give it a try for our parents no matter 
what happens, don’t worry about the � nal 
result. Parents are always there to support us 
in any circumstance because they only want 
a smile on our face. My strength is my DAD, 
whatever I have written is the experience 
that I learnt in my life with the teachings 
(added essence) of my father. Be your own 
strength and never depend on others.
 ööö

WOMEN 
AS DOMESTIC WORKER 

& BREAD EARNER

Ekta Khatri
BPT, CO, Mumbai.

we WOMEN play many roles. We sometimes 
are a boss, a guide, a friend or a listener for 
our employees. Sometimes by just talking 
to a women & discussing issues (o�  cial/
uno�  cial); problems get solved. Many 
females connect to images of ARUNDATTI 
BHATTACHARYA or CHANDA KOCHAR 
of our Banking fraternity. Basically only 
one question is asked to them, how do 
they handle work life & home life both? 
But if we are put in those situations even 
we can answer those questions. So it’s just 
a lady needs to be put in any situation & 
she can � ght back or in other words come 
out with � ying colours. Because patience & 
perseverance are there in her blood/genes. 
God has made her his marvellous creation 
& it is also said that “GOD CANT BE 
EVERYWHERE SO HE MADE MOTHER” 
& we WOMEN as leaders take care of our 
people as children only. Just by opting 
for career over family does not mean we 
are emotionless or bad mothers or bad 
wives or bad daughter-in-laws. It’s just that 
those who take this road in life are more 
courageous to face the di�  culties in life 
rather than sitting in one place & seeing the 
same picture again & again. It may sound 
harsh but sometimes even we WOMEN 
suppress our inner feelings & listen or come 
in in� uence of our family or friends or peers. 
I am sure all “WOMEN” are capable enough 
to handle any responsibility or di�  culty or 
any situation in life. Just listen to your inner 
voice; it’s the one that will never leave you. 
People will come and go, no-one is going 
to stay forever; but your inner conscience 
will always be with you even when your 
shadow leaves you in darkness. Men should 

We “WOMEN” never think of our 
pains, health issues, mindset, heart nothing; the only 

thing that bothers us is that our family should be 
happy- be it offi ce or home.
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        
         

.          
      .    
 ,     ,  
   ,  ,    
,    ,     
.          
     ,     
  .

          
          
      ,   
        
.          
          
.       .

           
/          
        ,    
            
   /       
         
           
    .      
 .          
  ,         

 - 

         , 
          
       .

         
  ,    , ,   
   ,   /  
  .       
   .       , 
   ,    ,   
      .     
          
            
         
    .

       
       .   
       ,     
 ,       ,   
          
           
          
.          
            
 .        
           
           
    .

         , 
          
           
 ,        
.          
          
       .    
          
      , 
          
          
        .   
   .      
.           
         
     .     
    ?       
 ?         ,  
           
           
 .           
     ?

        
.      .   
   .     . 
    .      
          
     .     
  .        
  .         
      ,   
          
  ,     
          
    ,     
  .        
        
      ,   
 . 

ööö

 
..
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Women are an integral 
part of every economy. 

All round development & 
growth of a nation would be 
possible only when women 
are considered as equal 
partners in progress with men. 
Empowerment of women 
is a holistic concept. Since 

immemorable times women have been 
collectively struggling against direct & 
indirect barriers to their self development 
& their social, economic & political 
participation. � e women’s organization 
started to struggle for women’s rights in 
the early part of the 20th century. � e 
conceptual framework of self help is a tool 
for empowerment. � e Self-Help Group 
are a potential source to empower & 
encourage marginalized women to save & 
utilize savings to build self con� dence & 
self respect, which provides greater access 
to & control over resources. SHGs help 
women to establish common platform 
to solve their problems. Many NGOs are 
promoting the SHG mechanism & linking it 
to various other development interventions. 
Many NGOs have formed women’s SHGs 
with the support from various government 
programs. NABARD launched a pilot 
project for linking SHGs in February, 1992. 
� e NABARD gives 100 percent re� nance 
to the Bank’s on their lending through the 
SHGs.

In our country, the pioneer in this � eld is 
Self Employed Women’s Association started 
in 1972. � ough it started as a Trade Union 
for women in the unorganized sector, today 
SEWA boasts of running the � rst women’s 

Bank in our country. By the year 2000 
SEWA has a membership of 209250. � e 
SEWA Bank has 87263 depositors & 41757 

borrowers whose loan outstanding as
` 887 lakhs 4 as on March 1998. SEWA 
has also networked many co-operatives 
in the country. In southern India, some 
women organizations wise PRADAN, 
MYRADA, ASSEEFA, MALAR etc. have 
entered into this rural credit system. 
PRADAN has a membership of 7000 
women who have availed 40000 loans 
worth ` 600000 as on March 1997. 

MYRADA has 62769 members who have 
saved ` 48 lakhs & availed loan to the tune 
of ` 2.90 crores. MALAR has a membership 
of 15000 women who have saved ` 86 lakhs 
& availed loan to the tune of ` 2.23 crores. 
MALAR has emerged as a new self-reliant 
model of our nation. Already 10 districts 
in Tamilnadu have undergo training at 
MALAR & started similar SHGs for micro 
credit.

One of the most successful SHGs are 
running a milk business unit. Together the 
village women of Musaravakkam village 
were able to buy qualitative milk cows which 
give around 10 litres of milk per day. A part 
of the fresh milk is o� ered to the village 
people. � e other milk is been supplied to 
a government milk farm in Chennai. � e 
earned money is going to be invested by the 
women into their family’s income, house 
keeping & new farm machines for their 
agricultures. Recently these hard working 
people were selected by the NABARD as 
an excellent society. For their success the 
bank are going to commend them with an 
extra � nancial support. � e SHG in Madhya 
Pradesh’s Sakdi village has become an agent 
of change. � ey started o�  as any Self Help 
Group depositing a small part of their 
income in a common pool, so that when 
someone has apressing need for money, 
this can come handy. � ey realized that 
a number of people were going hungry. 
So, they decided to do something about it. 
From pooling in money, they graduated 
to contributing a � stful of food grains to 
a food bank. � is, in turn, helps feed the 
hungry. � eir aim is that no one should 
sleep hungry in the village. � e success of 
Sakdi village has now become a template 
for other village to follow. Rupjyoti SHG is 
a female group at Daloigaon under Central 
Jorhat Development block. � e group was 
formed in the year 2006 with a membership 
of twenty women. � is SHG’s experience 
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Women SHGs

One of the most successful 
SHGs are running a milk 
business unit. Together the village 
women of Musaravakkam village 
were able to buy qualitative milk 
cows which give around 10 
litres of milk per day. A 
part of the fresh milk is offered to 
the village people. The other milk is 
been supplied to a government milk 
farm in Chennai. The earned 
money is going to be invested 
by the women into their 
family’s income, house 
keeping & new farm machines 
for their agricultures. Recently 
these hard working people were 
selected by the NABARD as an 
excellent society.
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proves how women with the help of the 
cooperative principles organize themselves 
to beat proverty & despair.

NABARD is proud to say that the SHG-Bank 
Linkage Programme which is the largest 
micro� nance programme in the world today 
touches 10 crore households through more 
than 85 lakhs SHGs with saving deposits of 
about ` 16114 crore as per Annual Report of 
NABARD 2016-17.

Total no. of 
SHGs

Achievement

Physical
(Nos in 
Lakhs)

Financial
(` in crs)

Total no of SHGs 
Saving linked 
with Banks

85.77 16114.23

Total no of SHGs 
Credit linked 
during 2016-17

18.98 38781.16

Total no of SHGs 
Loan outstanding 
as on 31-03-2017

48.48 61581.3

average loan 
amount 
outstanding as on 
March 17

……… 127016.62

Average 
loan amount 
disbursed during 
16-17

……… 204313.51

Estimated no of 
families covered 
upto 31 March 17

1010 …….

(Source: NABARD annual report 2016-17)

NABARD attempted digitization of SHGs 
under a project called E Shakti to take 
advantage of the available technology to 
address the problem of book keeping, 
capturing the credit history of SHG 
members, generating SHG grading report 
based on its � nancial & non-� nancial 
records & making them available to all 
important stakeholders. Data of 1.3 lakh 
SHGs has since been digitized shown great 
increase. SHG-Bank Linkage Programme 
has traversed 25 years of unabated journey 
towards empowering the rural women & 
now covering more than a hundred million 
rural households.

 ööö

          
   .      

     .     
      .    
   ;  ,   
   !      
      ,    
 .     ,  
          
     .    
.           
            
   .        
         
     ,      
   .     
        .

         
         . 
    ,    .  
         .  
       
     .    
         
 .       - 
          
         
         
         .  
          
  -    
   .

    
.., 

        
    .   3   
 9  .      
      . -  
     . -  
  .    -  
   .       
           
   - , , 
 , ,   , , 
,       
 .          
          
      .   
          
      .   
    - ‘‘     
  .         
      .’’

     ,    
          
  ,      
          
     .   
  -

       ,
       .
       ,
       .
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    ,    
    ,     .
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  
   

   . 
    
      
    
    , 
, ,   

    .       
,       
         
  .      
         
  . -    
     -   
  . -     
        
  .      ’ ’ 
     ,     
  .

    ,      
        :

 :   
      

    
    

   
   
   
  
   
 - 

    
   
  

.  
   
    
    
    

       . 
           
        
     .

 :      
    
       
 ,        
    . ,     
         . 
         
      2015    
  .

 :       

1988 ,        
     ,    
       -  
 .        
         
          
.        
  .

 :      
     
  ’   ’   
   .   2009  5000 
   -4   
 . 2012    
  .       
      .

 :      

        
   ( ) . 5 
 1986        
  73       
        
     .    
       
        

        
         
    .     
    23  .     
         
     .    
   --   .

 :     
   
      
 .     2012  
       
. 2012      
   -      
      .  
   2017     
   2017     . 
2018 ,      
        
        
.  2018   3200   
  ,     
      .

         
        ,  
         
           
  .     ,  
           
        
  ‘   ’.
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 
 

      
    

    

   
    
    
    

         
        ,  
         
           

  
..
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         
,          
.        
         . 
,      ?   
    .     
      .  
          
         
    .     
          
.  ,        
,  , ,   
 , , ,  ,  
     .

          
          
       . 
    ,    
         
.         
     ,     
          
       . 

        - 
         
     .    
         
   .       
        ,   
      . - 
         
        
    .     
  .       
        
 .  :   ,    
       ,   
       ,   
  .

       .  
     .   , 
, , ,   , 
     .      
         
         
. , , ,    
          

         
 .         
          
-   .      
      .  
      ?    
`’ .        
        
        
.

  , , ,    
      -  
     .   
,  /      
          
  .       ,  
      .   
-          
, ,    
       .  
            
         
       .   
  (,  ) 
     ( ,  
),    (,   
  ),    (, 
 )    ( , 
 ).       
,          
           
        
  .    ,  , 
  .          
      .   
 -    ` ’ 
          
, ,        
 ,          
        
 .  -      
         
  .  --   
     .                               

ööö

        ,     .
   ,     .
 ,       ...
   ,     .
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    

    .    
  :  .     

  .      .   
          
-  .      
      .

         
 .           
    .    
   .      
         
         
        
    .      :   
  -       
.         
 .  -     
       - ' 
    '   
    ,     
.          
        .  
        ,  
     (CEO)   
      
.  ,  ,  ,  
,  ,  ,  
,  ,  ,  , 
 ,  ,  ,  
,  ,   .

          
    .    
         
  .    , 

,     
        

       . 
          
  , , , , 
,  ,    
       . 
        
      :

1. -   : -
      
    .    
-      . 
    /  
      .

         
        
      .   
         
        
 .      
    .

2.     :   
        
  .      
        
    .

       
         
       
 .        
 ,     
    .

3.     :    
        
        
 .   -  

        
.     -    
 .     , '  
     ;   
    ,     
    ,     
  '.

4.   :     
    ,   
 .     
  .      
        
  .     
   .     
    .  -  
       
       . 
       
 .

5.   :   
          
    .   
 (NGOs),  (Old Age 
Homes),  (Orphanage 
Homes)     . -
        
       
.  ,    
       .

        ,  
       :

6.    :   
       
  .   ,  .  
       
  ,    .  
       

 
. ., 

 ,  -  - 201884  ,  -  - 20188484



   
      

    
      

      
       

   ,    
        

   , 
    

     , 
      

      
      

   
      

 
. ., 

               
     .     
        .

7.    : -      
     .       
           
           .

8.   :        
 .       ,    
    .         
            
  .

9.   :         
 .         
    .        
           , -
     ,     
    .         
           
  .

10.  :         . 
      ,     
             .

11.  :     ,      
          .  
      .  -   
  .      (Perfection)   
  .    , '     
 '.

12.    :          
    .  ,       
 -   - ,   -   
      .      
    ,         
   -,      .  
         .

     ,       .  
           .  
          
        .      
              
  .                 
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    
    

  ,        
      - 
  .
       ,  
      .  , 
         
     .   
       
. 
       
   .       
,       
.  ,  ,   
  ,      
        
  .     -
, , , ,   
        
  .      
     .    
      .  
       .
        
    ,  
,       
       . 
      -
 , -, -   
 -     .  
      , -
       .  
          
    .

         
     .  
  , ,   
        
         
      
  .

   -   
        
, , , , 
, ,     
      .   
    , 
         
    .    
      , 
, , , ,  
        .  
        .

     - ‘‘  
        
.        
   .’’

           
         
         
          
    .

     ,  
        
        . 8 
         
         

     . 
 2001     
    ,   
         
      
    .

         
  ,       , 
        
 .       
        , 
         
     .

       
           
          
 ,     !  
       ,  
         
.         
    .   
         
      .  
        
 .
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 
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 ,  -  - 201886

    .

 ,  -  - 20188686



     .   
 ,  ,  .   

 ,     ,    
    .        
           
  ,     ,  
    .

        
       
  .        
          
           
    .     
       .    
   ,   ,   
 .     - 
, , ,     
      
 .

          
 .        

   
    

          
-        
      .    
       -  
           
          
          
          
.         
  ,        
.     ,  .

        
      .    
,   ,     
  -      
        .  
         
 .         
          
       .  

   ,        
          .

  -      
.          
        
 .        
    .     
      -   
       .  
           
-    .

   ,      
        . 
          
.         
  .       
        .  
          
      .

           
         
       .  
     ,   
         
      .   
       
 .        
          
         . 
          
     ,     
           
    .

         
-        . 
       .

     ,   
     -   
. -,        
      .    
          
 . 
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 ,   .. , , 
 , ..,  ()  
  (    
       )  
       
 ’ ’    .

  ,    ,  
, , ,    
      , 
2017   ’ ’ ()  
  .

  ,      , 
,  , ,  ( 
   ,   8   
 )  . 08.01.2018    
   “  ” 
  ’’        
  .

! !

  ,    
         
,         
  .

   ,       
          
 ?      /   
    . 05.02.2018  
          
    .

  

. 13.01.2018  ..,         
        ,     
 .          , 
 , . 

  , ,   ,   . 28.01.2018 
 , ,           
  .  ,    ,  

 ,   ’   ,  
2017’     ’’   
      2   
 .       12 
  17-18  2 , 1 

  1    .       
   ’     , ’  
  . ’ ’          
         .

  ,    , 
 , ..,   ’ 
 ’,    ’  
 -  -2,   -  1 
 2’     .    
        
,    ’ -   - 
  2016’        .

  ,    , 
-,  -  , 
..,  , 2018    
,      
    .   
         

    -         .
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The national rope skipper, 
Miss GEETANJALI, daughter 
of Mr. Ranjan Sharma, 
Branch Manager, Batala Road 
Branch, Amritsar is a Std. IX 
student of Shri Ram Ashram 
School, Amritsar.
This avid reader of books and 
novels has carved a niche 
for herself in rope skipping.  
She began her journey in the 
world of ‘rope skipping’ at the 
tender age of 8 under the able 

guidance of Ms.Nidhi, Vice President, Rope Skipping Association, 
Punjab. Her passion and hard work for the sport paid off within a 
year. Since then she is participating in rope skipping championship.
She also represents her state at National level. She is participating 
in Rope Skipping Championships since 2012. She bagged many 
laurels for her school and state also.  2013 was the sensational 
year for her when she 
clinched Gold at the 59th 
National Rope Skipping 
Tournament by SGFI (School 
Games Federation of India) 
at Dewas, M.P., followed by 
2 Golds at the State Rope 
Skipping Championship at 
Attari, Amritsar and a Silver & 
a Bronze at the CBSE National 
Skipping Championship at 
D.A.V. Amritsar.  In 2014, 
she bagged 2 Silver medals 
at CBSE National Skipping 
Championship at Indore, M.P.  In 2015, she again clinched 1 Gold 
and 2 Silvers at CBSE National Skipping Championship, Samalkot, 
A.P. followed by a Silver & 2 Bronzes at the 60th National Rope 
Skipping Tourney by SGFI at Delhi. In 2016, she won2 Silvers at 
61stNational Rope Skipping Tourney by SGFI at Delhi and again 2 
Silver medals at the 62nd National Rope Skipping Tournament by 
SGFI at Jabalpur, M.P.  In 2017, she is back on the ‘Gold’ track by 
clinching a Gold and a Bronze medal at the CBSE National Skipping 
Championship at Nalagarh, Solan, H.P.
Inspired by her role model Ms. Sania Mirza, the international Lawn 
Tennis player and ably supported by her parents, she aspires to 
become an IPS Officer.

Miss NEHA, daughter of 
Mr.Vasant Y. Baviskar, 
SWO-B, Sindhi Colony 
Branch, Jalgaon, Maharashtra 
is a national level rowing 
player.  B.Tech. (Mech) from 
College of Engineering, Pune, 
this girl was fascinated by 
this water sport ‘ROWING - 
SWEEP & SCULLING’ since 
her college days in Pune.  
Initially coached by her 
college seniors and regularly 

practicing at the local Boat Club (which was available free of cost 
for the engineering students with a lifetime membership), she 
participated at various competitions and earned laurels.   She 
bagged ‘Ladies Champion of the year award’ at COEP, College 
Annual Regatta followed by 4 Silver medals at ‘Dragon Boat National 
Championship, Kerala’.  
She was a member of the 
Maharashtra Women’s Team 
at the 35th National Games, 
Kerala in ‘Women’s Coxless 
Fours’ event, they earned 6th 
position.  She clinched Gold 
medal in ‘Women’s Double 
Scull’ event at the MRA 
State Championship 2015. 
During this stint, many of her 
college seniors and Indian 
rowers like Mr. Swarn Singh, 
Padmashree Bajrang Lal 
Takhar have been very influential in sculpting her rowing career.
Currently, she holds a license for National Rowing Umpiring.  She 
is also an active member of Rowing Federation of India (RFI) and 
Maharashtra Rowing Association (MRA). They (umpires) are called 
for the competitions arranged by RFI every year, as Jury Members. 
She has been a Jury Member to 3 National and 2 State Rowing 
Championships. After 3 years of decent umpiring experience, 
a National Umpire can appear for Fedération Internationale des 
Sociétés d’Aviron (FISA) i.e. International Rowing Federation 
Umpiring Examination. Once an individual acquires a FISA 
Umpiring License, he/she becomes eligible to umpire for various 
International championships viz. Asian Rowing Championships, 
World Rowing Championships, Olympics, etc. She aspires to 
become a FISA Umpire in near future and contribute to the sport 
she loves and appreciates the most!

Union Dhara wishes her all the success 
in her future ‘Skipping’ endeavours!  

More skill to her rope!!

Union Dhara wishes her all the success 
in her future ‘Rowing’ endeavours!  

More skill to her oars!!

The Skilled Rope 
Skipper

The Dashing 

Rowing Queen
Bal Pratibha
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      
      

      
   - 
     .   
,       
    .    
     .
       
    :
Ø      
        
  .      
, , , ,   
       .  
        
          
.       
         
     .
Ø       
     .  
, ,  ,   , 
,   ,   
      
.    , , 
, ,   
     .    
        
        
  .    1-3 
        
,      
        

 .     
      
    
.
Ø     
       
       
      .  
      
      .
Ø       -
   .  ,  
, ,  ,  , 
       
     .   
        
    .
Ø      
        
    ,   , 
         
     .  
       
 ,     
       
    .
Ø        
    ,   
      
  .  -   
       
      .
Ø        
        

    .  
      
 ’ ’    
   .    
     

        
         
    .
Ø         
         
        
 .
Ø       
      .  
        
.      
         
     .  
       
        
        
    .
Ø    (   , 
,    )   
       
       
.     (Apple 
Cidar Vinegar)     
      
      .
Ø         
         
  .       
         

      .

Ø      
     
        
  .      
        
      
.      , 
       
.

Ø       
      
    ,   
    .    
   ,     
        
 .     
       
.       
, ,   
       
   .

 !     
     .  
      
    .  , 
      , 
      
     . 
       
      .
 ööö

-

 

 
 , ..

 



:
-500 
-200 ML
-100 
 - 4-5   , 
()
 -3  
-4  5 , 
, , .
  -
1/4  

:         
        .  
    3      . 
         
 10  15    .   
         
      .    
           
        
   .

         
    5  7   .  
 , ,    , 
   5  .

 
, ..

 ,  -  - 201890  ,  -  - 20189090



Opinion Gallery
  

“,   ’ ’ 

,    ’ ’ 

 .      .  

 ,    .   

        

   .”

“      

  ’ ’  -

    .  , 

-      

 . !”
 . 

  ,  .  

   (.  ),

  ;   , 

, 

 ,  , 

   

 42, .3 Vol. XXXXII No. 3,         
        

        
        

-, 2017

      ,   ,

      ,    

         , 

    ,      

- .  

 , .., 
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  :   , ..., .., 

  

 

  

 

RETAIL  BANKING 

  

  

  

  

  

,        ''.               .  ,   ''    
      'uniondhara@unionbankofindia.com'  'sulabhakore@unionbankofindia.com'   30.04.2018 
     .      , ,    15         (name, designation, 
posting, 15 digit account number & name of the branch)   .
      ',  ,    ,  ,   , 11 , 239,   , 
 ,  - 400 021'         .   ,   10       .      
    .       -    .               .  
     `1500/-,  `1000/-  `750/-     .          
 .     ?       ...       .

''   ... Compose a poem on 'Mother'''   ... Compose a poem on 'Mother'
 . 145
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Union Dhara, R. N. 27989/76   ,  -   
    ,    
  ,  ,    
    ,    
,    ,    ,
   ,    .

   :  
.  , 

 , . ., 




